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EASTERN MICHIGAN UNIVERSITY
Board of Regents
201 Welch Hall
(734) 487-2410

February 19, 2013
8:30 AM-9:15 AM

Athletic AffairsCommittee

Room 201

8:30 AM-9:15 AM

Educational PoliciesCommittee

Room 205

9:30 AM-10:15 AM

Faculty AffairsCommittee

Room 205

10:30 AM-11:15 AM

Student AffairsCommittee

Room 201

11:30 AM-12:15 PM

Finance, Audit and InvestmentCommittee
Room 201

1:30 PM

RegularBoard Meeting

Room 201

AGENDA
Call to Order
RollCall Attendance
Tab A

OpenCommunications

TabB

President's Report

TabC

Proposed Minutes of the December 6, 2012 Regular Board Meeting

CONSENT A GENDA
Section 1
Section 2
Section 3
Section 4
Section 5

Emeritus Faculty Recommendations
Honorary Emeritus Status for Meritorious Service
Academic Retirements and Separations
Staff Appointments
Staff Separations/Retirements

REGULAR AGENDA
Student Affairs Committee
Section 6
Report and Minutes
Section 7
Policy Revision: 3.7.2: Alcohol and Other Drug Policy
Athletic Affairs Committee
Section 8
Report and Minutes
Faculty Affairs Committee
Section 9
Report and Minutes
Educational Policies Committee
Section 10
Report and Minutes
Section 11
Academic Year 2013/2014 Calendar Updates
Section 12
2011-12 Charter Schools Annual Report
Section 13
Charter Schools Board Appointments
Undergraduate Research Stimulus Program Awards Winter 2013
Section 14
Section 15
Provost's New Faculty Research Awards
Program Approval: Entertainment Design and Technology Major
Section 16
Section 17
Policy Revision: 6.1.2: Academic Programs and Requirements, General
Curricular Requirements
Section 18
Policy Revision: 6.2.1.4: Academic Programs and Requirements, Undergraduate
Drops and Withdrawals from Courses
Section 19
Policy Revision: 6.2.1.5: Academic Programs and Requirements, Undergraduate
Total Withdrawals from All Courses
Section 20
Policy Revision: 6.2.1.7: Academic Programs and Requirements, Undergraduate
Academic Honors Upon Graduation
Commencement Speakers and Honorary Degree Recipients
Section 21
Finance, Audit and Investment Committee
Section 22
Informational Reports and Financial Updates
Section 23
FY2013-14 Room, Board and Apartment Rates
Section 24
2011-12 Eastern Michigan University Foundation Consolidated Financial Report
Section 25
WEMU Financial Statements as of June 30, 2012
Section 26
Policy Revision: 3.2.5: Sick Leave
New Business
Section 27
Policy Revision: 8.8: Student Programs and Requirements, Student
Media Board
Section 28
Policy Revision: 8.8.1: Student Programs and Requirements, Relationship of
Student Media to University
Section 29
Collective Bargaining Agreement Between Eastern Michigan University and the
EMU Federation of Teachers (EMUFT)-Full Time Lecturers
Section 30
Collective Bargaining Agreement Between Eastern Michigan University and the
EMU Federation of Teachers (EMUFT)-Part Time Lecturers

Comments from the Chair
Adjournment

EMU Board of Regents
Public Communications
201 Welch Hall
Tuesday, February 19, 2013 at 1 :30 p.m.
THREE PEOPLE HAVE REQUESTED TO SPEAK- as of February 18, 2013
THREE CONFIRMED SPEAKERS - 10 minutes each
1. Patrick Barry (EMU Alumni Association, Recognition and Awards Conunittee)- Alumni
Awards Dinner on May 11, 2013
2. Howard Bunsis (EMU-AAUP)- State of the University
3. Heather Charles, Richard Johnson, and Tim Fuller (Office of Academic Service - Learning)
Introduce the Business Side of Youth

President's Report
EASTERN MICHIGAN UNIVERSITY
Board of Regents' Meeting
February 19, 2013
Eastern Michigan University is in the midst of an unprecedented $210 million five-year
revitalization of our campus. Over the past five years, we have invested more than $22
million in our residence halls and campus apartments. This includes renovating rooms
and common areas; increasing energy efficiency with new windows and heating
systems; and expanding wireless capability. These investments are among the reasons
why we had the largest incoming class of undergraduates in the University's history this
fall (5,076), the largest freshman class in a decade (2,595), a higher quality and more
diverse class, and the largest number of students living on campus (3,761) since 2003.
We recommend for Board of Regents approval a 3.75 percent increase in residence hall
room and board rates for 2013-2014 and a 1.55 percent increase for campus
apartments. The increase will allow us to continue reinvestment in residence life.
The University is working on a new strategic plan. Over the past year, work teams
representing all areas of campus have developed an initial draft of new mission, vision
and values statements. Deloitte conducted a market analysis this fall and is now
assisting teams on developing overall goals, objectives and metrics. More information
is available at www.emich.edu/strategic plan. Input is welcome!
We are pleased to present for Board of Regents approval two new labor agreements.
The agreements for full-time lecturers and part-time lecturers were ratified by their
respective memberships over the past three weeks. The agreements demonstrate our
continued commitment to collaboration with our bargaining units. Since July 2008, we
have successfully concluded 12 new contracts with labor units across campus - without
work interruption or the use of outside counsel.
We are recommending for Board of Regents approval significant changes to our sick
leave policy for employees not covered by a collective bargaining agreement.
Importantly, the new policy will provide a short-term disability plan to protect employees
who face a serious illness or injury that lasts more than five consecutive working days.
The new policy also eliminates sick time accruals and modifies the sick time payout
schedule. This will align our sick leave policy with current trends and best practices.
The impact on some employees may be significant. However, it is a necessary action
as we work to provide all employees competitive wages and benefits and build a
sustainable budget that keeps college affordable. We will offer further details following
today's meeting at informational sessions that begin tomorrow.
I would like to introduce:
•

Ann Thompson, EMU's new executive director for alumni relations. Welcome, Ann.
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Spring commencement ceremonies will take place on April 28. We recommend for
Board of Regents approval Scott Reynolds as our commencement speaker for the
morning ceremony. He is an EMU alumnus and executive story editor, writer and
producer for the television series "Dexter." For the afternoon ceremony, we are
recommending Robert Holman, retired top executive of Discount Tire, EMU alumnus
and the donor behind the Holman Success Center. We are recommending honorary
doctoral degrees for Michigan Senate Majority Leader Randy Richardville in recognition
of his support of Eastern and our autism programs and William (Bill) and Delores (Dee)
Brehm who founded and endowed the Brehm Scholars program.
In closing, as I approach the end of my fifth year as president of Eastern Michigan
University, we continue to move the University forward together in meaningful ways.
This includes the unprecedented investment in the revitalization and beauty of our
campus; investments in academics and in faculty; and, responsible fiscal stewardship
that has held student costs to among the lowest in the state. We successfully reversed
a six-year decline in enrollment that started in 2003 and hit its low point in 2008. Since
then, we have grown from 21,926 to 23,502 students, an increase of more than 6
percent. Eastern is strong and its future is bright.
Many additional awards and other accomplishments are listed in the Appendix to this
Report, which is available on the University's website. Thank you, Chair Parker.
Susan Martin
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Recognition:
•

Marissa Beste, a journalism major from Canton, Mich., has won a community
journalism scholarship from the Board of Directors of the Michigan Press Association
(MPA) Foundation. She received a $1,000 check and a plaque. Currently, she is the
copy editor for The Eastern Echo.

•

Our Mock Trial team won the regional competition and will advance to the opening
round championship series. The top six finishers at that event go to the national
tournament. Eastern, Michigan (2 teams), Michigan State, Ohio State, Cincinnati
and Case Western Reserve are the teams advancing.

•

Dr. Donald Bennion has retired after 22 years of service. He served most recently
as head of the Teacher Education Department but previously as Associate Vice
President of Academic Affairs as well as overseeing our full NCA re-accreditation
process some years ago.

•

Dr. Rebecca Sipe, Honors College Director, has been elected Associate Chair of
the Conference on English Leadership (CEL). CEL is the literacy leadership affiliate
of the National Council of Teachers of English (NCTE), the leading professional
literacy organization in the country. As Associate Chair, Dr. Sipe will become Chair
of the CEL in 2015 and join the Executive Committee of NCTE.

•

Eastern's President Susan Martin was reappointed to the Michigan Education Trust
board of directors by Gov. Rick Snyder.

•

Kim Schatzel, Eastern's provost and vice president of academic and student affairs,
was appointed to a three-year term on the Board of Directors for the Health Alliance
Plan of Michigan.

•

Retired educator Joseph Dulin, State Rep. David Rutledge and Roy Wilbanks,
Eastern Michigan University regent emeritus and former administrator, were honored
with the EMU Martin Luther King, Jr. Humanitarian Award at the President's
Luncheon on January 21. The award is presented to outstanding individuals who
exemplify the values and ideals of Dr. King.

Gifts & Grants
•

A $2.7 million contract was awarded from Detroit-Wayne County Community Mental
Health to continue the University Collaboration to Support System-Wide
Implementation of Best-Promising and Evidence-Based Practices in Mental
Health. The new contract is a three-year contract expiring in 2015.

•

A federal grant was awarded in the amount of $673,749 for three years to create a
support program on campus designed to provide EMU students who were formerly
in foster care with the necessary independent living skills to encourage a successful
transition into adulthood, completion of a college degree and career entry.
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•

Dr. Vijay Mannari (engineering technology) received a research award from the
U.S. Department of Agriculture in the amount of $481,699 to support his work, "Soy
based Functional Building Blocks for Sustainable Advanced Coatings."

•

The Autism Collaborative Center at Eastern Michigan University was presented
with a $10,471 check during a ceremony after funds were raised from a charity
hockey event. The funds will be used to purchase new occupational therapy
equipment.

Events:
•

International Week was held February 11 - 14. The week-long event celebrated
the international efforts of students from other countries, featured new campus
international resources and recognized all people with international ties.

•

The Eastern Michigan University women's basketball team was scheduled to stage
an afternoon of basketball instruction and fun activities for children in Newtown,
Conn. on February 10. This event was cancelled and will be rescheduled due to the
snow storm that took place over the weekend of February 8-10.

•

EMU hosted a week of festivities to celebrate the Chinese New Year February 8 13. Activities included a paper-cutting workshop, a celebratory dinner, Kung Fu
lessons and a cooking class on how to make traditional Chinese dumplings.

•

David Behen, the chief international officer for the State of Michigan, spoke at
Eastern on Thursday, Feb. 7. He talked about the mission and goals of the
department and the Michigan Cyber Range project. He also discussed IT career
opportunities in the State of Michigan.

•

The April commencement ceremonies will be held on April 28, 2013.

Of Note:
•

Eastern Michigan University signed a reverse transfer agreement with Monroe
County Community College that will help students obtain their associate degree
through credits accumulated at EMU.

Athletics highlights:
•

Men's Cross Country: three Eagles earned Academic All-MAC Honors - Cody
Chabola, Harry Dixon and Terefe Eijgu. In addition, Ian Haneke, Nick Petro and
Cameron Trinh were selected as honorable mention Academic All-MAC. To
qualify, student-athletes must have at least a 3.2 GPA and have participated in 50
percent of the contests for their sport.
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•

Football: Jay Karutz was named to the 2012 Academic All-MAC team. There were
seven Academic All-MAC Honorable Mention accolades.

•

Football: Charlie Batch, an EMU grad and Pittsburgh Steeler, has won the Byron
"Whizzer" White NFL Man of the Year Award. The award honors work in the
community as the NFL player who has best served his team, community and
country.

•

Track & Field: women's track & field is ranked in No. 9 in Track and Field News
Magazine women's dual meet rankings, and men's track & field is ranked no. 8 in
the magazine.

* * *

Tab C

EASTERN MICHIGAN UNIVERSITY
Board of Regents Meeting
December 6, 2012
These are the proposed minutes of the December 6, 2012 Board of Regents meeting.
The meeting of the Eastern Michigan University Board of Regents was called to order by
Chairman Wilbanks at 1 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan.
The Board members present were:
Regent Floyd Clack, Regent Beth Fitzsimmons, Regent Michael Hawks, Regent Mike
Morris, Vice Chair Francine Parker, Regent Tom Sidlik, Regent James Stapleton and
Chairman Roy Wilbanks.
There was a quorum.
Chairman Wilbanks welcomed several special guests in the audience: newly appointed
Regents Mary Treder Lang and James Webb and Emeritus Regents: Dr. Dick Robb,
Geneva Titsworth, Anthony Derezinski, Judge Don Shelton, James Clifton and Gary
Hawks. The Emeritus Regents represented nearly 60 years of service to EMU and when
added to the current Board, they represented nearly 100 years of service to Eastern.

TABA
OPEN COMMUNICATIONS
Vice President/Secretary Reaume announced that three people requested to address
the Board of Regents. Each speaker was given up to 10 minutes to speak.
1. Bert Greene (Emeritus Faculty)-Thanked outgoing Regents for their service to the
University
2. Mark Higbee- Thanked outgoing Regents and provided an update on EMU
Reacting to the Past Initiative
3. R. Matthew Norfleet (Student Government)- Spoke about priorities of Student
Government

TABB
President's Report
EASTERN MICHIGAN UNIVERSITY
Board of Regents' Meeting
December 6, 2012
As we approach the new year at Eastern, we celebrate our history of 163 years of
providing accessible, affordable education and embrace our future as a great public
university that provides Michigan citizens a path to success. In a time of decline in
Michigan's population and the number of students eligible to enroll in college, Eastern is
growing strong. This fall, we welcomed 5,076 students which is our largest
undergraduate class in 163 years. We are hard at work on building the Fall 2013 class
and applications are up over 30 percent from last year. The Fall 2012 class was smarter,
more diverse, included more students in the Honors College, and more living on campus;
it represented 81 of 83 Michigan counties, 43 of 50 states, and 79 countries. The
momentum, pride, fun and happiness on campus is tangible and real.
We launched an undergraduate admission notification process where freshman students
are welcomed with an individualized congratulations letter and Welcome to Eastern
package. The package is tailored to the student's area of interest with a welcome from
the college they are intending to pursue as well as estimated financial aid and
affordability options. I see in my green crystal ball bigger and bigger incoming classes
each fall as this. community of faculty, staff and students tell the wonderful story of
Eastern.
This momentum translates into a campus community that somehow gets through difficult
issues, controversy, budget challenges, and yet stays the course to continue to strengthen
Eastern as a university that is welcoming, with a wonderful undergraduate experience.
You can start as a freshman and present a paper in the oldest Undergraduate Symposium
in the country. You can study science in our new science complex. You can find your
heart in over 300 student organizations. You can live on campus in a safe environment
where college is everything you dreamed about.
Today and tomorrow, providing a quality education for our preschool-121h grade children
has never been more challenging. The Ypsilanti-Willow Run school district is embarking
on an historic consolidation effort. We understand that this is made even more
challenging by our announcement in late October to authorize a new charter school in
Willow Run. Eastern Michigan has long had strong partnerships with both districts. I
want to reaffirm our commitment to those partnerships. Given the unique circumstances
and challenges presented by the consolidation, I have instructed our teams to look at
ways we can further support the merged district, with the ultimate goal of helping our
community provide better educational outcomes for our children.
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I welcome Stephanie Robinson, our new Director of Benefits Programs in Human
Resources.
I thank Regents Roy Wilbanks and Tom Sidlik for their service and commitment to
Eastern as both Board members and Chairs of the Board. Together, they led the Board
and University through challenging and trying times of transition. I welcome our new
Regents, Mary Treder Lang and Jim Webb.
Additional awards and other accomplishments are listed in the Appendix to this Report,
on the University's website. Thank you, Chairman Wilbanks.
Susan Martin

TAB C
RESOLUTION: MEN'S CROSS COUNTRY TEAM/ COACH JOHN
GOODRIDGE
Regent Hawks moved and Regent Stapleton seconded that the resolution recognizing the
Men's Cross Country Team and Head Coach John Goodridge be approved as presented.
The Men's Cross Country Team won the 2012 Mid-American Conference Championship
and Head Coach John Goodridge was named MAC Men's Cross Country Coach of the
Year for the seventh time.
Motion Carried

TAB D
RESOLUTION: DENNIS BEAGEN
Regent Sidlik moved and Vice Chair Parker seconded that the resolution recognizing
Dennis Beagen be approved as presented. Dennis Beagen served the University since
1967 in a variety of roles: teacher, director of EMU Forensics, interim dean of
continuing education, associate provost, and department head of Communications, Media
and Theatre Arts.
Motion Carried

3

TA B E
PROPOSED MINUTES OF THE OCTOBER 30, 2012 REGULA R BOARD
MEETING
Regent Morris moved and Regent Clack seconded that the proposed minutes for the
October 30, 2012 Board meeting be approved as submitted.
Motion Carried

CONSENT AGENDA
Regent Sidlik moved and Regent Clack seconded that the items on the Consent Agenda
be approved (Section 1-5).
Section 1
EMERITUS FA CULTY RECOMMENDATIONS
Recommended that the Board of Regents grant Emeritus Faculty status to one (1) former
faculty member: Dennis Beagen.
Section 2
FA CULTY APPOINTMENTS
Recommended that the Board of Regents approve two (2) new faculty appointments for
the 2012-2013 academic year: Michael Guerra and Eryn Smith.
Section 3
STAFF APPOINTMENTS
Recommended that the Board of Regents approve nine (9) staff appointments for
reporting period October 1, 2012 to October 31, 2012: Debra Jackson, Julie Ostrowski,
David Vandenberg, Jeffrey Williams, Geoffrey McGowan, Julia Hoffert, August
Mickevicius, Eric Reed and Emily Yesko.
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Section 4
STAFF SEPA RA TIONS/RETIREMENTS
Recommended that the Board of Regents approve four (4) staff separations and
retirements for the reporting period of October 1, 2012 to October 31, 2012: Jeremy
Baldwin, Eric Harris, Amanda Gagern and Monique Coleman.
Section 5
EMERITUS STAFF RECOMMENDATIONS
Recommended that the Board of Regents grant Emeritus Staff status to one (1) staff
member: Karen Hansen.
Motion Carried

REGULAR AGENDA
Section 6
MONTHLY REPORT AND MINUTES - STUDENT AFFAIRS COMMITTEE
Regent Fitzsimmons moved and Regent Morris seconded that the Student Affairs
Committee Agenda for December 6, 2012 and the Minutes of the October 30, 2012
meeting be received and placed on file.
Motion Carried

Section 7
MONTHLY REPORT AND MINUTES- ATHLETIC AFFAIRS COMMITTEE
Regent Hawks moved and Regent Stapleton seconded that the Athletic Affairs
Committee Agenda for December 6, 2012 and the Minutes of the October 30, 2012
meeting be received and placed on file.
Motion Carried
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Section 8
MONTHLY REPORT AND MINUTES - FA CULTY A FFAIRS COMMITTEE
Vice Chair Parker moved and Regent Sidlik seconded that the Faculty Affairs Committee
Agenda for December 6, 2012 and the Minutes of the October 30, 2012 meeting be
received and placed on file.
Motion Carried

Section 9
MONTHLY REPORT AND MINUTES - EDUCATIONAL POLICIES
COMMITTEE
Regent Sidlik moved and Regent Clack seconded that the Educational Policies
Committee Agenda for December 6, 2012 and the Minutes of the October 30, 2012
meeting be received and placed on file.
Motion Carried

Section 10
CHARTER SCHOOL BOARD APPOINTMENTS
Regent Sidlik moved and Regent Clack seconded that the Board of Regents approve
Sally Contreras to a three-year term on the Board of Directors of the Academy for
Business and Technology; Patricia Berry and Theodore Layher to three-year terms on the
Board of Directors of Ann Arbor Learning Community; LaTanya Beanum to a three-year
term on the Board of Directors of Gaudior Academy; and Richardo Harrison to a two
year term on the Board of Directors of Hope Academy.
Motion Carried
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Section 11
ATHLETIC TRAINING EDUCATION DEGREE NAME CHANGE
Regent Sidlik moved and Regent Clack seconded that the Board of Regents approve a
change in the degree awarded for students graduating from the Athletic Training major
program. Graduates would now receive a Bachelor of Science in Athletic Training
(BSAT).
Motion Carried

Section 12
MODIFICATIONS TO FALL 2013 CALENDAR
Regent Sidlik moved and Regent Clack seconded that the Board of Regents approve a
modification to the Fall 2013 Academic Calendar.
Motion Carried

Section 13
BOARD POLICY UPDATE: UNDERGRADUTE ACADEMIC STANDING
(6.2.1.6)
Regent Sidlik moved and Regent Clack seconded that the Board of Regents approve a
modification to Board of Regents policy 6.2.1.6 Academic Programs and Requirements,
Undergraduate Academic Standing.
Motion Carried
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Section 14
MONTHLY REPORT AND MINUTES - FINANCE, AUDIT AND INVESTMENT
COMMITTEE
Regent Morris moved and Regent Clack seconded that the Board of Regents receive and
place on file the Minutes from the October 30, 2012 Finance, Audit and Investment
Committee meeting, the Agenda for the December 6, 201 2 meeting and the Informational
Reports and Financial Updates.
Motion Carried

Section 15
OMB CIRCULAR A-133 SUPPLEMENTA RY FINANCIAL REPORTS FOR
YEA R ENDING JUNE 30, 2012
Regent Morris moved and Regent Clack seconded that the Board of Regents receive and
place on file the OMB Circular A-1 33 Supplementary Financial Reports for the year
ended June 30, 2012.
Motion Carried

Section 16
FISCAL YEAR 2012-2013 AMENDED CAPITAL BUDGET
Regent Morris moved and Regent Sidlik seconded that the Board of Regents approve an
amended fiscal year 201 2-2013 University Capital budget of $28.6 million.
Motion Carried
Chairman Wilbanks thanked Regent Morris for his guidance and leadership on the
Finance, Audit and Investment Committee this past year.
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Section 17
HEA LTH INFORMATION PRIVACY POLICY
Regent Clack moved and Regent Morris seconded that the Board of Regents adopt and
approve a health information privacy policy for Eastern Michigan University.
Motion Carried

Section 18
BOARD OFFICER ELECTIONS
A . CHAIR
Regent Sidlik moved and Regent Stapleton seconded, that in accordance with the Board
of Regents Bylaws, Article IV, Section 4.01 , that the Board of Regents elect Francine
Parker as Chair of the Board of Regents.
Motion Carried
B. VICE CHAIR
Regent Parker moved and Regent Clack seconded, that in accordance with the Board of
Regents Bylaws, Article N, Section 4.02, that the Board of Regents elect Mike Morris as
Vice Chair of the Board of Regents.
Motion Carried

Section 19
APPOINTMENT OF EAGLE ADMINISTRATIVE SERVICES BOARD
MEMBERS
Regent Clack moved and Regent Stapleton seconded that in accordance with the Eagle
Administrative Services Bylaws, Article III, Section 3.2, the Board of Regents appoint
Regent Mike Hawks to serve a two-year term on the Eagle Administrative Services
Board from January 1, 2013- December 31, 2014 and Roy Wilbanks serve a two-year
term on the Eagle Administrative Services Board from January 1, 2013- December 31,
2014.
Motion Carried
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Section 20
BOARD OF REGENTS MEETING DATES
Chairman Wilbanks announced the 201 3 meeting dates for the Board of Regents:
Tuesday, February 19; Tuesday, April 16; Tuesday, June 18; Tuesday, October 1; and
Tuesday, December 10.

Section 21
RESOLUTION: THOMAS W. SIDLIK
Vice Chair Parker moved and Regent Morris seconded that the Board of Regents approve
the resolution for Thomas W. Sidlik. Mr. Sidlik served an 8-year term on the Board of
Regents and served as Chairman from January 2007 to February 2009.
Motion Carried

Section 22
RESOLUTION: ROY E. WILBANKS
Regent Stapleton moved and Regent Hawks seconded that the Board of Regents approve
the resolution for Roy E. Wilbanks. Mr. Wilbanks served an 8-year term on the Board of
Regents and served as Chairman from February 2009 to December 2012.
Motion Carried

Chairman Wilbanks turned the meeting over to President Martin and Vice President
Reaume for the special tribute to all eleven individuals who have served as Chair of the
EMU Board of Regents. Five were in attendance and received a special plaque and were
part of the Chairman's Wall unveiling: Dr. Richard Robb, Geneva Titsworth, Anthony
Derezinski, Thomas Sidlik and Roy Wilbanks. At the completion of the dedication,
President Martin turned the Board meeting back to Chairman Wilbanks.
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Chairman Wilbanks thanked everyone for their dedication to EMU and invited
everyone to a reception across the hall. He called for any further business to be
brought before the Board. There being none, the meeting was adjourned at 2:35 p.m.
Respectfully submitted,
Vicki Reaume
Vice President and Secretary to the Board of Regents
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SECTION: 1
DATE:
February 19, 2013

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

EMERITUS FACULTY STATUS
ACTION REQUESTED
It is recommended that the Board of Regents grant Emeritus Faculty Status to five (5) former
faculty members: Henry Belden Aldridge, Department of Communication, Media & Theatre
Arts from 1972 to 2013 (39 years). He retired January 3, 2013; Donald H. Bennion,
Depai1ment of Teacher Education from 1984 to 2013 (28 years). He retired January 3, 2013;
Pen-y Nick Blanchard, Department of Management from 1979 to 2013 (34 years). He retired
January 2013; Morell Boone, College of Technology from 1980 to 2013 (33 years). He
retired January 7, 2013; John Preston, School of Technology Studies from 1983 to 2012 (29
years). He retired December 2012.

STAFF SUMMARY
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern
Michigan University Chapter of the American Association of University Professors (AAUP)
provide that a faculty member who has served the University for at least fifteen (15) years
may be nominated for Emeritus Faculty Status upon retirement.
The nomination for this individual has received the support of the department head, the dean
of the college, and the Provost and Vice President.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The propose� has been reviewed and is recommended for Board approval.

uiiiife'fsity Executive Officer
Provo!t and Vice President

Date

EASTERN MICHIGAN UNIVERSITY
EMERITUS FACULTY STATUS RECOMMENDATION
February 19, 2013
Dr. Henry Belden Aldridge

Professor, Department of Communication, Media & Theatre Arts from 1 972-20 1 3
(39 years)
Doctoral
Masters
Baccalaureate

University of Michigan
University of North Carolina
University of North Carolina

Dr. Donald H. Bennion

Professor, Department of Teacher Education from 1 984-20 1 3
(28 years)
Doctoral
Masters
Baccalaureate

Ohio University
Ohio University
State University of New York at Geneseo
State University of New York at Geneseo

Dr. Perry Nick Blanchard

Professor, Department of Management from 1 979-2 0 1 3
(34 years)
Doctoral
Masters
Baccalaureate

Wayne State University
San Diego State University
University of California at Los Angeles

Dr. Morell D. Boone

Professor, School of Technology Studies from 1 980-20 1 3
(33 years)
Doctoral
Masters
Baccalaureate

Syracuse University
Syracuse University
Kutztown University

John Preston

Associate Professor, School of Technology Studies from 1 983 to 20 1 2
(29 years)
Masters
Baccalaureate

Eastern Michigan University
University of Michigan

EASTE Rl'\f M I C H I GA N U N I V E R S I T Y
Division of A c a d e m i c A ffai rs
E M E R ITUS FAC ULTY STATUS RECO M M E N DATI ON
Communication , Media & Theatre Arts
The D epartment o f
recomme nds the awarding o t Emeri t u s
Fa c u l ty Status fo r the following rctirin� retiJed fac ulty member:
H e n ry Belden Al d ridge
Name of Faculty Member: --------------------------�

Professor

_

Current Sta tu /Rank at EMU:

.
9/1 972
Date o f H ire at EM U : ----------

1 /3/1 3
.
Retirement Date: ------------

.
39 years
Number of Years at E M U : ------ (ivl i n i mum of 1 5 years of service re.q uired )
PI.:asc complc1c the following in fonn::it ion on the retiring focll lly ,n�mbcr for whom you nrc submitting; this rccomm<.'ndation .
This information i s nccdcd for inclusion in the E1vt U Facultv/Stn ff/Studcnt Director.•.
Home Address:

H ome Telephone : (_) ______ E-Mail Address: ________________
N ame of Spouse : ------------------------------University of North Carolina, 1 965
Dcgree(s)/lns t itut ions/Ycar: B acca I aurcate : --------------------1�\1!astcrs :

University of North Carolina, 1 968

U nive rsity of M ichigan, 1 973
D octora.I : ----------------------Please A ttach a Brief Statement of Suppo11 to this Form
E meritus Fac u l iy sran1 s is conti ngent upon lhe appro,·a l of the B o:ird of Regen ls. The above in formation will be
kept on fi le in the Provost's Office .
Kathleen Stacey

i2 1 ..;/ 1 2

Date

Recommended by , [pkasF prim)

'1 2} 1 .!1' 2

,/'

Date
Date

Dean

Date
Dale Submill�d lo Board of R�g�n1s

P k:is.:: fon,·nrd this complete� •�1111 to :
1 icki Banush
Academic Affairs, I 06 Welch Hall

'13 0-l

STATEMENT OF SUPPORT FOR
DR. HENRY B. ALDRIDGE
Dr. Henry B . Aldridge has rendered exemplary service to Eastern Michigan University since
1972 when he joined the Department of Speech and Theatre Arts as a facul ty m ember to
teach courses in radio and television production. Broadcasting was then a small
"unaffiliated area" of the department, and Professor Aldridge developed what a re now the
Electronic M edia and Film Studies major and mi nor. In addition, he created the Film Studies
Concentration and the Interdisciplinary Film Studies m inor.
Dr. Aldridge was the sole author of at least 13 undergraduate courses incl uding CTAT 145
/11troductio11 to Film Appreciation (offered i n m ultiple sections every semester as a Gen Ed
course), classes in film h istory, film theory, film genre studies, international cinema, and
film production. Dr. Aldridge also created the very successful required internship for
Electronic Media and Film Studies majors.
Because of h is strong commitment to interdiscipl inary and i nternational studies, Professor
Aldridge introduced Film and Italian Culture, an annual study abroad course. Also, he team
taught a class with Art Professor Richard Rubenfeld that took students on "arts venture"
trips to New York every year.
In addition to his outstanding work in program and course development, Dr. A ldridge
acqu ired audio and video production facilities and argued for the creation of additional
faculty positions. The Electronic Media and Film Studies area has grown over the past 40
years from three tenure-track faculty to seven and also employs two lecturers, three
adjuncts, and one full-time engineer.
While at EMU, Dr. Aldridge mai ntained an impressive research agenda. He is the co-author
of two textbooks published by Prentice-Hall and has recently completed a book-length
study of Ann Arbor's M ichigan Theater that will be published to celebrate the theater's
SS th birthday. Aldridge has written, presented, and/or published over 40 scho larly articles
for such prestigious organizations as the Society for Cinema Studies, the Popular Culture
Association, and the M ichigan Academy of Science, Arts, and Letters. He is recognized
nationally as a leading authority on American film exhibition and other aspects of film
history.
Over the years, students have chosen Dr. Aldridge as one of their favorite professors and
have found his classes to be challenging and rewarding. Aldridge received an E M U Alumni
Association Teaching Award in recognition of h is outstanding work i n the classroom.
In addition to his role as a teacher, Dr. Aldridge has served many times on the department's
Personnel and Finance Committee and I nstructional Committee. He has been the chair of
both commi ttees. Dr. Aldridge was also the author of two departmental review documents
and the departmental section of a North Central Association Report.
As a public servant, Dr. Aldridge has made an outstanding contribution to the
Ypsilanti/ Ann Arbor community because of his role in saving the Michigan Theater. In 1970,
Aldridge led a successful effort to restore the theater's treasured theater pipe organ and in

1972 inaugurated the tradition of daily performances on the instrument prior to film
screenings. In 1979, Aldridge led efforts to save the theater fr om d emolition and was one of
the fou r incorporating officers of the Michigan Theater Foundation. Since then, Aldridge
has served as the Fou ndation's president and vice-president and is a permanent member of
the Board of Trustees. Aldridge continues to oversee the maintenance of the theater's pipe
organ and enters h is 40th year as one of its six staff organists.
Because of h is outstanding contributions to Eastern Michigan University and to the
Ypsilanti/ Ann Arbor community, we believe that Dr. Henry B. Ald ridge should be awarded
the status of Emeritus Professor.

Ms. Kathy Stacey
Interim Head
Department of Communication, Media, and Theatre Arts
Eastern Michigan University,
Ypsilanti,
Michigan 48197
Dear Kathy:
It is my intention to retire from my position as Professor of Electronic Media and
Film Studies in the Department of Communication, Media, and Theatre Arts at
Eastern Michigan University on January 3, 2013.
Very �uly yours,
Henry B. Alct'ridge, Ph.D.
Professor

EASTERN MICHIGAN UN IVERSITY
Divis i o n of Acad emic Affa i rs

EMERITUS FACULTY ST A TUS RECOMMENDA-'T ION
f, � .

Teache r Educ a t i on
recommends the award ing of Emeritus
The Department o f
Fac u l t)• Sta tus fo r t h e fo l l owing ret i ring/ret i red facu l ty mem ber:
Do nald H . Ben n i o n

Name of Facu l ty Member:

Pro f e s s o r
Date o f Hire a t E M U :

8 / 1 / 1 984
---------28

N umber of Years at EMU:

Ret i rement Date : __----a,l_,_/-=3_,_/-=2=0�1=3_____

( M i nimum o r 1 5 years of serv ice required )

Please complete the following information on the retiri ng faculty member for whom you are submi tting this recommendation.
This information is needed for inclusion in the Ei v !U Facultv/Staff/Studenl Directorv .
Home Add ress:

Home Te lephone :

------ E-M a i l Address :

Name of S pouse :
Degree(s)/l nsti tuti ons!Year: Bacca l au reate :
Masters :
Doctora l :

B · S · , S t a t e Un iv o f NY a t Gene s e o , 1 9 6 3
M . S , , S t a t e Un iv o f N Y a t Gen e s e o , 1 9 6 6
M . A . , Ohio Unive r s i t y , 1 9 6 8
Ph . D . , Ohio Unive r s i ty , 1 9 7 2

P lease Attac h a Brie f Statement o f Support to th i s Form
Emeritus Facutry status is conti ngent upon the approval of the Board of Regents. The above informat ion w i l l be
kept on ti le in the Provost' s O ffice .

I'

Recommended by

( please print) I

Dal�
Date

Provost

Dare

D1ean

Date
Date Submiued to Board of Regents

Nicki Ban ush
P lease forward this completed form to :
Academ ic A ffai rs. 1 06 Welch H a l l

Some Highlights of My Tenure at E M U *

As Associate Vice President for Acad emic Affairs
- Thirty (30) new academic programs includ ing most COT programs and
m ost CHHS Grad u ate programs
Eleven (11) new Special ized Program accred itations
As Di rector of Academic Assessment
Led E M U 2-person team as one of fifteen National Universities as pa rt of
a year- long benchma rking study on assessment
Over thirty (30) major publications and conference presentation on
assessment
E M Us assessment progra m commended by State of M ichigan and the
H igher Learning Comm ission
As EMU's NCA (H igher Lea rning Comm ission) Self-Study Coord inator
Led two (2) year study that led to a fu l l ten (10) year reaccreditation
- All Academic Departments and Offices at E M U were involved
As Head, Depa rtment of Teacher Education
Implementation of Ph.D. p rogram in Educational Stu d ies
- Successful program review
Revision of the Elementary Education P rogram
- I m plemented Program to recru it stu dents from M ichigan and Ohio
Com m u n ity Colleges by visiting their Ca m puses
As a Facu lty Member
- Served on many facu lty committees
Had excel lent student eval uation of teaching
- Had forty-eight (48) professional publications and conference
presentations

*Resume attached

DONALD H. BEN;\ I Q :'.\
Office Phone:
Home Phone :

£ D UCAT I 0 1' :
Ohi o Uni\·ersity
(Athens, OH)

I T2

Plill .

Curriculum and lns t ru tion
( Economic Education)

Ohio Uni versity
(Athens , Ohio)

l 96S

fv l .A.

Economics

S tate Uni \ en,ity or New York
(Geneseo, !\TY)

1 966

HS.

Social Science Education

State Uni\'ersity of New York

1 963

B.S.

Social Science Education

P E RT IN Ei\T Ei\IPLO\ ! IENT/AD :.\ IL, ISTR--\T [ \' : EXPERIEKC E :
2004-P,,e,sem
2. � i '.2

EASTER.'\ t- l iCH IG A..'\J �T\ ERS lTY , YPS fLA..1"\JTl, H
Head, Depa rtment of Te a c h e r E d ucation
The Departrn nt of Teacher Educat ion i nc ludes 43 t t:nure track faculty members six full time
lecturers, and 40-50 pat1 t ime lec!urer . The depmiment includes six program area , i ncl uding
cun-iculum, early childhood education, educat iona l foundations, educational psychol ogy, educational
teclmology , and read i ng. Both the tenure t rack faculty and ful l time lecturers belong to faculty
unions . The depat1 ment offers bachelor· s and master's degrees, and a Ph .D . in Educational Studie
"·itb concentrat ions in Urban Educat ion and in Nurs ing Education.

200 1 -2004

EASTERN 1V l lCHIGAN N fVE R S ffY, YPSfL A rn, il I
D i rector of Aca d erni c . s s e s m ent a u d P ro fessor o f Te acher Echtcatio u
Faculty a . ignment i ncludes teaching c o ur es i n Assessment and Evaluation, designing ne\\' courses
in assessing learning in higher education, and service on doctoral c mmittees . Also se1Yed as
Coordinator of the Educat i o na l Psychol ogy Program (twelve faculty, ma t er's degree programs, and
undergraduate and graduate courses in assessment and evaluation, research me1J1ods, and human
growth and development). Director of .1-\ cademic A se sment assignments are de c1ibcd below in th
section ent i tled " 1 984-97. "

EASTER.!'\! i\11CI-IJGAN ul\1VERS1TY, YPSILA.i'\J TT. M l
:'\C.-\ Self-Study Coordinator, Director of Academic Assessment, and Professor o f Teacher
Education

1 998-200 1

The :-:CA Self-Study Coordinator ,,as responsible for coordinating Eastern '.\lichigan U1li, ersity"s
t,,·o-yl:!ar self-study process in preparation for its ten-year comprehensi,·e reaccreditation ,·isit from
the North Central Association. The goal of the self-s tudy \\"as to show ho\\" the UniYersity's effons
during the past decade ha\"e enhanced its ability to serH: the citizens of the State oDliclligan and to
identify ways in ,,·hich this sen·ice can be furthered impro\"cd. '.\C.\- self-study culminated ,,·ith
El'v lU recei\"ing full ten-year accreditation.
T

EASTER - \IICHJG.-\:,; 1JNl\'ERSl Y. '{PSlLANTI, i\ 1 1
Associate \"ice President for Academic Affairs a n d D irector o f .-\endemic Assessment

l 98-t-1 998

1 974- 1 98--l

•

SerYed as the second in command officer in the Di,·ision of Academic _.\ffoirs (to the Pro,·ost);
worked ,,·ith the Pro\"Ost on all major issues in\"Oh·ing the Oi,·ision, including recruitment and
retention of students. budget decisions, and recommendations on a broad range of academic issues.

•

Oe,·eloped, coordinated, and administered the Acackmic Program Re,·ie\\' process and integrated
program re,·ie,,· into the o,·erall budget de,·eJopmem process.

•

Coordinated and administered the re,·iew and appro,·al process for the introduction of all tlC\\'
programs and courses.

•

Coordinated all r\cadenlic Affairs requests to the Board of Regents.

•

Coordinated the "Introduction to Uni\'ersity Studies" course.

•

Mediated and arbitrated all curricular disputes between colleges.

•

Reviewed and approved (or disapprO\·ed) all requests for exceptions to academic polici�s.

•

The Director of Academic Assessment title and the position's functions \\'ere added to the
responsibilities of the Associate \'ice President for Academic Affairs in 1993.

•

The Director of Academic Assessment \\'Orks \\'ith college deans, academic department heads, and
members of the General Education Committee to de,·elop and operate the Uni,·ersity's
comprehensive academic assessment program. Efforts resulted in a program plan cited by the
American Association of H igher Education and the Educational Testing Ser\'ice for effecti,·e
assessment of high le,·cl knowledge and skills in each acadenlic area and of critical thinking in
general education.
CENTRAL C0�11\TECTICUT STATE UNIVERJSTY, l\TE\V BRlTAN, CT
Associate Dean, School of Education and Professional Studies
The School of Education and Professional Studies included programs in Education, I3usiness,
Technology, and Nursing. Worked \\'ith all aspects of dean's office, including programs and
budgets.

I 970-J 9S4

CENTRAL COi'\r:NECTlCUT STATE l.J!\'lVERSlTY. 1 EW BRITAIN, CT
AssistanUA.s sociatcfProfessor of Education
Taught undergraduate and graduate courses in Education and Economics. .-\!so serYed as Chair or
Education Subconunillee of Gni,·ersity Cuniculum Conuni11ee, as Secreta1y or Uni,·ersiiy
Curriculum Conunittce, and as Chair of Depanment of Secondary Education CuITiculum C 0111111ittee.
Tenured, 1 973.

J 968- 1 970

OHIO ln\lVERSITY, ATHE?-:S. OH
Research Assistant, O hio Council on Economic Education
De,·eloped an Economic Education Library: \\'rote material for a tele\'ision seiies. teachers manuals.
and publications on economic education. Helped arrang<:! ,rnrkshops on economic education for
elementary and secondary school teachers.

SELECTED ACCOi\IPLJSl[\IENTS AT EASTEiu, :'IIICI- TIGA.., U:\IVERSITY:
Teacher Education Department Curriculu m and Recruiting
\Vorked with faculty to revise the entire undergraduate elementary education program. The new program includes a
coordinated four-course fine arts sequence, integrating art, music, dance, and theatre. and an integrated four-course
sequence. integrating biology, chemistry, eanh science, and physics. The program also pro,·ides exrensi,·e. and
closely supen·ised (by tenure track faculty members) practicum experiences in both teaching reading and teaching
methods and classroom managemem. In addition, added a Ph.D. program in Educational Studies, \\'ith
concentrations in urban education and nursing education (2009), a graduate certificate in Educational Assessment
(2007), an t\I.A. in urban education (2008), and MAT programs in :-.lath and Science (20 I 0). Other areas of success
are: I ) awarded a Woodrow Wilson Fellowship Program to prepare teacher in the STEl\·I areas (201 0-20 14), 2)
created two, pri,·ately funded model classrooms,-one in Reading and one in Early Childhood Education, 3)
established Faculty-to-Faculty meetings where community college and El'" IU faculty work together to better prepare
P-1 2 teachers, 4) converted the Early Childhood m.inor to a major, and 5) established recruiting programs where
depai1ment faculty and I visited, and created articulation agreements, with ten 1vfichigan and four Ohio community
colleges, lo advise and recrnit students.
Academic Assessment
\"'orked closely with college deans and academic departments heads and with the General Education Committee to
develop effecti,·e plans for the assessment of general education and of each of the Uni,·ersity' s 1 97 academic
programs. Helped relate assessment to the mission of the Uni,·ersity and to the basic theme of high quality teaching
and learning. Progrnm accomplislunents recognized by the American Association or Higher Education, tbe North
Central Association of Colleges and Schools, and the Educational Testing Sen·ices for their excellence.
Academic Program Denlopment
I l elpcd de,·elop and recei,·e Srnte Council of Academic Vice Presidents' approval for new undergraduate degree
programs in Actuarial Science. Af1ican American Studies, Facility Managemenl. Hospitality 1v fanagemcnt, industrial
Distribution, Japanese Language and Culture, Journalism, Language and \Vorld Business, Occupational Therapy,
Public Relations, Public Safety Administration, Sports Medicine, and Tra,·eJ and Tourism; Masters degree programs
i n Conununity counseling, Computer Science, Foreign Languages, Nursing, Occupational Therapy. Polymer
Tcclmology, Social Work, and Women' s Studies; G raduate Ce11ificatcs in Artificial Intelligence, Business Studies,
Gerontology, Quality, and State and Local History; an Ed.D. in Educational Leadership, and a Ph.D. in Educational
Studies.

.-\ cademic Program Re,·iew
Re,·isecl the program re,·iew process to make it less papcr-i111ensi\"e to emphasize the relationship bet\\"een
department accomplishments and unh·ersity goals and objectiYes. This has led to major µrogram imprm·ements and
better use of uni,·ersity resources. System cited by the !\fichigan Staie Legislature Auditors and �orth Central
.Association of College and Schools for its excellence.
World College
De,·eloped the plan for Eastern \ lichigan U1u,·ersity \\"orld College. Worked \\"ith the World College Council to
implement the college on July 1 , 1 987. The World College coordinates international programs and acti\"ities at
E\ fU. Funded by State Legislature for $500,000 per year.
Coordiuated .-\ccreclitation Reports aud \"isits
Coordinated accreditation efforts resulting in full accreditation in: I ) Social \\'ork. 2) Occupational Therapy, 3)
lndustrial Technology, 4) I111erior Design, 5) Clinical laborawry Sciences, 6) �ursing. 7 ) Business, S) Con truction
Education, 9) Legal .-\ssistant Area, I 0) Counseling and Related Programs. 1 1 ) Public Administration. 1 2) Teacher
Education, 1 3) 1\Iusic, 14) Dietetics, 1 5) Speech and Heating, 1 6 ) Athletic Training, and I 7) Urb:1t1 and regional
Planning. Also responsible for visit of North Central Association. An excellent ,·isit in !\ larch 200 I led to the
granting of a full J O-year accreditation and pennission to offer E:V! U ' s second doctoral degree, a Ph.D. in Clinical
Psychology. 111 July 2002, E?-.IU receiYed appro,·al to offer its third doctorate, a Ph.D. in Technology. In October
2007, the state of :\'lichigan ga,·e unanimous appro,·a] to the Ph.D. in Educational Studies by the Teacher Education
Department.

SELECTED ACCO:\IPLISIDIENTS AT CENTRAL CO�TNECTICUT ST.-\TE U1\'JYERSITY
Competency-Based Teacher Education
Sen·ecl in leadership capacity as l ) Director, Campus School Project (CCSU) on Cl3TE ( t 974-76) and 2) Co
Director. Cmmecticut Project on Competency-Based Teacher Education ( 1 974-8-l ). Competency-Based Teacher
Education is the precursor to the current assessment moYement in higher education.
Dental Education
Helped establish and se1Yed as the adYisor to a special studies program in dental education to sc1Ye the needs of
graduates of associate degree programs in dental hygiene. This \\"as a cooperati,·e program with the Uni,·ersity of
Connecticut Ilealth Center.
:\ccrcditation
Coordinated State of Connecticut and l\ational Council for Accreditation of Teacher Education accreditation ,·isits
and wrote institutional self-study reports for each ( 1 977-78 and again in 1 983). Lnstitution recci,·cd full accreditation
i 11 each instance.
:'\ursing Program
I..n cooperation with the Connecticut State Department of Vocational Education created the BS)( program. The
program \\·as the first BSN program in the State of Co1mecticut to validate course ,,·ork from R)l' programs at nursing
diploma schools.

In-Se1Yice Education
\\ ·orked with administrators and teacher associations to establish in-sen·ice courses and programs best suiied to
i mpro,·ing professional competencies of classroom teachers. Lncluded are I ) both credit and noncredit courses. 2 )
off-campus '.Vlaster · s degree programs. and 3) special pla1med sixth year programs 1 0 meet the ind i ,·idual needs of
ce11ificd elementary and secondary teachers.
SER\'ICE TO L�l \TRSITY CO:'IL \ IITTEES:
\ Tember, Professional Education Ach·isory Council, 2006-Prcsent
Th.is council consists of E'.\lU and conummity members and is the official ad\'isory organization for the E'.\!U
College of Education.
:\!ember, Student EYaluation of Faculty and Courses Task Force, 200.+-2006
This task force \\'as amhorized by the E!\1U-.'-\AL1) contract to resoh·e issues relating to student e,·a)uation of faculty
ancl courses.
\ Icmber, Teacher Eclucarion Department finance Committee, 200-+
Th.is committee pro\·idcd ad\'ice to the department head on the department budget and expenditures.
\ !ember, Teacher Education Department Doctoral Program Committee, 2003-Present
This conunittee has de\'eloped and is adminislering a doctoral program in education studies.
i\ lcmber, College of Education Assessment Committee, 2003-2006
This conunittce has been authorized to de,·elop a comprehensi\'e program for de\'eloping systems for integrating and
storing all data related to a comprehensi,·e assessmem system for all programs leading 10 professional cenification of
teacher anclior other professional school personnel.
\ fcmber, College of Education Basic Program Committee, 2002-200-+
Th.is conmuuce addresses all programs and procedures in\'oh·ing programs that lead lo initial teacher certification.
Chair, College of Technology Alignment Team, January-April 2002
Th.is team \\'as charged \Yith cb·eloping rcconunendations for irnpro,·ing the \'isibility and effecti\· e ness of College of
Tcclmology programs.
:\ lcmber, UniYersity Research and Sabbatical Lea\'e Committee, 2001 - 200-l
This t\\'elYe person commillee administers al I faculty awards programs that are mandated by the E.\1 l1 -..\AU P
contract.
i\ l c mber, Gricrnnce ReYiew Board, Ei\IU-.--L.\l,---P, 1 996-97
Th.is eight person conun.i ttee is charged \\·iih Step 3 resolution of all faculty grie,·ances.
C h air, Graduate School Barriers to Learning Committee, 1 99.+-95
Tlus conrnunce developed procedures to reduce barriers 10 emolling. educating. anJ graduating E»lU graduate
students.
:.\f ember, Uniwrsity Barriers to Learning Committee, 1994-99
This uni,·crsity commillee \,·orks with offices tlu·oughout the utti\·ersity to reduce or eliminate time, spal:'e. or process
barriers that interfere \\' ilh the learning of Emu undergraduate and graduate students.
\Icmber, i\Iultic11lt11n1I Curriculum Steering Committee, 1 99-1-97
lhjs is a committee designed to help faculty integrate multicultural p�rspecti\'CS illlo the El'\lU curriculum.

Cbair, Associate Graduate Dean Search Committee, Eastern :\ lichig:rn "Cnh·crsity, 1 993
The ,\ssociate Dean of 1hc Graduaie School is responsible for the quality of graduate programs. As such. 1he
Associate Dean ,,·orks closely ,,·ith 1he Graduate 011 all issues relating to insuring thnt all graduate programs be of
high quality.
Chair, Technolog�· Deau Search Committee, Eastern ;\ l ichigan Cninrsity, 1 99 1
The Ev!U College o f Technology i s considered b y many t o be one o f the top ihe College o f Tech11.)logy in the
Cnited States.
C h air, Education Dean Search Committee, Eastern :\ licbigan UniHrsity, 1 990-91
The Dean of Education is responsible for a college that has \\'Oil se,·eral prestigious nation:il a,1·ards and is the largest
producer of professional educa1ors in the United States.
:\ !ember, Cninrsity Budget Committee, Eastern ) Iichigan CniYersity, 1 990-97
Th.is committee conducts mmual budget and reconunends funding prio1ities to the President.
Chair, Arts and Sciences Dean Searcb Committee, Eastern :\lichigau lJui\'ersity, 1 939-90
The Dean of A11s and Sciences is responsible for sixteen departments and 600 full-time and pa11-tirne faculty
members.
;\ l cmbe1·, Doctoral Coordinating Committee, Eastern l\ l ichigan l'.ni\'Crsity, I 9S9-93
This committee sets policy for doctoral prob•rnms, recommends doctornl programs to the Pro\'Ost for appro,·al. and
monitors the quality of doctoral programs.
:.\ lcmber, Basic Studies (General Education) Committee, Eastern Michigan UniYCrsity, 1 988-prescm
This conun.itrce is responsible for the University· s general education program.
Chair, Community College Council, Eastern :.'.Iichigan l:niYCrsity, 1 937-97
This uniYersity-,,·ide committee deals ,,·irh articulation agreements, transfer credit atTangcments, and other issues
concerning the relationship between E'.\IU and conununity colleges.
l\ Iember, Search Committee for the D i rector of tlle Martin Luther King, Rosa Parks, Cesar CbaYez Program,
Eastern ;\liclligan UniYCrsity, 1 987
The director of this program supen·iscs three creatiYe programs for increasi11g the number of minority faculty and
students at Eastern 1'1ichigan Uni,·ersity.
Academic Affairs Division Cllair, Annual Faculty/Staff Campaigns, Eastern i\ l icbigan Uni\'ersity, 1 987-SS and
1 988-89
The campaign was the first al E� !U to raise funds from faculty and staff for the benefit of the Cni,·ersity
Chair, Search Committee for the Director of Intercollegiate Athletics, Eastern ;\ licbigan Uninrsity, 1 985-86
This position i11\'olves all uni\'ersity imcrcollegimc athletics. Associate and assistant athletic directors report to the
Director.
Chair, Search Committee for the D i rector of the O ffice of Research Derclopment, Eastern :.\lichigan
UuiYersity. 1 985-86
Th.is position supen-ises all uni,·ersity-sponsored research.
Chair, Committee on Student Ernluation of Faculty and Courses, Eastern .:\ ficLJigan l'ninrsity, 1 98-i-97
All courses at the u11iYersity are assessed by students each semester. Results are published each year.
Chair, Second Bachelor's Degree Program, Eastern :.\ Iichigau Unh·ersity, 1 985-97
T his comnlittee supe1Yises and ach·iscs the director of the program. There are more than 500 students in the program.

C h a i r C o o p c ra the E clu catio n .-\c a d em i c . .-\ c l ,· i so ry b o a rd, E a s t e rn :'l l i c h ig n n ' n h e r i ty, 1 9 5 -90
Sets policy for the coopcrat iYe educat ion program.
:\ l e m b e r , in i n rs ity i\ I a rketing Co mmitte e, E a s t e rn :\ I i c h i gn n ll t1iYersity, 1 9 4-9 7
A fi Ye-person comm it tee that deYelops policy o n market i ng for t h e entire u1:u \·ersity. The e ffort s o f t h i comm ittee
haY had a maj or i mpact on the LJ1u \·er ity's all t i me hi gh enro l l ment and high1:r quality t u clent body.
:\ [e m ber

e a i-c h

o m mittec for t h e Dean of A.1·ts and S ciences, Cent ra l C o n n ec ti c u t ' tate u n iYe rs i t�·, 19 3 - S -+

C h a i r, S choo l of Educa t i o n G ra d u a te Pro gram Co m m i ttee, C e n t ra l Co n n ecti c u t " t nte C n i w rs i t y 1 9 · 2- -I
Tlu s comrni!tee i s charged w i t h de\·i s i n g ne\\· graduat e program
]\ [ e m b e r, pccial t u cl i es Co m mittee Ceutral Co n n e c ti cu t tate U n i n•rsi ry, 1 9 2-S4
Thi u1u,·ersity-\\" i d c commil lee co1r iders indi,·iduali zed programs that are de\·eloped by students i n cooperat ion
,Yith ach'i or .
Cha i r, C u rricul u m C o m m i ttee, Tea c h e r E d u cati o n Assem b l y, C e nt ra l C o n necticut ' tntc Cn iYer i ty l g7 - -l
The assem b l y i s t he campus-,\·ide go\·en1ing strucrurc for a l l tea cher educat ion at the uniYersity.
::\ I e m her .-\1 l-l 11 inrsity Resea r c h C o m mi t t e e, Cen t ra l Co n n ecti c u t t a t e U n i YC rs ity, 1 9 74- -I
This commi t t ee acts on a l l u n i versity-funded research proj ec t s . The ommi t l ee' mai n fi..Inction was LO d etermi ne
which proposa l s to fund and the amount of fund i ng chat each hou ld recei,·e.
S e c re t a ry G e n e r a l E d u c a ti o n ReYi ew Com mittee of t he n i ,·e r s i ty C u rr ic u l u m C o m m ittee, C e n t r a l
Co nnecti c u t S tate U n i YC r i ty, 1 9 7 7- 7 8
The program de,·e]oped b y t h i s committee w o n the 1 979 G . Theodore l\-litau A ward from t h e American A oc i :.l i ion
of State Colleges and U ru \"ersities for haYing the most i 1movat i \·e uniwrsity prob11·am.
Secreta ry, UniYer ity C u rl'i c u l u m ommittee, Centra l C o n n ecticut S t ate n iYCrsity, 1 9T' - 7 7
T h e secreta1y wa s responsible for t h e distribut ion o f a l l materi a l s to commi ttee members a n d subsequent d i stribut i on
to the University S e n ate.
C h a i r, Ed u cat io n and Profess i o na l , t u cl ics , u bcom mittcc, "n iYCrsi ty C u r ri c u l u m C o mmittee, C e u t ra l
Co n n e c ti c u t S ta t e n iYe rsity, l 9 7 2 -74
ProYided inj t ial review o f a l l pro gram and course changes initiated in the School o f Educat ion and Professional
S tudies and for sec ndary re,· i cw of a l l courses and programs initiated in the Col l ege o f rts and Scienc es

T E AC I I I · c S E R\'ICE

O

1

· 1 vE RS ITY :

i\'l.ost recc:nt ly iaught courses in as essment and e qi l u m ion and in quant i tat i\·e research methods at Ea tern
\11 iclu ean LlniYersit ·. The undergrn luate a sennent course ,,·a p art of 1he CITE ( Collaboration for t he
I m p ro vement of Teacher Education ) p ro g ram that \\'Oll the 1 99 1 Di stin g u i shed P r g ram i n Teacher Education
awa rd from t he Association of Teacher Educators.
Tau g ht the [i !low in g courses al Central C01mect i cut Stat e Universit y : l ) Princi p les of Secondar y Education , 2 )
EYa l uation in the Secondar Schools, 3 ) Princi p les of Education ( K- 1 2 ) , 4 ) Professional Prob lems o f Teachers, and
5 ) Curriculum in the Secondary Schoo l . },lost recent teacl:un g ex p eri ence at CC SU in: !. ) Educat iona l Eva l uat ion , 2 )
Research in Educat i on, 3 ) Princi p les o f Economics I, and 4 ) Princi p les o f Economics II.

Excell ent r:it i ngs of teachim? cffect i ,·ene · ,,·ere .:4i,· n by depanrnent clrnir. departmental e,·aluation committees,
and student s.
Also se1Ted as a member of student do toral committees. Se1Yed on the c mmitt e. )f thiiteen student s who ha\'e
rec i \'ed t heir docl oral degrees.
C O!\ D l l'""i\ IT Y ERYIC E :
'\ I e m b e r, Fin a n ce Co mm ittee, first United '\ I e t h o dist C h u rch o f A n n Arbo r, 1 993-95
All hu rch budgets, inc luding those for church personnel , programs. and I ropet1ies. mu t be apJ ro,·ed by t he financ
Committ ee.
'\Iembcr, Board of Trns tees, fint U n i t e d i\ I etho dist C h urch of Ann \ rbor, 1 990-93
The Board of Trustees is re. ponsible for the ao...qu i sition. maintenance, and di l osal of all church prope11 ic · .
Ush e r, First L' n i t e d \ [c t h o clist Church, A n n . r b o r , 1 9 8 8- 1 996
This im· h-cd ushering ewry ot her momh for each unday.
C h a i r Co n gre s- B u n d estn g t a tc Youth Exc h a nge Selection Com mittee, ( Stat e o f . Iichi gan), 1 9 8 5 , 1 9 86,
1 98 7, 1 988, and 19 9
This program el ects t\\·elye high schoo l st udents from the State of �-l ich.igan lo spend one year in Genrnmy a.
exchange nidents.
'.\!ember C iYil Se n·ice Appeals Pa nel, C i ty of 1 1 ew Britain, CT, 1 9 2- 4
Th is pa nel I andle- all appea l s made bv candidates for Civil Sen·ice positions \\·ho ha\·e been denied, by the
Personnel Direct r, the oppo11unity to take a sp ecific Ci\·i l Service examinat ion . I persona l l y chaired appea l s
heari ngs rel ating to posiiion i n the Poli ce Depattment, fire Oepari ment and Wel fare Depat1rnent.
;\ km bcr, .-\l locatio u Committee of the l!n i tcd \V n y of New .B ritai n-B erlin, CT, 1 982 -S-l
Determi ned the aQencies that would re ei\'e Un i ted Way m nies and the amount.
Prcs i d eu t, Boa rel of Directors, New Britain H u ma n Res o u rces Agen cy, 1 9 76-78
This is the ant i-poverty agency for the C i ty o f .N1.;W Biitain t hat operates four neighborhood corporat ions and
severa l city-w ide programs.

PRO f ESSION,\L ACT IVI TIES:
i\ l ember, .-\.c c reclitation Rc,·icw C o u n c i l , The H i gher L a nting Cammi . sion
The Council reYiews all visiting team recommendat ions and refers the i r recommend at ions to the Commission. 200 1 2005.
Co n s u lta nt-Ern luator, \Ycstern Associ ation of Schools a u cl Coll eges Acc red i t i n g Com mis io a fo r Senior
Coll eges and uh·ersitics
S e 1Yed on V is iti ng Team to c,·a luate Ca lifornia State Uni,·ers ity or Los .-\.ngeles, I\farch I 999.

Clrnir, Graduate Standards Committee, i\ational Association of lnclustrial Technolog�·
This committee was charged ,,·ith deYeloping standards for the accreditation of masters· degree programs in
technology. Standards for associate degree and bachelors' degree programs already existed. 1 998-2000.
:\ [ember, :\a tional Consortium on Assessing Learning Outcomes
Consortium worked with . .\merican Producti\·it) and Quality Center (Houst0n. TX) to identify best practices
institutions in assessing learning. both in higher education and in industry. 1 997- 1 998.
Consulta nt-Enlu ator, Higher Learning Commission (:\ortb Central Association of Colleges and Schools)
Se1Ted on \'isiting Teams. Also sen·ed as member of "?\CA E\·aluation Panels, most recent Yi sits ha,·e been related
to ne\\" doctoral programs. 1 997-present.
:\ I ember, Board of Accreditation, :\ational Association of Inclustrial Technolog�·
Current name is NAlT. It is the official accrcditmion agency for Industrial Teclmology Programs in the l·nited
States. 1 988-present.
\'ice President, :\Iichigan Council on Economic Education
The State Council consisted of business. education, and labor leaders i n :\fichigan. Tt also coordinated the acti\·ities
of Economic Educmion Center across the state, 1 985-1 995 .
:\ lember, State of Connecticut \'isiting Team to accredit BF.-\ program at Paier College of Art,
January 1 98-1-.
1\ Icmber, State of Connecticut \"isiting Team to accredit the Dietetic Technician Program at Brianrnocl
College, i\'larch 1 983
\ ! ember, State of Connecticut Yisiting Team
Uuinrsity,
Sep tember 1 982

to

accredit Teacher Prepara tion programs at \\'esleyan

\ Icmber, State of Connecticut \'isiting Team to accredit the Ed.D. program at the l:uiYersity of Bridgeport,
July 1 982.
;\ l cmber, State of Connecticut Visiting Team to accredit the Educational Center for Human DeYelopment,
February 1 982.
Chnir, Greater Hartford Council on Economic Education
The Council ran a speaker series that brought Nobel Prize wi1ming economists and other well k.J1m,·n speakers to
campus. Tn addition, th� Council conducted public school programs and ,,·orked with the Connecticut State
Department of Education and private industry to deYelop curriculum materials, 1 979- 1 98-1.i\ lcmber or Chair, of eight State of Connecticut Visiting Teams To accredit Tcac1Ier Education programs,
1 977- 1 98-1-.
President, Central Connecticut State Uniwrsity Chapter, Phi Delta Kappa
1 \\"as the founding President in 1 973. The local chapter of Phi Delta Kappa \\·as ,·ery acti\·e and sponsored programs
i n Central Connect icut including an ammal research forum, 1 973-1 975; 1 980- 1 9 8 I .
President, Connecticut Association of College and uuiYersities for Teacher Education
Affiliated with A.ACTE, this is a statewide organization of deans of teacher education. lt met 5-6 times per year and
d iscussed major educational issues, 1 982-1 983.
Team to ,·isit Uninrsity of ilriclgeport (Connecticut), .\larch 1 980.
Cha ir, ln-Scnfrc Education Committee, Connecticut Joint Council on Economic Education, 1 977- 1 979.

Team to ,·i i t Western Co n n ec ticu t S tate C o l l ege, December 3 -5 , l 9 7 .
:\ l eml.J cr, S t a t e of onuccticut D epartm e n t of E duca t i o n C o m mittee on E d u c a tional Equ i t y
T h i commit!ee de\·el opecl a program to ensure educational equ ity i n the public s hools in the St a t e of Conned icut .

PRO F E

1 0 :'-IAL P L13 L I CATI O :\'S . :'\D PRESE;'\ T:\TIO :\ S :

B e nnion. Donald H . · Pro\·id ing Common Assessment Language; and oncept s to t b e U n i Yersity Commun i t y : A.
Case for A - e·smem lnformat ion Papers ... The 200 - A ·sessmenr Inst itute at li dianapol i s. Oc tober _005 .
Bennion. Donald, !\ lichael H a ffis, and Stewart \\ ork. · ·Top Ten Barrier to ,'\sse� ment and How to Q\·e1\:0rne
Them.' · 2005 Annual !\ l eeting of the H igher L a ming Commission (:\CA ), '\pr i l 200 5 .
B ennion. D nald H . and M ichael HmTi . · ·Creat i ng an Assennent Culture at East e m i\ I ichig2n U ni Yersity: :\
De ·ade of Progress;· in Assessment ·pdate. Vol . 1 7, ;(umber 2 . .\ larch-April

::wos.

B e nnion Donald H . and 1 -I i chael Harri s . ' ' E ffect iYe Assessment : Ten Key Bani ers and How to Pre,·ent Them . ' · Tbe
200..\ Assc;. srnent In t i tute at Indianapol is, NO\·ember 2004 .
B e 1mio11, Donald H . and 1 V l i c llael Harri s . · · 1mproYing Assessment Through B enclm1arking and Best Pract ices : The
E�lf Experience."' The American Associat ion of High r Educat ion 2004 Assessment Conference, June 200-l .
Bennion, Donald and Michael Harri s. "De\'eloping a Culture of Assessment ."' :\ Decade o r Progress." 2004 A1mua l
i\·{ eting o f the Higher Leaming Commission (;(CA), l\'f arch 200..\ .
B ennion, Donald and T vf ichael . H arris . " Using Assessment Re- ult to Change .-.\cademic Programs: The Ea t ern
, f i clligan Un i\·ersity Experience ." The 2003 Assessment In·titute at Indianapolis, NoYember 200 3 .
Benn i o n , Donald a n d :tvl ichael Bani . "Creating a C u l t ure of Assessment a t Eastern :tv! icb.igan UniYersity: A Decade
of Progress. : The American Association of Higher Education 2003 Assessment Conference June 2003 .
Benni on, Donald and Michael Hani s . ·The ingred ients for P reparing a H igh Qua l ity Self-Study Report." 2003
;.\nnual :1\'I eet i ng of the Higher Leaming Conunission ( TCA), April 2003 .
Be1mion, Donald and .vi ichael Harri s. ''Develop i n g a D irectory o f Asse ment Act i ,·i t i es at Eastern :t\ I ichi g�m
Uni\·ersity.'' The _Q02 Assessment Inst itute al lndianapolis, ro\'ember 2002 .
Be1m ion, Donald and :t\ t ichael Hani s. ' · Prepa1ing the Un i\·ersity As essment P rogram for a Visit from its Regiona l
,-\ccrcdi ta t ion Agency ." The American Association of H i gher Ed ucation 2002 Assessmo.;nt Confer nee, June 2002 .
B ennion. Donald . '·When D i scussing A. s e · srnent, We :'.\eed to D e fi n e Our Terms.· in Assessment Updak
Nu mber " !\ fay-June 2002 .

ol . l ..\ .

Benn.ion, D na ld, George T . iepa, and Pat1ick .\ f elia. ''T he S el ect ion, Ca re and Feed i ng o f the Steering ConU11ittee: A
Key lo Successfu l S el f-Stud� : · 2002 Annual i\·1eet ing of the Higher Learning Comm.i ssi 11 ( fo rmerly NCA). i v[ arch
2002 .
Be1mio11, Donald H . and P . Nick Blanchard. · ·Regional and Specialized Accreditat ion a nd A sessmcnt .'. The 200 l
/'\ sessmenl Institute iu [nd ianapol is, November 200 I .
Bennion Donald H. and Stewart D. Work. · ·How One niYe1- - ity Used the As e sment Practices at · Best Practices '
C oll erres and U ni.\'ersit ies t Benchwork Its
Assessment Progra m ." The 2 00 Assessment Ill titute i n
lnd ianapo l is . No\·ember

::w oo.

o,,·n

Bc11nion. Donald H. and StC\\'aJ1 D. \\·ark. ··\\ ' hat \\'e Learned O,·er the Past Decade Ab0ut Ho\\' 10 Eftecti,·ely
Communicate Assessment to the faculty and Staff:· The 1 999 Assessmetll [nstitute in Indianapolis. �O\·embcr 1 999.
.
Bennion. Donald H . and Ste\\'art D. \\'ork. ··Sharing Students. Sharing Assessment. . 1 999 .-\AHE Assessment
Conference, June 1 999.
.
Bennion. Donald H. and Sre,,·art D. Work. ··The Eastern :'11ichigan Uni,·ersity Assessment Expo. . The I 99S
Assessment Imtitutc in Indianapolis, �oYember 1 998.
Be1mion. Donald H. and Ste\\'art D. \ Vork. ··Using an Assessment Expo (Fair) to Conummicate Eastern l\!ichigan
Un i,·ersity Assessment Successes to raculty and Staff at Local 2-and �-Year Colleges and uniYcrsit ies: · I 99S
..:\.-\HE .-\sscssment Conference. June 1 993.
Be1mion, Donald H. and Stewart D. \\'ork. ··Using the Educational Testing Sen"ice · s Task in Critical Thinking to
Assess General Education Outcomes at Eastern ?\Iichigan UniYersity.' · .A ssessment Update. September-October
1 996.
Bennion, Donald 1-:l. ··using Tasks in Critical Thinking to J\ssess Outcomes.' · ETS I li(!her Education ,\ssessrnent
:--.:e\\'S, 1 996.
Bennion, Donald H .. :i\fary Vielhaber Hermon, and \lartha Tack. Presentation elltitkd, ··using Student Pot1folios to
Assess Graduate Education at Eastern Michigan Uni,·ersity.'· Ele\-enth A1mual ,\rnerican .-\ ssociation of H igher
Education (Ar'\HE) Conference on Assessment and Quality, June 1 996.
Be1mion, Donald H., Kern1eth Rusiniak. and Ste\\"arl Work. ··Using ETS ·s Tasks in Critical Thin.king to Assess
Eastern i\' lichigan Uni,·ersity's General Education Program.' · EJe,·enth Annual ,A...,\T-IE Conference on Assessment
and Quality, June 1 996.
Bennion. Donald H . and Ste,,·a11 D. \\'ork. ··Building Trnst and Promoting faculty h1Yoh·ement in a Comprehensi,·c
Assessment Program at a Large Regional Unjyersity.'' As�cssment Update, January-February 1 996.
Bennion, Donald H. and Ste\\'art D. Work. Presentations entitled, ··,\ccreditation, Assessment . and Program Re,·ie\\ :
Cornerstones of High Quality Academic Programs at Eastern i\'lichigan UniYersity : · Temh Annual A.A BE
Conference on Assessment and Quality, June 1 995.
Bennion, Donald H. Presentation entitled, ··Assessment in the College and uniYersity-Passing fad or Herc to Stay:·
Fifth Michigan Regional Organizational Behavior Teaching Conference, June 1 995.
Bc1mion, Donald H. Presentation entitled, ·Turning Theory into Practice: The Eastern 1'lichigan Uniwrsity
Experience: · ETS/League for illllo\"ation Fall t-. l eeting, march 1 995.
Beck, nancy, Donald H. Bennion, and Barbara Fuhr111a1m. Presentation entitled, ··\Yhen is a Task not a Chore'?
Im·oh ing Faculty in Performance-Based Assessment of Critical Thinking Skills.'' "N'inth Annual .A.A HE Conference
o n Assessment and Quality. June 1 99-1.
Bennion, Donald IL Ronald \V . Collins, and Stewart D. \\"ork. Presentation entitled, ··Teclmiques for
Conuuunicating and Building faculty Tiust for r\ssessment at a Large Uni,·ersity.'· Ninth Annual A.\HE Conference
on Assessment and Quality, June 1 994.
Beru1ion, Donald [ I . Presentation entitled. ··Assessing Leaming in Graduate Education:' Fall Conference, l\lichiga11
Council of Graduate Deans, October 1 993.
B ennfon, Donald H. ' "Updating faculty Industrial Experience: A Plan o[ :\ction,'· Jouma! of Epsilon Pi Tau.
Volume XVIII, NO\·embcr 1 , Winter/Spring 1 992.

Bennion. Donald [ I . Presentation entitled. "Csing Reassigned Time and the Paid Internship to insure that Faculty in
Applied Academic Programs Obtain Recent and Pertinent Professional Expe1ie11ce." T\\'cnty-third .-\1mual
Con,·ention of the National Association of Tndustrial Technology. October 1 990.
Bennion. Donald H. Moderator of Session entitled. ·The GlobJI Use of English: Problems: · Kinth Annual
conference on Languages and Communication for World Business and the Professions. April 1 990.
Bennion. Donald H. and George :'.\kCloud. Presentation c111itled. "application of Personal Computing Technology lo
the Pn"blems of infonuation \1anagement in the Self-Study Process. " ninety - Fifth Amrnal meeting of the '.\onh
1 990.
Central A.ssociation of Colleges and Schools, ::.larch
...
Benni011. Donald H. "Csing Essay Ex:uninations to l\[easure Critical Thinking Skills:· The .Touma! 0f P1\1fessional
Studies . \\'inter l 9SS.
Bern1ion. Donald H. "Restoring the Partnership of Home and School ." The New York Times. February 5 . I 9S-L
p. C . 2-L
.
Bennion, Donald H. "Vnlues: They Can, and Should be Taught in Schools .. The .J ournal of Professional Shtclies.
F.ill 1 983.
Benni011. Donald, '.\ancy Best. and �ancy :deldonodo. "Preparing Bilingual Students to Succeed in Competiti,·c
Society.: Tenth Arnmal international bilingual Bicultural Conference. Boston, i'llA. \fay 1 98 1 .
Bennion, Donald H . "Pre-service Teacher Examinations and the Emerging Teacher Shortage." moderator o f panel
Discussion, 1 980 Co1mecticut Association of Boards of Education/Connecticut Association of School Administrators
C011\'entio11, Ha11ford . CT. December J 980.
Bennion. Donald and Philip Saif. Asscssin2: Professional School Pcrso,mcl. Ha11ford, CT: The Spaulding Co.,
i 9SO.
..
Bennion, Donald H. '·Needed: In-se1Yice Education for Teachers, The Journal of Professional Studies. Vol. 4, J\o.
2 (May 1 979) . pp. 1 -5.
Bennion . Donald 1:-1 • .r-\ssessi112: Student Leamin!?. Dubuque, L.\.: Kenclall11-Iunt Publishing Company, 1 977.
Bennion, Donald I-I. " Writing Objccti,·es and Competency Statements for Elementary School Teacher Education
Programs.'' Address at meeting of the Connecticut Competency-Based Teacher Education Consortium, l lartford.
CT, October 1 975.
..
Bennion, Donald H . ' ·Writing ObjectiYes for College and Cni,-ersity Cooperati,·c Education Programs . .-\ddress at
meeting of the Ne\\' England Co11so11iu111 of Cooperati,·e Education coordinators, Grockton. �!A, October 1 975.
Bennion, Donald, Terry Cassidy and Ray C. Derhy. "Connecticut Takes Coopcrati,·e Approach to Del.:isions," The
Conunon. Vol. rv, No. I , (September 1 975) p. -l.
Be1mion, Donald H. E,·aluation Procedures for the Classroom Teacher, Dubuque, L\: Kendall Hunt Publishing
Company, 1 973. (Second edition, 1 975)
Bennion . Donald H. '·Relationship Between Factors of Teacher Preparation and Practice and Student
Comprehension of Economics in Ohio Public I l igh Schools. " Unpublished Doctoral dissenation, Ohio Uni,·ersity,
1 972.
Bennion. D0nalcl H., Ke1meth Light. and Dern1is Lupher. Adn::nture Economics. Columbus, OII: The Ohio State
Depar1ment of Education, 1 97 1 .

A \\":\RD S :
•

D i ti n g u L heel P roo rn m i n Tea c h e r Educa tion .-\."·a rd of t h e Assoc i a t i o n o f Tea c h e r E d u c a t o rs, 1 99 1 .
(Profe. sor o0 v1 easurement a nd Enlua t i on course that was pa n o f th a\\'arcl \\· in11i1H! pr 1gram. )

•

} I ember

•

H o n o ra ry } l e m b e r. G o lden Ve�- i\ a t i o 11 a l Hono r So ciety, l 9 7 -present

•

P a u l \V. Coons Award fo r O u t 'tnnd i u g Lea ders h i p i u E c o n o mic E d u cn t i o n, G remer Hartford Counc i l on
Economic Education. 1 9 84 .

•

D isti ngu i hed Sc1Tice

•

N a t i o n a l D e fense E d u cati o n .-\ c t Fcllo\Y h i p i n Econ o m i cs. 1 96 7 -68 .

•

G e n e ra l Electri c Econ o m i c Fel lowship, 1 964 .

psilon P i Ta u ([nt ema· ional fraterni ty f, r Educati in in Te ·Im logy) . 1 990-presem .

,rn rd Co nnecticut Joint Council o n Econo m i c Education 1 9 8 3 .

R E FERE-:\: C. £
Each ,,·ill \\"rite a pecial l c:t ter o r ent rt ·1 in a tel ephone con\'ersati on concerning m y competencies fo r the speci fic
position.
D r. l\ f icliael B rettin g
P ro fessor and Former Assoc iat e Dean
College of Educat ion
Eastern Michigan U1u\·ersity
3 1 0 Porter B ui lding
Ypsilanti r-.n 4 1 9 7
(73 4)4 8 7-0090
D r. \\"c ncly B u l'l..:e
P ro fessor of Teacher Education
Eastern '.\li higan Uni\'er ity
3 1 3 R Po11er Building
Ypsi lanti, Ivli 48 1 9 7
{734) 48 7-72 1 0 X2605
D r. E t h a n Lowen steiu
Pro fessor of Teacher Educat ion
East rn \-I i chi ga n UniYers ity
3 1 45- l Poner Buil ding
Ypsi lnnti t-- r I 4 8 1 97
( 7 34) .:1 8 7 -7 1 20 X2584
D r. tcw a r t \\ o rk
Emeritus Pro fes. or o f Chc:mistry
1 23 Ed ison Street
Ypsi lant i, l\{ i 48 1 97
( 734) 4 .., 4-644
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EAST E RN M I C H I G A N U N I V E R S I T Y
Divi ion o f Academ ic Affa i rs
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,_

.•

I

EME RITUS FA CULTY STAT U S R E C OM MENDAT I ON
I\ , .

I

, , , __

.

. 1

recornrnencls the award ing of E m e ritus
T he Dep artm ent of Man a gemen t
Fa c u l ty Status for the fo l lowing ret i r i n g/ret i red facu lty member:
Name o f Fac u l ty Mem ber:

r ·- �- -;

. ..

.,

·'

P e r ry N i c k B l anchard

Pro f e s s o r
C u rrent Status/ Rank at EMU : ------------------------�
Date of H i re at E tvl U :

Augu s t 2 9 , 1 9 7 9

Retirement Date :

J anuary 7 , 2 0 1 3

Number o f Years a t EMU : ___3_3___ (tvt inimum of 1 5 years of service req u i red)
Please complete the fol lowing i n formation 0 1 1 the ret iring faculty member for whom you are subm i u i ng this recommendation.
This information is needed for incl usion in the E\.I Facultv, Slaff/S tudent Directorv.
Horne Address :

E- l a i l Add ress :

Home Telephone :

1

Name o r Spo u se : -----------------------------Degrec(s)/lnst itut ions/Year : Baccalaureate :

Un iv . o f Cal i forni a a t L o s Ange l e s

r.'l asters:

San D i eg o S t a t e Un i v .

Doctora l :

lvayne S t a t e Un i v .

P l ease Attach a 13 ri e r Staterne nt o f S upport to t h i . Form
Emeri t u Faculty status is cont i ngent upon the approval of the Board
kept on fi l e in the Provost' s O ffice.
R i c haurd Camp , Ph . D .
( pli:asc prim I
Recommended by

Date

..

or Regents. Tile above i n format ion w i l l be

I

,. . Date

Date
Date

Date Submitted to 80:ird of Regen ts

Please forward this completed form to:
N i c k i Ban u sh
Acade m i c A ffa i r . 1 06 Welch Hal l

8/J/0-1

Professor Bla nchard has made sign ificant accom plishments d u ring his 33 years at
Easte rn M i ch igan U niversity. During that ti me, he has held a variety of
administrative positions includ ing Head of the Management Department,
Associate Dean of the Col lege of Busi ness and a lso Acting Dea n . He held each of
these positions d u ring turbulent times and his steady leadership helped the
Ma nagement Depa rtment a nd the College stay on track.
Professor Bla nchard has been an excellent scholar. He is the co-autho r of several
books on training. His most recent book, for which he is first author, is in the 5th
edition and has been translated i nto several different languages. Dr. Blanchard
has a lso published a rticles i n a variety of scholarly journa ls including: The G lobal
Ed ucation Journal, I nternational Journal of Tra ining and Development, Human
Resou rce Deve lopment Qua rterly a n d a variety of others. He has also presented
pa pers at a long l ist of academic conferences including: The Society for Tra ining
and Deve l opment, and The G reater Ann Arbor Society for H u m a n Resou rce
Development.
Dr. Blanchard has a lso given generously of his time by providing service on
departme nt, col lege, and u n iversity committees. A small sampl ing of his service
activities incl ude Chair of the M a nagement Department Personnel Co mmittee
(several different yea rs), Member U niversity of U n iversity Grad uate Council,
Member of the Search Committee -E M U Director of Training and OD a n d a long
list of other comm ittee assign ment a n d leadership positions.
Most i m po rtantly, Dr. Blanchard has a very well-deserved reputation of being an
outsta nding teacher. Students com me nt on his high expectations but the practical
and applied skills they derive from h is cou rses.
For the reasons noted a bove, I wo u l d l i ke to nominate Dr. P. Nick Bla ncha rd to
eme ritus facu lty status. Please contact me if you have a ny q uestions.
Richa u rd. R Camo. P h . D .
Professor of M'a nagement
Eastern M ichigan U n iversity

EASTERN M I C H I GAN UN I V E RS I TY
Division o f Academic Affa i rs
EMERITUS FACULTY STATUS RECOM M E N DAT I ON
Col lege of Tech nology
recommenc 1 s t 1 1e awa re1 .1 n g o f' E• mentus
1•1 ) e ,0 e part m e nt o t·
.
Fa c u l ty Sta tus for the fo l l owing ret i r i n g/retired fac u lty member:
More l l D Boo n e , P h D
Name o f r-ac u lty Mem ber: -------------------------Professor

C ur rent Status!Rank at EM U :
Date o f H ire at EM U :

1 980

---------

Number of Years at EMU : �

3�

Retirement Date :

J a n uary 7 • 20 1 3
-----------

(M i n i mu m of 1 5 years of serv ice req uired)

P lease complete the following in formntion on the retiring faculty member for whom you are submit.t ing this recommendation.
Th is i n format ion is needed for i nclusion in the E1 IU Facultv/Sta ff/Student Dircctorv.
Home Add ress : ------------------------------

Horne Te lepho ne: L__J _____ E- M a i l Address : _______________
Carolyn Boone
Name of S pouse:
B A/ Ku tztown U n iversi ty/ i 964
Degree(s)/l nstituti ons/Year: B acca I a ureate : -------------------MA/Syracuse U n iversity/1 968
!,1,1! asters : ---------------------P h D/Syracu s e U n ive rsity/1 980 ( I nstru ction a l Desig n )
D octora I : ---------------------P lease Attach a B rief Statement of S upport to this Form
Emer itus Facu l ty stat us i s contingent u pon t he approval of the Board of Regents. The above i n form ation w i l l be
kept on file i n the Provost' s Office.
,,.,
;Ro b e rt �
Recommended by
Wad e Torn quist
Depart ment Head
Provost

Teehan
( p l e ase print)

· bate
Wade Tornqu ist

f

Date
Date

Dean

Date
Dare ubmitted to Board of Regents

P lease forward this completed form to:
N ic k i Banush
Ac adem ic A ffa i rs, 1 06 We lc h Ha l l

8/J/04

'--����-����������������-J
I

During his tenure with Eastern Michigan University Morell 0. Boone PhD, Professor and Dean
of the College of Technology, has exemplified all that is excellent at the University. He began
his career at EMU in 1 980. During his tenure with Eastern Michigan University he has served as:
•
•
•
•
•
•
•

Professor and Director of the Center for Educational Resources
Special Assistant to President John Porter for International projects and campus
computing
Professor and Dean of Learning Resources and Technologies
Professor of Interdisciplinary Technology
Interim Dept. Head and then Director of the School of Technology Studies
Interim Dean and then Dean of the College of Technology
Professor of Technology Studies

In 1 993, as Dean of Learning Resources and Technologies, Dr. Boone provided the leadership
for visioning, design and program implementation of the Bruce T. Halle Library which opened in
1 998. This building and its functional application of technology was seen as a unique and a one
of-a-kind facility often admired and visited by professionals in the field of information
technology management.
As Dean, of the College of Technology,
•

Dr. Boone was very active as an advocate for recruiting I nternational students and
creating student exchange agreements with International Universities. 1-Iis work in the
international community is acknowledged and appreciated as it has set the stage for
continued growth in this important area for the College and University.
• The ROTC program, which is housed in the College of Technology, has flourished under
his leadership. He was bestowed the honorary title, Academic Brigade Commander".
• He also led the re-design of the Masters of Technology Studies program and he strongly
suppo1ted the growth and expansion of the PhD in Technology program, the third
doctoral program offered at EMU.
• He has been a frequent presenter at national and international meetings regarding
information teclrnologies and their effect on the design of l ibrary and other learner
centerecl facilities.

Dr. Boone has also been very active in the community, whether it is the Eastern Leaders Group,
his church or as president, for the last 1 0 years, of the Ypsilanti Meals on Wheels.
It is with great honor I submit Dr. Morell Boone's name for Emeritus Faculty Status.

EASTERN 1\iI ICHIGAN UNIVERSITY
Divis ion of Academ ic Affairs

EMERITUS FACULTY STATUS RECOMM ENDATION
The c hool. of Tec hno logy Stu d i e s recommends the a\rnrcl i n g of Em eritus Faculty S tatus for the
fo l. lowing ret i ri ng/reti red fac ulty mem ber:
I ame of Fac u l ty f\,]e mber : _J ohn Preston______
Assoc iate Professor------

Curre nt Status/Ra nk at EM U :

Date of H ire at E M U : _Fe bruary, 1 9 83__

Ret i rement Date :

Decem ber. 20 1 2

o f 1 )- years o f service
1 L.1 1.,.... , be1· o f Yea1.· s at E 1v
�1 -I U ·. -/u
){�·-- ( Iv
� ,1 1· n 1mum
·
· requ ·i re d)
Pl as complete the follo\Ying in format ion on the ret i ring faculty member for whom you are subm i ning this recommendation.
This i n formation i s needed for inc lusion in the EM U Fac u l rv1Srnff/S tudent Di recton·.
Home Address:

Home Te le phone :
Name of Spouse:
Degree(s)/l n st i l ut ions/Year: B acca la ureate : _U n ive rs i ty o f M i c h i gan, 1 96 8 ______
Masters : __ Eastern M i c h i gan
Doc tora l :

n i vers i ty. 1 9 72 -------

-----------------------

Please Attac h a Brief Statement o f Support to th i s Form
Emeritus fac u lty staru s i s conti ngent u pon the approva I of the B oard of Regents . The above i n formation w i 1 1 be
kept on fi le in the P rovost' s Office .
_Gerald Lawver
Recommen ded by
Oat�: l' J/7{20,l.-2- Depa1i111ent Heac(
Date
Provost
to B oard of Regents

\ ] kast: print )

Date

Demf
Dale

Please forward this com p leted form to: N i cki Ban ush
Academ i c ffa i rs. I 0 6 We l c h Ha l l

Date Subrn ined

EASTERN
M I C H IGAN U N I VERS ITY
Edt1ca tion First

S C H O O L uf TEC H N O LO G Y STU D I ES
rec/Jnology_studies emich. edu

E m eritus Faculty Award N arrative for
John Presto n
Thro ugho u t Professor Presto n 's ca reer at E M U, he h a s brought cred it to E M U a s a n i n nova tive educa tor
who has been a leader i n a pplying tech n o logy fo r the best interests of E M U stude nts and his
d e pa rtment. I'm p lea sed to reco m m e nd him fo r recognit i o n a s an Eme ritus p rofesso r fo l lowi ng his
retire m e nt i n Dece m be r 2012.

Career Timeline

1968 : Gra d u ated from U of M i n t h ree a nd a half ye ars with a m ajor i n P hysics and two m i n o rs in
mathem atics a nd ed ucatio n .
1969-1979: Ta ught mat he matics and p hysics at Belleville H i g h S c h o o l . P hysics wa s a n elective s u bject.
Whe n he took over the posit ion, t h e re were two sections of physics with 12 st ude nts each. By the time
h e left, there we re four sect ions of 20 each a nd a section of adva n ced physics with 20 stude nts.
O btai ned MS i n Physics Educat ion from E M U i n 197 2 .
1979-1983: Co-fo u nd e d E nTec h , a softwa re co nsult i ng firm specia l i zing i n energy auditing softwa re that
ra n on perso n a l co m puters. M ajor custo mers included Detro it Edison, B u rro ughs, Barber Co leman,
N B D, C hrysler, and Do m i no s .
1983 - 1 988 H i red b y E M U t o develop t h e n e w degree in Energy Ma nagement. C reated co u rses i n utility
ra te s; Heati ng, Coo ling and Ve nti lation systems, Energy Aud iting, and a se n i o r p roject sem inar.
Accred ited a s a ce rtified energy m a nager (CE M ) by the Asso ciat ion of Energy E n g i n eers.
1988-1997: Deve lo ped a new degre e a n d cou rsework a t E M U i n Fac i l ity M a nage m e nt. Accred ited a s a
fa c i l i ty m a nage m e nt a d m i n i strator ( F MA) by the I n ternat i o n a l Fa cil ity M a nagement Associ a t i o n .
Recognized as Educato r of the Yea r by the Southeast M i c h iga n Chapter of I F MA i n 1994 a nd a lso
a wa rded the N a tiona l Ed ucator o f the Yea r a wa rd by I F M A i n 1 994 .
1980-2006 : Develo ped a g e n e ra l education cou rse i n m icroco mputer litera cy at E M U . Deve loped one of
the first accre d i ted online co m p ute r l ite racy c l asses i n the natio n . Bega n work o n a doctorate at Wayne
State U n iversity i n Educatio n a l Tec h no logy. Bega n writing co l l ege textbooks o n computer a pp l i catio n s .
Was a principle a u thor and se ries ed i tor fo r the Le a rn se ries b y Macm illa n, a pri nciple author o n the G O !
series fo r Pea rso n, and a pri n c i ple author a nd series editor o n t h e IC3 series b y Pea rson . Eve n tho ugh h e
com p leted all of t h e req u i red coursework and the qual ify i ng exa mina tions, the growing s ucce ss o f the
I 22 Sill H all, Yp ilanti, MI 48 1 97, 7 4.487. 1 1 6 1 , Fax: 734A87.7690

textbooks required suspension of the pursuit of the PhD short of a dissertation and final degree. The
book series eventually grew to include approximately sixty different books on the topics of word
processing, spreadsheets, presentations, databases, and computers and society. These books were
adopted by h undreds of colleges in the US and oversees. A Google search of "John Preston" plus "Robert
Ferrett" (one of his co-authors) produces 194,000 hits which indicates the widespread adoption and
influence of these books.
Awarded the EMU teaching Excellence award at EMU in 1998.
2006-2007: The change in general education requirements at EMU removed computer literacy from the
list of approved courses. During this time, he revised and updated two courses for the Hotel Restaurant
Management (HRM} program. He also created a new general education course for the department-STS
170L Global Technologies-and revised an existing course to create STS 224 Quantitative Analysis of
Technology Problems. He wrote a book for each of these classes that he made available in electronic
format at no charge to his students.
2007-Present: To contribute directly to a particular program, and given his background in energy,
facility, and computer topics, he became a member of the faculty team in the Technology Management
(TM) program. He revised and updated a class, TM 311, and created a new class, TM 402 Technology
Project Management. He co-authored a textbook on project management with Dr. Russell Darnall titled
Technology Management; from Simple to Complex. This book was available a no cost in electronic
format to EMU students through the publisher's website. He took the initiative to create an articulation
agreement with Aiken Technology College in Darnall's home state of South Carolina and the TM program
at EMU. He a lso established an articulation agreement between the TM program and the Miramar
Technical College in SanDiego, CA.
To provide an elective course related to alternative energy, he proposed a new course, TM 306
Quantitative Analysis of Sustainability Issues, which was approved for basic studies credit.
Respectfully Submitted;

/ Gerald V. "Skip" Lawver
Associate Professor
Director Center of Academic Excellence
Information Assurance

SECTION : 2
DATE :

February 1 9, 20 1 3

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION
HONORARY EMERITUS STATUS FOR MERITORIOUS SERVICE
ACTION REQUESTED

It is recommended that the Board of Regents grant Honorary Emeritus Status for Meritorious
Service to Dr. David Miel ke, who served from 2004 to 20 1 2 as Dean of the Col lege of Business.

STAFF SUMMARY
According to University po licy, retiring employees who have served the University for fewer
than 1 5 years may be granted Honorary Emeritus Status for Meritorious Service . Candidates for
honorary emeritus status must have a significant number of years of service and a record of
meritorious performance in one or more of the following: (a) a substantive record of scholarly
achievement commensurate with national or international standards within the specific
d iscipline, (b) a record of outstanding teaching and or educational contributions, ( c) clear
evidence of service to the University beyond the normal expectations, (d) clear evidence of
exceptional institutional leadership, advancement of the University or extraordinary service to
students .

Dr. David Mielke provided outstanding leadership for Eastern Michigan University. During hi s
tenure, Dr. Mielke supported innovative program development in several areas, and helped
prepare students for work in the global economy through his efforts with international academic
partnerships. He increased opportunities for student professional engagement, and established
strong partnerships with economic redevelopment agencies in the community . He also was
responsible for a solid culture of ethics and professionalism, by working with faculty and
students to establish the annual student- led Ethos Week, and obtained generous endowments to
support ethics initiatives, bringing a lasting legacy of business ethics and professionalism to the
College of Business and the w1iversity.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The propose�een reviewed and is recommended for Board approval .

Universiltv Executive-Bfficer

Date

Dr. David Mielke

(Served EMU for 8 years)
Dr. David Mielke provided exemplary and dedicated service to Eastern Michigan University
from 2004 to 20 1 2 as Dean of the College of Business. During his tenure, Dr. Mielke supported
innovative program development in entrepreneurship, international business, integrate marketing
communications, supply chain management and a course sequence in Google Ad-words search
marketing. He helped prepare students for work in the global economy by expanding the
geographic scope and tripling the number of international academic partnerships with EMU. Dr.
Mielke encouraged applied and practical learning with the emphasis of student professional
engagement through organizations such as the Association for Operations Management (APICS),
the Society of Human Resource Management (SHRM), and Beta Alpha Psi. He encouraged
student leadership through annual events such as Sesi Collegiate Entrepreneurs Organization
(CEO) Conference, and the Skandalaris Business Plan Competition for university, community
college and high school students. Dr. Mielke also established strong community partnerships
with economic redevelopment agencies, such as Ann Arbor SPARK and SPARK-East, and
strengthened ties to the Michigan Small Business Technology Development Center to the
College to serve small businesses throughout the region. Finally, he established a solid culture of
ethics and professionalism by working closely with faculty and students to establish the annual
student-led Ethos Week and obtained generous endowments to support ethics initiatives which
provide the College and Eastern Michigan University a lasting legacy of business ethics and
professionalism.

SECTION:
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DATE:

BOARD OF REGENTS

February 1 9, 20 1 3

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

ACADEMIC RETIREMENTS I SEP ARATIONS
ACTION REQUESTED
It is recommended that the Board of Regents approve nine (9) retirements and five (5)
separations for the reporting period September 1 , 2012 through January 3 1 , 20 1 3 .
STAFF SUMMARY
Of the fourteen ( 1 4) retirements and separations, eleven ( 1 1 ) are male and three (3) are female.
Demographics show that eleven ( 1 1 ) are Caucasian, two (2) are African-American, and one ( 1 ) is
Asian-American.
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and i s recommf':nclP.cl fnr Rnl=lrrl l'lnnrm,ol

Universiiv Executive Officer

Date

ACADEMIC RETIRMENTS/SEPARATIONS ( SEPTEMBER 1 , 2012 - JANUARY 3 1 , 20 13)
NAME
Beagen, Dennis M
Benn ion, Donald H
B l anchard, P N
Boone, Morel l D
Coleman, Mon ique
Erv i n , Naom i E
Gunther, John
Hodges, Vann i e K
LeCursi, N icholas A
Palmer, Benjam in W
Patel, Ch intankumar J
Preston, John M
Voght, Geoffrey M
Wash ington, R ichard E

E CLASS
FA
FA
FA
FA
AP
FA
FA
FA
LE
FA
VF
FA
FA
FA

G RADE
Ol
01
01
01
CDOP2
01
01
01
01
01
00
01
01
01

C U RR HIRE DT TERM DATE
1 1 /30/20 1 2
911 /67
8/ 1 /84
0 1 /03/20 1 3
8/29/79
0 1 /07/20 1 3
0 1 /07/20 1 3
9/1 /80
1 0/29/20 1 2
9/ 1 2/1 1
09/04/20 1 2
2/ 1 /06
1 2/1 4/20 1 2
8/ 1 /0 1
8/30/89
1 0/0 1 /20 1 2
9/ 1 /08
l 2/3 1 /20 1 2
9/ 1 /70
0 1 /07/20 1 3
l /25/ 1 2
1 2/30/20 1 2
1 2/30/20 1 2
2/28/83
8/26/7 1
0 1 /04/20 1 3
1 2/3 1 /20 1 2
9/1 /70

JOB TITLE
Professor
Professor
Professor
Professor
Dir Veterans Services
Professor
Professor
Professor
Lecturer I
Professor
Research Scientist
Associate Professor
Professor
Associate Professor

DEPARTMENT
Comm, Media, Theatre Arts
Teacher Education
Management
School ofTechnology Studies
Veteran Student Service
Schoo l of Nursing
School of Social Work
Psychology
Health Promo Human Perform
World Languages
Industrial Tech
Schoo l of Technology Studies
World Languages
Fine Arts

GEN.
M
M
M
M
F
F
M
F
M
M
M
M
M
M

ETH. TERM REASON
WH
RETIREMENT
RETIREMENT
WH
WH
RET1 REMENT
WH
RETIREMENT
BL
PERSONAL
WH
PERSONAL
WH
DEATH
WH
RETI REMENT
PERSONAL
WH
WH
RETI REMENT
AS
APPT CANCELLED
WH
RETI REMENT
WH
RETI R E M ENT
RETIRE M ENT
BL

BOARD OF REGENTS

SECTION: 4

EASTERN MICHIGAN UNIVERSITY

DATE:
February 1 9, 20 1 3

RECOMMENDAT ION

STA FF A PPOINTMENTS
A CTION REQUESTED
It is recommended that the Board of Regents approve 30 staff appointments for the
reporting period November 1 51, 2 0 1 2 to January 3 1 51 , 2 0 1 3 .
STA FF SUMMARY
Of the 30 appointments, 20 (67 percent) are females, 1 0 (33 percent) are males.
Demographics of the total group indicate 20 Caucasians (67 percent), 7 African
American (24 percent), 1 Asian (3 percent), 1 Pacific Islander (3 percent), and 1 Hispanic
(3 percent).
FISCAL IMPLICATIONS
The salaries are part of the University's 201 2-201 3 budget as approved by the Board of
Regents.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Ury(e�ity Executive 6fficer

Date I

I

EASTERN MICHIGAN UNIVERSITY
STAFF APPOINTMENTS
For Activity Date Reporting Period
November 1st, 2012 through January 31st, 2013
Last Name

First Name

Job Title

Anders

Andrew

Ware

Current Hire
Activity Date Annual Salary
Date

Appt '/o

Ethnicity

Gender

42,203.00

100

BL

M

1/23/2013

70,000.00

100

BL

M

1/21/2013

1/21/2013

42,203.00

100

HI

M

Housing Admin

11/5/2012

1/9/2013

28,329.60

100

Pl

M

12

Grnds Walks Roadways

11/5/2012

12/21/2012

25,542.40

100

WH

M

6

Housing Adm in

11/5/2012

11/27/2012

28,329.60

100

WH

M

Environmental Health and Safety

1/7/2013

1/10/2013

66,500.00

100

WH

M

13

I A Mens Football

1/7/2013

1/10/2013

121,963.00

100

WH

M

7

I A Sport Info

1/14/2013

1/11/2013

42,300.00

100

WH

M

39,251.00

100

WH

M

73,500.00

100

AS

21,477.12

70

BL

1/23/2013

30,680.00

100

BL

11/5/2012

1/21/2013

53,000.00

100

BL

11/5/2012

1/9/2013

28,329.60

100

BL

E Class

Grade

Org Title

EMU-Online CMS Coordinator

PT

7

EP lnnov TECH

1/7/2013

1/7/2013

KiJuan

Asst Coach(Ftbl/Mn-Wmn Bsktbl)

AC

12

I A Mens Football

1/21/2013

Florencia

Juan

Academic Advisor

PT

7

Director University Advising

Dillon

Shane

Custodian

FM

6

Hunter

Michael

Groundsperson

FM

Noble

Ricky

Custodian

FM

McEvers

James

Lab Compliance Mgr

AP

PFSP2

Parrish

Stan

Asst Head Coach(Ftb/Mn-Wm Bsk)

AC

Hostetter

Sean

Asst Mgr Athletic Media Rel

PT

McAlear

Kyle

Club Sports Coordinator

PT

8

Rec lM Admin

1/21/2013

1/4/2013

Maheshwari-Bajaj Sapna

Business Sys Analyst, Sr

PT

10

DolT Enterprise Apps and Serv

11/5/2012

11/6/2012

Ellis

Natasha

Peer Support Specialist

PT

4

Health and Human Service

11/5/2012

11/14/2012

Jones

Cherron

Cert Peer Sup pt Specialist

PT

4

Health and Human Service

11/5/2012

Rencher

Joi

Independent Living Skills Cord

PT

8

Academic Pcrtnerships

Washington

Latia

Custodian

FM

6

Housing Admin

Gaines

Nykia

Academic Advisor

PT

7

Director University Advising

1/21/2013

1/21/2013

42,203.00

100

BL

Cross

Claire

Peer Support Specialist

PT

4

Health and Human Service

11/5/2012

11/12/2012

21,477.12

70

WH

Kovach

Tracey

Sr Secretary

5

Academic Partnerships

11/5/2012

11/5/2012

34,352.00

100

WH

Leighton

Dawn

Secretary II

cs
cs

4

Teacher Education

11/5/2012

11/5/2012

30,542.00

100

WH

Tisdale

Rhonda

Custodian

FM

6

Housing Admin

11/5/2012

11/27/2012

28,329.60

100

WH

Payment & Student Acct Spec

cs

5

Student Business Services

11/12/2012

1/10/2013

34,352.00

100

WH

Cavar

Malgorzata

Research Associate I

PT

7

Inst for Language Info Tech !UT

11/26/2012

1/2/2013

48,594.00

100

WH

Luyendyk

Erin

ESL Testing and Assessment Cor

PT

8

World Languages

1/3/2013

1/4/2013

49,000.00

100

WH

Stimpson

Laura

Information Systems Clerk

cs

5

Office of the Registrar

1/7/2013

1/7/2013

34,352.00

100

WH

Stoner

Elizabeth

Prog Coord COOR

PT

8

EP Professional Program Training

1/7/2013

1/7/2013

51,000.00

100

WH

Thompson

Ann

Exec Dir Alumni Relations

AP

MG,IL3

Alumni Relations Office

1/7/2013

1/10/2013

90,000.00

100

WH

Williams-Strychar Gina

Presi dents Office: Human Resources
Prepared by: Employment Office

1 of 2

New Hire Report 11.1.2012-1.31.2013

EASTERN MICHIGAN UNIVERSITY
STAFF APPOINTMENTS
For Activity Date Reporting Period
November 1st, 2012 through January 31st, 2013
Current Hire
Date

Activity Date

Annual Salary

Appt %

Ethnicity

Director University Advising

1/21/2013

1/21/2013

42,203.00

100

WH

7

Director University Advising

1/21/2013

1/21/2013

42,203.00

100

WH

FM

12

Green Market Bistro

1/21/2013

1/26/2013

17,879.68

70

WH

PT

8

Autism Collaborative Center

1/21/2013

1/21/2013

49,000.00

100

WH

E Class

Grade

Academic Advisor

PT

7

Amanda

Academic Advisor

PT

Marcinkeviciene

Loreta

Dining Services Unit Leader I

Travis

Denise

Music Therapist

First Name

Job Title

Eleonora

Karel

Last Name
Bagatelia
K�tc;::lmhn11ric:

Presidents Office: Human Resources
Prepared by: Empl oyment Office

Org Title

2 of 2

Gender

New Hire Repon 11.1 .2012-1.31.2013

BOARD OF REGENTS

EASTERN MICH IGAN UNIVERSITY
RECOMMEN DATION

SECTION :

DATE:
February 1 9, 20 1 3

STAFF SEPARA TIO NS/RETIREMENTS
ACTION REQUESTED

It is recommended that the Board of Regents approve 24 separations and retirements for
the reporting period of November 1 si, 20 1 2 to J anuary 3 1 5 \ 20 1 3 .
STAFF SUMMARY

Of the 24 separations and retirements there are 1 5 (63 percent) females and 9 (3 7 percent)
males. Demographics of the total group indicate 20 Caucasians (83 percent), 3 African
Am erican ( 1 3 percent) and 1 Asian (4 percenl).

FISCAL IMPLICATIONS
None

ADMI NI STRATIVE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval .

Univfr}i.ty Executive (Yfficer

Date'

s

EASTERN MICHIGAN UNIVERJSTY
STAFF SEPARATIONS and RETIREMENTS
For Termination Date Reporting Period
November 1st, 2012 through January 31st, 2013
Last Name

First Name

Job Title

Candiotti

Raymond

Material Management Worker

E Class
FM

Grade Org Title

Current Hire
Date

Termination
Date

Ethnicity

Gender Action Reason

16

Plant Support Service

8/20/2006

11/16/2012

WH

M

TERM PERSONAL

10/1/2002

12/11/2012

WH

M

TERM DECEASED

11/30/1987

1/11/2013

WH

Duncan

Dennis

Facilities Ma int Worker

FM

14

Housing Adm in

Easter

Sharon

Supervisor, Collections

PT

6

Student Business Services

Ellison

Brian

Information Tech Analyst II

PT

09*

Do\T Enterprise Apps and Serv

6/19/1989

1/17/2013

WH

9

Pharmacy

10/17/2000

11/30/2012

WH

TERM RETIREMENT

TERM RETIREMENT
M

TERM PERSONAL

Gerding

Janet

Staff Pharmacist

PT

Hansen

Karen

Admin Secretary

cs

6

I A Administration

8/24/1987

11/30/2012

WH

TERM RETIREMENT

Hodges

Suzanne

Site Coordinator

PT

7

Stdy Chldrn and Family

9/4/2007

11/30/2012

WH

TERM DECEASED

Hofmeister

Elizabeth

Collections Specialist

cs

5

Student Business Services

11/22/2010

12/7/2012

WH

TERM PERSONAL

Jackson

Glenda

Pot and Pan Utility

FM

6

Dining Admin

5/12/2004

1/15/2013

BL

TERM PERSONAL

Ctr

6/6/2011

1/4/2013

WH

TERM PERSONAL

Housing Admin

11/5/2012

1/18/2013

WH

MGIL4 Student Affairs

12/18/1991

1/7/2013

WH

TERM RETIREMENT

UfllV AUVl!>lllg dllU \.,..Oree, U�Vt!I

Johnson

Amy

Career Coach

PT

7

Lamb

Richard

Custodian

FM

6

Lindke

Bernice

VP Student Affairs-Enroll Mgmt

AP

McMichael

Pamela

Budget Analyst II

PT

8

EP Administration

3/21/1988

11/8/2012

WH

TERM INVOLUNTARY

Moody

Janet

Graduation Auditor/Evalu

cs

5

Office of the Registrar

5/27/1975

11/30/2012

WH

TERM RETIREMENT

Rashad

Tau heed

Maint Mech/Erner Stat Engineer

FM

24

Heating Plant

8/27/2012

11/26/2012

BL

M

Snow

Phil

Asst Head Coach Men's Football

AC

13

I A Mens Football

2/18/2010

1/14/2013

WH

M

Health and Human Service

5/9/2011

1/31/2013

WH

M

TERM INVOLUNTARY

TERM AT WILL SEPARATION
TERM PERSONAL
TERM PERSONAL

Soltis

Sarah

Research Associate I

PT

7

Staley

Andrew

Web Analyst Prgrammer II

PT

09*

Do\T Enterprise Apps and Serv

9/5/2007

12/17/2012

AS

M

TERM INVOLUNTARY

Stewart

Randy

Asst Coach(Ftbl/ Mn-Wmn Bsktbl)

AC

12

I A Mens Football

3/12/2012

12/17/2012

WH

M

TERM PERSONAL

Stokes

Judith

Administrative Manager

PT

9

Health and Human Service

11/20/2000

1/25/2013

WH

F

TERM RETIREMENT

Talis

Kelli

Fast Food Worker

FM

95

Eastern Eateries

9/11/2012

1/16/2013

WH

Teasdale

Scott

Admin Associate II

PT

8

Stdy Chldrn and Family

4/16/2007

11/7/2012

WH

Tonda

Pamela

Custodian

FM

6

Custodial Services

11/21/1988

12/13/2012

WH

TERM RETIREMENT

Trevil

Blaire

Prog Coard, Living Learn Comm

PT

8

Housing Admin

6/4/2012

12/20/2012

BL

TERM INVOLUNTARY

Presidents Office: Human Resources
Prepared by: Empl oyment Office
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S ECTION : 6

BOARD OF REGENTS

DATE:

February 1 9, 20 1 3

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

MONTHLY REPORT & MINUTES
STUDENT AFFAIRS COMMITTEE
ACTION REQUESTED
It is recommended that the Student Affairs Committee Agenda for February 1 9, 20 1 3 and the
Minutes of December 6, 20 1 2 be received and placed on file.

STAFF SUMMARY
The February 1 9, 20 1 3 agenda for the Student Affairs Committee includes a presentation about
student financial literacy and student loan debt, an update about Orientation Fast Track and First
Four for 20 1 3 , changes to the university Alcohol and Other Drug Policy and an update on the
Student Affairs Advisory Council and Student Government priorities.
In addition , several announcements wi ll be made and a preview of upcoming events will be
given.

FISCAL IMPLICATIONS
None

TIVE RECOMMENDATION
The pro

sed action as been reviewed and is recommended for Board approval .

UniveAc::itv Executive Officer

Date

Eastern Michigan University

Board of Regents
Student Affairs Committee

Tuesday, February 19, 2013
10:30 a.m.

Room 201
Welch Hall
Agenda

1. Approval of December 6, 2012 minutes

Regent Fitzsimmons

2. Financial literacy and student loan debt

Cynthia VanPelt and
Kevin Kucera

3. Orientation to Orientation: Updates to Fast Track and First
Four for 2013
4. Update on Student Government & SAAC priorities
• SAAC retreat
• SAAC restructuring
5. Announcements

Melissa Ginotti and staff
Allison Barkel

Eastern Michigan University
Board of Regents
Student Affairs Committee
M inutes of December 6, 2012
MEMBERS PRESENT
Regents:

Beth Fitzsimmons, Floyd Clack

Administration: Reggie Barnes, Jim Carroll, Perry Francis, Melissa Ginotti , Glenna Frank Miller
Students:

Brittany Galloway, Brittany Gross, Trevis Harrold, M uneeb Khan, Bryan Michalowski,
Desmond Miller, R. Matthew Norfleet, Himaja Ramayanam
NOTE: This meeting occurred on a different day of the week, and one week prior to
finals. Five students indicated that they would not be able to attend due to class
conflicts/requirements.

GUESTS
Administration: (as signed in) Oscar Alcaine, Chris Aris, Marney Buss, Larry Gates, Ellen Gold, Bob
Heighes, Geoff Larcom, Lisa Lauterbach, John Lumm, Adam Meyer, Jess Nesmith,
Carl Powell, Vicki Reaume, Tom Stevick, Cynthia Van Pelt, Kathy Walz, Gretchen
Ward, Casey Wooster
Students:

Alecia McNeal

G uests:

Pavel Rusin

Regent Fitzsimmons convened the meeting at 10:00 am. Minutes of October 30, 2012 were approved
as presented.
Mental Health Awareness
Oscar Alcaine, Counseling and Psychological Services Office, shared a report about mental health
awareness. During 2011-12, 3.6% of EMU students sought assistance from Counseling and
Psychological Services. Over 2,500 unique students have received services at CAPS since 2009.
In the spring of 2012, 521 nonclinical EMU undergraduates participated in a benchmarking study
administered by Campus Labs. This entailed answering a 62 question mental health survey, which
was compared to a national sampling. For the 25 questions where there was a significant difference,
the EMU sample was always more distressed when compared to the national samples.
Regent Fitzsimmons asked if there were any questions. Perry Francis asked Oscar what the ideal
number of staff would be for a student population the size of EMU's. Oscar stated that the

recommended ratio is one full-time staff person per 1,500 students. CAPS currently has eight
professional staff members. Staffing would need to double to meet the recommended ratio.
Graduate students work with some clients. This increases the responsibility of the professional staff
because they must supervise these cases.
Dr. Jim Carroll mentioned a $260,000 grant that the University of Hawaii received to implement a
suicide prevention program. Dr. Carroll will forward the i nformation to Oscar.
Bryan Michalowski and Mimi Bass shared details about the Mental Health Awareness and Suicide
Prevention Week, which is planned for mid-march 2013. There is a Wellness Fair scheduled on or
near Valentine's Day.
2012 EMU Alcohol and Other Drug Biennial Review
Kathy Walz, Alecia McNeal and Pavel Rusin presented the 2012 E M U Alcohol and Other Drug Biennial
Review. This review is completed every two years and is a requirement of the Drug Free Schools Act.
The review determines the effectiveness of alcohol and other drug programs on campus. The Board
of Regents policy sets up the framework for what is to be included in the EMU Alcohol and Other
Drug Policy and Prevention Program document. Committee members reviewed the policy and shared
the programs that are avai lable in the area they represent. At present, EMU is in compliance. A few
minor revisions to the policy are necessary to modify position titles. Changes to the Alcohol and
Other Drug Policy are scheduled for presentation and signature at the February 2013 Board of
Regents meeting.
Education sessions about the Medical Amnesty policy were sponsored by Student Government,
Residence Life, Student Conduct and Community Standards and The Wellness Center. The Wellness
Center received a grant from the Prevention Network for a social norms campaign targeting alcohol
use among incoming freshmen. Greek Life Alcohol Safety Seminar (GLASS) continues to be an
essential part of the Greek experience and Athletics conducts AOD specific educational programs
each semester for athletes.
The Wellness Center has developed a program for any minor student who is transported to a hospital
due to excessive alcohol use and requests medical amnesty. It has not been used yet.
Announcements
• Matthew Norfleet shared information about the 24-hour computer space in Halle Library,
which began in September 2012. While usage is not as high as hoped, students indicate that
they would like this to be a permanent arrangement. Work to expand the pilot into the
winter 2013 semester is ongoing.
• Matthew Norfleet indicated that World AIDS Awareness week began on December 1. Many
departments have collaborated to educate the EMU student body.
• Matthew Norfleet stated that Club Halle, which began i n 2009, started one week earlier than
in previous years. The focus this year is on wellness a nd stress relief.

•
•

•
•

Desmond M iller shared information about Winterfest 2013, which is a week of events
beginning on January 14. One goal is to encourage students to join student organizations
because, for many students, campus involvement increases retention.
Melissa Ginotti gave a preview of upcoming events, including the Celebration of Student
Writing, Transfer Orientation sessions, the Symphony Orchestra and Ballet, Friday night movie
showing of "Sparkle", SOS food drive, Snack and Study, Late Night Breakfast at the Commons,
Commencement on December 16, Winter Orientation on January 6 and M LK Day on January
21, 2013.
Glenna congratulated Dennis Beagen on being awarded emeritus faculty status. Dennis has a
long and productive history at EMU.
Desmond Miller and Matthew Norfleet stated that Student Government has partnered with
The Wellness Center to promote health and wellness events, especially by student
organizations.

The meeting adjourned at 10:40am.
Respectfully submitted,

Michele Rich
Student Affairs Committee Recording Secretary

B OARD OF REGENTS
E A S T E RN M I C HI G AN UNIVERS ITY

SECTION : 7
DATE:
Feb ru ary 1 9, 20 1 3

RECOMMENDATION

ACTION REQUESTED
Amend Board Policy 3 .7.2, Alcohol and Other Drugs in accordance with the attached.
STAFF SUMMARY
The proposed amendment reflects a change in the Cabinet Member who will have overall
responsibility for the implementation and administration of the policy from the Vice President
for Student Affairs and Enrollment Management to the Provost and Vice President of Academic
and Student Affairs . -There are no -substanffve changes to fhe Policy
FIS CAL IMPLICATIONS
None.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

University Executive<bfficer
Gloria A. Hage
General Counsel

Date

C;\Oocumenl:s and SeiU�1�agol.My Cocum11ntJ.\board 11r Rcgen11 Action Requo.s1 Recomm,ndatioo Poley 3.7..2.dcc
17.Joo- 13 �b

Policies, Rules and Regulations
Chapter Name: Employment and Affirmative Action
Chapter No. 3 .7.2
Issue: Alcohol and Other Drug Policy
Effective Date: 1 2- 1 0- 1 97 1
Revision Date: 9-20-20 1 1

UNIVERSITY POLICY STATEMENT:
The University is committed to promoting and maintaining a work and academic environment
that is free from illegal alcohol and drug use and abuse, in accordance with all federal, state, and
local laws. Students and employees are prohibited from reporting to work or working under the
influence of alcohol or drugs.
Employees may not consume, possess, distribute, or be under the influence of alcoholic
beverages on University property or while on University business (except at University functions
at which use of alcohol is approved). Employees, students, and campus visitors aged twenty-one
(2 1 ) years or older, consuming alcohol at University functions or while on University business,
where such use is approved, are expected to use alcohol responsibly and not engage in illegal,
unprofessional, or disruptive behavior.
Students and campus visitors who have attained the legal drinking age of twenty-one (2 1 ) years
of age may possess and consume alcoholic beverages only at approved university functions or in
residence hall rooms of students who have attained the legal drinking age. Those under twenty
one (2 1) years of age are not permitted to consume or possess alcoholic beverages at any time.
Students, employees and visitors are prohibited from dispensing, selling or supplying alcoholic
beverages to a person under the legal drinking age as defined by Michigan law.
Students, employees, and visitors are prohibited from possessing, consuming, manufacturing,
dispensing, or being under the influence of illegal drugs or engaging in improper self-medication
while on University property or Uni versify business. The Michigan Medical Marijuana Act of
2008 (MMMA) permits possession and consumption of limited amounts of marijuana in certain

circumstances. However, the state law conflicts with federal laws . Because EMU is subject to the
Drug-Free Workplace Act of 1 98 8 and the Drug-Free Schools and Communities Act amendment
of 1 9 89, which prohibit controlled substances on campus, the use of medicinal marijuana is not
permitted on campus .
Any member of the University community who violates this policy is subj ect to both prosecution
and punishment under federal , state and local laws and to disciplinary proceedings by the
University.
This policy is not designed to punish people for s eeking rehabilitation. All infonnation about
those individuals who voluntarily avail themselves of drug or alcohol counseling or rehabilitation
services will remain confidential. Seeking counseling or rehabilitation will not be used as a basis
for disciplinary action or be used against an individual in any way.
University employees and students who violate this policy shall be informed about and referred
to services to assist them in determining whether they are abusing drugs and alcohol or are
chemically dependent. If a problem is found to exist, the individual will be referred to resources
to assist him/her in overcoming the drug or alcohol abuse pattern. This referral or assessment
shall not limit the University's ability to pursue appropriate disciplinary action, up to and
including termination or expulsion, when an employee or student has violated this policy or any
other University policy.
This policy shall not add to or supersede union contracts or established employee work rules .

UNIVERSITY PRACTICE
In order to comply with this policy Eastern Michigan University will:
1 . Disseminate a copy of the University Alcohol and Other Drug (AOD) policy to all
employees and students on an annual basis, which will include :
a. Information about programs aimed at preventing alcohol abuse and drug use and
abuse.
b. Information about the dangers and health risks of alcohol and drug use and abuse.
c. Information on an annual basis on available counseling, treatment and
rehabilitation or reentry programs and facilitate and encourage use of appropriate
resources by all employees and students.
d . A description o f all applicable local, state, federal and University sanctions for
unlawful consumption, possession, or distribution of illicit drugs and alcohol.
e. The updated policy can be referenced at
http://www. emich .edu/uhs/drugpolicy .html.
2 . Disseminate a copy of EMU's policy on notification to parents of drug and alcohol
violations related to the Family Educational Rights and Privacy Act (FERPA) to all
students on an annual basis. This policy can be found at
http ://www.emich. ed u/registrar/ferpa. htm

3 . Require employees who are working on federally funded proj ects and who are convicted
of violating any criminal drug statute while at the workplace or while on work-related
activities, to notify their immediate supervisor within five (5) days. EMU wilJ then notify
the appropriate federal agency about such a violation.
4. Conduct a biennial review of its alcohol and other drug program as required by the Drug
Free School and Communities Act Amendment of 1 989 to determine the effectiveness of,
and implement necessary changes to the AOD program, and to ensure that consistent
enforcement of disciplinary sanctions for violating standards of conduct are appropriately
applied.
5 . When alcohol i s served o r sold at approved University functions :
a. Alcoholic beverages shall not dominate the advertising or be the primary focus of
any event.
b . Food and non-alcoholic beverage alternatives shall b e available.
c . Precautionary measures shall b e implemented to insure that alcoholic beverages
are not accessible to persons under the legal drinking age.
d. The sponsoring person/group shall comply with applicable rules and regulations
of the Michigan Liquor Control Commission.
6 . Comply with a set o f formal standards related t o alcohol marketing on campus in three
areas : alcohol advertising, alcohol industry promotions, and alcohol industry official
sponsorship.

RESPONSIBILITY FOR IMPLEMENTATION:
The President of the University has overall responsibility for the implementation and
administration of this policy and has delegated its overall management to the Chief Human
Resources Officer and the Provost and Vice-Presi dent of Academic and Student Affairs ¥4ee
President for Student Affairs and Enrollment Management In addition, the President or his/her
designee will generate a review of the institution's alcohol and other drug program as required by
law.

S COPE OF POLICY COVERAGE :
This policy applies to all current University employees, students, and visitors. The University
will have j urisdiction over student-related misconduct that occurs on university premises and/or
at university sponsored activities, but may also address off-campus behavior if the University
determines that the behavior, or the continued presence of the student impairs, obstructs,
interferes with, or adversely affects the mission, processes or functions of the University.
Additional regulations on this subj ect may be found and may supersede this policy for employees
covered by collective bargaining agreements.

Authority for C rea tion o r Revision :

Minutes of the Board of Regents, December 1 0, 1 97 1 ; para. 1 058M.
Minutes of the Board of Regents, January 1 1 , 1 975; para. . 1 47 1M.
Minutes of the Board of Regents, January 1 7, 1 979; para. . 2039M.
Minutes of the Board of Regents, September 27, 1 989; para . .4070M.
Minutes of the Board of Regents, September 25, 1 990; para . .4256M.
Minutes of the Board of Regents, January 1 6, 200 1 ; para . . 5766M.
Minutes of the Board of Regents, December 2, 2003 ; para . . 6 1 94M.
Minutes of the Board of Regents, June 2 1 , 2005, para . . 6450M.
Minutes of the Board of Regents, September 20, 20 1 1

BOARD OF REGENTS
E A STERN M I C H I G AN UN I V E R S ITY

SECTION: 8
DATE:
February 1 9, 20 1 3

RECOMMENDATION
ATHLETIC AFFAIRS COMMITTEE
ACTION REQUESTED
It is requested that the Board of Regents receive and place on file the working agenda for the
February 19, 2013 meeting and the December 6, 20 12 minutes.

STAFF SUMMARY
• Approval of Thursday, December 6, 201 2 Minutes
• Compliance Monitoring System
• Fall 20 12 Student-Athlete Grade Report
• Funclraising Report
• Good News from Athletics

FISCAL IMPLICATIONS
To be determined

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval

University Executive Officer

Date

BOARD OF REGENTS
ATHLETIC AFFAIRS COMMITTEE
February 19, 2013
201 Welch Hall
9:00am

AGENDA

DG/lb

A.

Approval of Thursday, December 6, 2012 Minutes

B.

Compliance Monitoring Systems

C.

Fall 2012 Student-Athlete Grade Report

D.

Fundraising Report

E.

Good News from Athletics

Agenda Februru-y 19, 2013.doc

Eastern Michigan University
Board of Regents
ATHLETIC AFFAIRS COMMITTEE
Minutes of December 6, 2012
Members:
Regents:
Athletics:

Chair Mike Hawks, James Stapleton, Floyd Clack, Roy Wilbanks and Mike Morris
Dr. Derrick Gragg, Director of Intercollegiate Athletics

The Athletic Affairs Committee meeting was called to order at 9:00am,by Regent Mike Morris.
Motion made to accept the November 20, 2012 minutes. Motion carried.
Dr. Gragg introduced Dr. Melody Reifel-Werner
Athletic Academic Performance Rate:
Dr. Melody Reifel-Werner updated the group on EMU's student-athlete Academic Performance Rate
(APR) and most recent graduation rates. Student-athlete APR rates have been improved greatly during
the past few years. Additionally, the student-athlete graduation rate for the latest cohort is 60% as
compared to 40% for the general student body. The student-athlete graduation success rate (GSR) is
74%, up two percentage points from last year. See Dr. Melody Reifel-Werner's attached presentation.

Mike Morris asked how do we at Eastern record practices? Chris Hoppe explained that Head Coaches
have to log into a database and turn in practice schedules. We also have implemented a Compliance
Intern Program where at least one intern has to attend a practice once a week via a calendaring system
and file a report. Roy Wilbanks suggested that we look at the performance of scholarship vs. non
scholarship athletes. It was suggested to keep a close eye on Football and Dr. Reifel-Werner said that
Erin Burdis solely focuses on Football along with Coach Ron English. We don't want them to go below the
930 mark. Floyd Clack asked what if the Head Coach isn't involved with the academic part of the team,
Melody Reifel-Werner has said each sport has been assigned a Sports Administrator. Both Floyd Clack
and Mike Morris suggested Melody Reifel-Werner make these facts known to the entire student body as
Student Athlete graduation rate is 14 points higher than the rest of the student body.
Mike Morris gave credit to Dr. Derrick Gragg and his staff for focusing on Academic Performance Rate.
Graduation Rates for entering class 2005-06 was 60% and for student-athletes 74%:
What has worked:
1. Competent, specialized continuous advising for student athletes
2 . Individual meetings with Learning Specialists especially for at risk students
3. Mentoring relationships
4. Academic Support
5. Coach Support
6. Administrative Support

EMU Sport and MAC Update:
Dr. Gragg presented the 2012 Fall Sport Report which included analyses of Football, Men's & Women's
Cross Country, Volleyball and Women's Soccer Programs:
1. Men's & Women's Cross Country was 17 th overall nationally. John Goodridge was named Head
Coach of the year for the 3rd consecutive year.
2. Volleyball had an 18-14 overall record. 8-8 in the MAC. They made their 12th straight Tournament
appearance. Rachel Iaquanellio was a 2012 Finalist with 3.86 grade point average in CPA/Exercise
Science.
3. Soccer has the best 1 year turnaround record. 3rd overall in the MAC, znd in the West Division, 8-30
in MAC competition (3-7-1 in 2 0 11). 3 all MAC Players for the season (2 first teamers and 1 second
teamer)
4. Football did not have the improvement plan that was expected of them this year but we have a
great returning staff, along with returning athletes and an incoming recruiting class
5. Men's Basketball had 4-0 record in the Iceman Classic, Women's Basketball hosed Michigan State on
November 15, Men's Basketball hosts Purdue and Men's Basketball going to University of Michigan
Fundraising Update:
Nikki Borges, Director for Athletics Development discussed projects such as the Iceman Classic; which is
named for EMU and NBA Hall of Farner, George Gervin. Gervin was present for the entire 3-day event.
Roy Wilbanks asked Nikki for a report on Athletic Endowments.
Good News for Athletics:
The E-Club, a group of former EMU varsity athletic letter-winners, has announced the addition of six
new members into the Athletic Hall of Fame. The Class of 2012 will be honored at a Hall of Fame
Ceremony on Saturday, March 2, 2013 in the EMU Student Center on campus. The Class of 2012 includes:
JoyAnn Clarke (Women's Track and Field), Erik Henriksen (Men's Track & Field), Ivory Hood (Football),
Sharon Rose (Women's Basketball), Brian Tolbert (Men's Basketball) and Jerry Umin (Wrestling). In
addition to the Hall of Fame inductees, the E-Club will present Jim Streeter, recently retired EMU
Associate Athletics Director for Media Relations, with the Ron Oestrike Distinguished Service Award. The
award, named after former EMU Baseball-Coaching legend Ron Oestrike.
Men's & Women's Swimming & Diving Teams were honored by CollegeSwimming.com's Mid-Major
Division I Ranking. The Eagles finished second in the opening poll on the women's side, while ranking
third on the men's side. For the EMU Women, the Eagles are 4-0 on the season, while winning both of
their Mid-American Conference meets. The only team they trail on the first Mid-Major Division I
Rankings of the year is San Jose State University.
Lastly, The Athletics Department, Student-Athletes, Coaches and support staff would like to thank
Chairman Roy Wilbanks and Regent Tom Sidlick for their steadfast support of Intercollegiate Athletics
during the past years. The Department would also like to thank Karen Hansen, Administrative Assistant
to the Athletic Director, who retired recently following over 25 years of service to Eastern.
Athletic Affairs Committee adjourned at 9:45am.
Respectfully Submitted,
Lori Barron

Eastern Michigan University
Dep artment of Athletics
Student-Athlete Grade Rep ort

Fall 2012

FALL 2012 ACADEMIC PERFORMANCE OVERVIEW
Overall Athletic Department Fall 2012 Cumulative GPA:

3.201 (highest in history)

Overall Athletic Department Fall 2012 GPA:

3.140 (2°d highest in history)

Men's Fall 2012 Cumulative GPA:

3.040

Women's Fall 2012 Cumulative GPA:

3.407

Men's Fall 2012 GPA:

2.960

Women's Fall 2012 GPA:

3.368

),

Highest Male FALL 2012 Team GPA: Men's Golf (3.291)

),

Highest Female FALL 2012 Team GPA: Women's Cross Country (3.756)

),

Total Number of 4.0 Semester GPA's: 32

),

Team with Most Number of 4.0 Semester GPA's: Women's Rowing (5)

),

Number of student-athletes above a 3.0 Semester GPA: 351 (65.6%)

),

Number of student-athletes above a 3.0 Cumulative GPA: 355 (66.3%)

),

Total Number of Teams with a 3.0 GPA: 14 (73.6%)

>-

Total Number of Teams with a 3.0 Cumulative GPA: 15 (78.9%)

),

535 student-athletes attempted 2,993 credits this fall and 2,813 were passed (94.3%)

FALL 2012 TEAM ACADEMIC PERFORMANCE
FALL 2012 Semester GPA
Women's Cross Country
Women's Soccer
Women's Golf
Women's Gymnastics
Women's Softball
Women's Volleyball
Women's Rowing
Women's Swimming/Diving
Men's Golf
Men's Cross Country
Baseball
Men's Swimming/Diving
Women's Track & Field
Men's Track & Field
Women's Tennis
Wrestling
Football
Men's Basketball
Women's Basketball

Men,s Semester GPA
Men's Golf
Men's Cross Country
Baseball
Men's Swimming/Diving
Men's Track & Field
Wrestling
Football
Men's Basketball

Men,s Cumulative GPA
Men's Cross Country
Men's Swimming/Diving
Baseball
Men's Golf
Men's Track & Field
Wrestling
Football
Men's Basketball

Cumulative GPA After FALL 2012 Semester
3.662
3.626
3.596
3.565
3.560
3.500
3.382
3.330
3.288
3.275
3.247
3.232
3.199
3.163
3.127
2.941
2.884
2.868
2.694

3.756
3.667
3.621
3.523
3.470
3.455
3.398
3.363
3.291
3.272
3.215
3.212
3.179
3.016
2.879
2.820
2.745
2.688
2.451

Women's Cross Country
Women's Soccer
Women's Volleyball
Women's Golf
Women's Softball
Women's Gymnastics
Women's Swimming/Diving
Men's Cross Country
Men's Swimming/Diving
Women's Rowing
Baseball
Women's Track & Field
Men's Golf
Women's Tennis
Men's Track & Field
Wrestling
Women's Basketball
Football
Men's Basketball

3.291
3.272
3.215
3.212
3.061
2.820
2.745
2.688

Women's Cross Country
Women's Soccer
Women's Golf
Women's Gymnastics
Women's Softball
Women's Volleyball
Women's Rowing
Women's Swimming/Diving
Women's Track & Field
Women's Tennis
Women's Basketball

3.330
3.288
3.247
3.199
3.127
2.941
2.868
2.694

Women,s Semester GPA

Women,s Cumulative GPA
Women's Cross Country
Women's Soccer
Women's Volleyball
Women's Golf
Women's Softball
Women's Gymnastics
Women's Swimming/Diving
Women's Rowing
Women's Track & Field
Women's Tennis
Women's Basketball

3.756
3.667
3.621
3.523
3.470
3.455
3.398
3.363
3.179
2.879
2.451
3.662
3.626
3.596
3.565
3.560
3.500
3.382
3.275
3.232
3.163
2.884

FALL 2012 GRADE REPORT BY SPORT (MEN)
Baseball
Fall 2012

3.215

Cumulative After Fall 2012

3.247

Winter 2012
Fall 2011

3.302
3.256

Cumulative After Winter 2012
Cumulative After Fall 2011

3.300
3.229

Men's Basketball
2.688
Fall 2012

Cumulative After Fall 2012

2.694

Cumulative After Winter 2012
Cumulative After Fall 2011

2.729
2.790

Men's Cross Countcy:
Fall 2012
3.272

Cumulative After Fall 2012

3.330

Winter 2012
Fall 2011

3.223
3.127

Cumulative After Winter 2012
Cumulative After Fall 2011

3.352
3.193

Football
Fall 2012

2.745

Cumulative After Fall 2012

2.868

Winter 2012
Fall 2011

2.698
2.712

Cumulative After Winter 2012
Cumulative After Fall 2011

2.810
2.797

Men's Golf
Fall 2012

3.291

Cumulative After Fall 2012

3.199

Winter 2012
Fall 2011

3.196
3.294

Cumulative After Winter 2012
Cumulative After Fall 2011

3.228
3.346

Cumulative After Fall 2012

3.288

Cumulative After Winter 2012
Cumulative After Fall 2011

3.288
3.328

Cumulative After Fall 2012

3.127

Cumulative After Winter 2012
Cumulative After Fall 2011

2.966
3.064

Winter 2012
Fall 2011

2.431
2.873

Men's SwimmingLDiving
3.212
Fall 2012
Winter 2012
Fall 2011

3.130
3.189

Men's Track and Field
3.016
Fall 2012
Winter 2012
Fall 2011

2.959
3.055

Wrestling
Fall 2012

2.820

Cumulative After Fall 2012

2.941

Winter 2012
Fall 2011

3.054
2.831

Cumulative After Winter 2012
Cumulative After Fall 2011

2.990
2.905

FALL 2012 GRADE REPORT BY SPORT (WOMEN)
Women' s Basketball
Fall 2012
2.451
Winter 201 2
2.603
2.977
Fall 20 1 1

Cumulative After Fall 2012
Cumulative After Winter 201 2
Cumulative After F all 20 1 1

2.884
2.993
3.045

Women's Cross Country
Fall 2012
3.756
Winter 201 2
3.635
Fall 20 1 1
3. 5 1 3

Cumulative After Fall 2012
Cumulative After Winter 201 2
Cumulative After Fall 201 1

3.662
3. 548
3.573

Women' s Golf
Fall 2012
3.621
Winter 201 2
3.542
Fall 201 1
3. 541

Cumulative After Fall 2012
Cumulative After Winter 201 2
Cumulative After Fall 20 1 1

3.565
3.606
3. 623

Women's Gymnastics
Fall 2012
3.523
Winter 20 1 2
3.489
Fall 201 1
3.503

Cumulative After Fall 2012
Cumulative After Winter 2012
Cumulative After Fall 201 1

3.500
3.524
3.517

Women's Rowing
Fall 2012
3.398
Winter 201 2
3. 148
Fall 201 1
3. 1 36

Cumulative After Fall 2012
Cumulative After Winter 201 2
Cumulative After Fall 201 1

3.275
3.170
3.1 39

Women's Soccer
Fall 2012
3.667
Winter 201 2
3. 5 1 0
Fall 201 1
3.661

Cumulative After Fall 2012
Cumulative After Winter 201 2
Cumulative After F all 20 1 1

3.626
3.517
3.51 8

Women's Softball
Fall 2012
3.470
Winter 20 1 2
3.431
Fall 201 1
3. 554

Cumulative After Fall 2012
Cumulative After Winter 2012
Cumulative After Fall 201 1

3 .560
3.493
3.483

Women' s Swimming/Diving
Fall 2012
3.363
Winter 20 1 2
3.325
Fall 201 1
3.303

Cumulative After Fall 2012
Cumulative After Winter 201 2
Cumulative After Fall 20 1 1

3.382
3.345
3.404

Women's Tennis
Fall 2012
2.879
Winter 20 1 2
3.302
Fall 201 1
3.123

Cumulative After Fall 2012
Cumulative After Winter 201 2
Cumulative After F all 201 1

3.163
3.239
3.224

Women' s Track and Field
Fall 2012
3.179
Winter 20 1 2
3. 303
Fall 201 1
3. 343

Cumulative After Fall 2012
Cumulative After Winter 2012
Cumulative After Fall 201 1

3.232
3. 1 82
3.321

Women' s Volleyball
Fall 2012
3.455
Winter 20 1 2
3.450
Fall 201 1
3.604

Cumulative After Fall 2012
Cumulative After Winter 201 2
Cumulative After Fall 201 1

3. 596
3 . 572
3. 597

SECTION : 9

BOARD OF REGENTS

DATE:

February 1 9, 20 1 3

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

MONTHLY REPORT
FA CUL TY AFFAIRS COMMITTEE
ACTION REQUESTED
It is requested that the Faculty Affairs Committee Agenda for February 1 9, 20 1 3 be received and
placed on file and the Minutes of the December 6, 20 1 2 meeting be received and placed on file.

STAFF SUMMARY
The topic for the February 1 9, 20 1 3 Faculty Affairs Committee meeting is "Number of Faculty ."

FISCAL IMPLICATIONS
There is no fiscal impact.

ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval .

Univedity Executi�Officer

J

Date

EASTERN MICHIGAN UNIVERSITY
Board of Regents
Faculty A ffairs Com m ittee
February 19, 20 13
9:30-10: 1 5 am
205 Welch Hall
A GENDA

Regular Agenda Items
Monthly Report and Minutes (Regent Stapleton, Chair)
Discussion Topic
"Number of Faculty"

EASTERN MICHIGAN UNIVERSITY
BOARD OF REGENTS
FA CULTY AFFAIRS COMMITTEE MINUTES
December 6, 2012
10:00-10:45 p.m.
205 Welch Hall
Attendees (seated at tables): M. Bretting, R. Bullard, D. Cleaiwater, M. Evett, M. Guerra, B.
Jones, S. Moeller, S. Norton, Regent Parker (Chair), M. Rahman, Provost Schatzel, E. Smith,
Regent Sidlik (Vice Chair) and D. Vandenberg.
Guests (as signed in): D. deLaski-Smith, A. Dow, C. Karshin , B. Sipe and W. Tornquist

Regent Parker opened the meeting at 10:00 a.m.
Monthly Report and Minutes (Regent Parker, Chair) (Section 8)
Regent Parker requested that the Faculty Affairs Committee Agenda for December 6, 2012 and
the Minutes of the October 30, 2012 meeting be received and placed on file.
Special Topic : Update on the Physician's Assistant Program
Dr. David Vandenberg, Medical Director, Mr. Michael Guerra, Associate Professor, and Mr.
Eryn Smith, Assistant Professor in EMU's Physician Assistant Program were introduced. Each
shared their background and their specific interest in the EMU Physician's Assistant Program.
They each expressed their interest in designing a PA Program from the very beginning to bring
their extensive experience to EMU to develop a strong curriculum for this high-demand degree.
They all agree that a problem-based learning model where students are engaged in "active
learning" leads to a higher retention rate than a traditional lecture-based model.
The Program will be centered around a case-based curriculum where students are presented
actual medical cases to work through to a final diagnosis. Curriculum is being developed for
provisional accreditation in February, with a site visit to follow in April 2013.
Regent Parker thanked all and adjourned the meeting at 10:45 a.m.
Respectfully submitted,

Debbie Clearwater
Executive Assistant, Office of the Provost
Academic and Student Affairs

SECTI ON 1 0

BOARD OF REGENTS

DATE:

February 1 9, 20 1 3

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

MONTHLY REPORT
EDUCATIONAL POLICIES COMMITTEE
ACTION REQUESTED
It is requested that the Educational Policies Committee Agenda for February 1 9, 20 1 3 and the
Minutes of the December 6, 20 1 2 meeting be received and placed on file.

SUMMARY
The primary items for the February 1 9, 20 1 3 Educational Policies Committee meeting include :
( 1 ) Emeritus Faculty Recommendations; (2) Honorary Emeritus Status for Meritorious
Service Recommendation; (3) New Program: Entertainment Design and Technology Major;
(4) Academic Year 20 1 3/20 1 4 Calendar Update; (S)Proposed Updates to the following
Academic Programs and Requirements policies: General Curricular Requirements (6 . 1 .2),
Undergraduate Drops and Withdrawals from Courses (6.2 . 1 .4), Undergraduate Total
Withdrawal s from All Courses (6 . 2 . 1 .5), Undergraduate Academic Honors Upon Graduation
(6. 2 . 1 . 7); (6) Academic Retirements/Separations; (7) Provost' s New Faculty Research
Awards; (8) Undergraduate Research Stimulus Program Awards; (9) Chaiier School Board
Appointments ; ( 1 0) 20 1 1 -20 1 2 Charter Schools Annual Report; ( 1 1 ) Commencement
Speakers and Honorary Degree Recipients ; ( 1 2) Progress Update on Retention Model and
Initiatives; ( 1 3) Physician's Assistant Program Accreditation Update.

FISCAL IMPLICATIONS
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board
minutes .

ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval .

Univ�·sity Executi� Office1

Date

EASTERN MICHIGAN UNIVERSITY
Board of Regents
Educational Policies Committee
February 19, 2012
8:30-9:15 am
205 Welch Hall
AGENDA

Consent Agenda Items
Emeritus Faculty Recommendations (Rhonda Longworth)
Academic Retirements and Separations (David Woike)
Staff Appointments (David Woike)
Staff Separations/Retirements (David Woike)
Honorary Emeritus for Meritorious Service Recommendation (Rhonda Longworth)
Regular Agenda Items
Report and Minutes (Regent Fitzsimmons)
Academic Year 2013/2014 Calendar Updates (Rhonda Longworth)
2011-12 Charter Schools Annual Report (Malverne Winborne)
Charter School Board Members Appointments (Malverne Winborne)
Undergraduate Research Stimulus Program Awards (Jim Carroll)
Provost's New Faculty Research Awards (Jim Carroll)
Program Approval: Entertainment Design & Technology Major (Rhonda Longworth)
Policy Revision: 6.1.2: Academic Programs and Requirements, General Curricular Requirements
(Rhonda Longworth)
Policy Revision: 6.2.1.4: Academic Programs and Requirements, Undergraduate Drops and
Withdrawals from Courses (Rhonda Longworth)
Policy Revision: 6.2.1.5: Academic Programs and Requirements, Undergraduate Total
Withdrawals from All Courses (Rhonda Longworth)
Policy Revision: 6.2.1. 7 : Academic Programs and Requirements, Undergraduate Academic
Honors Upon Graduation (Rhonda Longworth)
Commencement Speaker and Honorary Degree Recipient (Kim Schatzel)
Discussion Items
Progress Update on Retention Model and Initiatives
Physician's Assistant Program Accreditation Update

EASTERN MICHIGAN UNIVERSITY
BOARD OF REGENTS

EDUCATIONAL POLICIES COMMITTEE MINUTES
December 6, 2012
9:00 a.m.-9:45 a.m.
205 Welch Hall
Attendees: (seated at tables) J. Carroll, D. Clearwater, Regent Fitzsimmons, R. Longw01ih, Regent
Parker (Vice Chair), Provost Schatzel, Regent Sidlik (Chair), M. Winborne and D. Woike.
Guests: (as signed in) D. Beagen, C. Beagen, D. deLaski-Smith, A. Dow, C. Foreman, M. Higbee, S.
Kersey Otto, C. McFarland, R. Hanna, A. Meyer, G. Frank Miller, M. Nair, C. Shell, R. Sipe, M.
Tidwell, D. Vandenberg and R. Woody.
Regent Sidlik convened the meeting at 9:00 a.m.
Report and Minutes (Section 9)
Regent Sidlik requested that the Educational Policies Committee Agenda for December 6, 201 2 and the
Minutes of the October 30, 201 2 meeting be received and placed on file.
Emeritus Facultv Status (Section 1)
Dr. Rhonda Longworth, Associate Provost and Associate Vice Presidentfor Academic Programming
and Services, recommended lhal the Board of Regents grant Emeritus Faculty Status to one (1) former
faculty member: Dennis M. Beagen, Department of Communication, Media & Theatre Arts.
Academic A ffairs Faculty Appointments (Section 2)
Dr. David Woike, Interim Assistant Vice Presidentfor Academic Affairs, recommended that the Board of
Regents approve two (2) new faculty appointments for the 2012-2013 academic year at the rank and
salary and effective date shown on the listing provided to the Board.
Athletic Training Education Degree Name Change (Section 11)
Dr. Rhonda Longworth, recommended that the Board of Regents approve a change in the degree award
for students graduating from the Athletic Training major program. Graduates would now receive a
Bachelor of Science in Athletic Training (BSAT).
Students who graduate with a major in Athletic Training currently receive either the Bachelor of Science
(BS) or Bachelor of Arts (BA) degree. Disciplinary accreditation now requires that students in Athletic
Training receive the more specialized credential-Bachelor of Science in Athletic Training (BSAT). The
degree listing in BOR policy would be updated to include this award. The proposed change was
reviewed and approved by the Presidents Council for the State Universities of Michigan Academic
Officers group.
Modification to Fall 2013 Calendar (Section 12)
Dr. Rhonda Longworth, Associate Provost and Associate Vice President for Academic Programming
and Services requested that the Board of Regents approve a modification of the Fall 2013 Academic
Calendar.
The revision corrects an error to the original Fall 2013 calendar presented for approval in 20 10. That
calendar did not provide sufficient time for processing grades and academic standing communications

Educational Policies Committee Meeting Minutes December 6, 20 1 2, continued

before the University closes for the Winter break. The revision reduces the number of meeting days in
the semester by 2.

2

Board Policy Update: Undergraduate Grades and Academic Progress (6.2.1.3) (Section 13)
Dr. Rhonda Longworth, Associate Provost and Associate Vice President/or Academic Programming
and Services recommended that the Board of Regents approve a modification to Board of Regents
policy 6.2. 1 .6 Academic Programs and Requirements, Undergraduate Academic Standing.

These revisions align Regents' policy 6.2. 1 .6 with the recently updated Academic Probation policy.
Charter School Board Members Appointments (Section 10)
Dr. Malverne Winborne, Director of Charter Schools recommended the Board of Regents appoint Sally
Contreras to a three-year term on the Board of Directors of the Academy for Business and Technology;
Patricia Berry and Theodore Layher to three-year terms on the Board of Directors of Ann Arbor
Leaming Community; LaTanya Beanum to a three-year tenn on the Board of Directors of Gaudier
Academy; and Richardo Harrison to a two-year term on the Board of Directors of Hope Academy.
Special Topic Discussion on "Update on Advising and Retention"
Dr. Kim Schatzel, Provost and Vice President, Dr. Rhonda Longworth, Associate Provost and Associate
Vice President/or Academic Programming and Services, and Bin Ning Assistant Vice President and
Executive Director of/RIM, gave a presentation on Student Success/Recruitment, Progress to Degree
and Retention Efforts. An update on these issues will become a permanent agenda item for each EPC
committee meeting. The source of this data (to be consistent) will come from the Office of Institutional
Research and Information Management (IRIM).

Provost Schatzel led the presentation on Student Success metrics, emphasizing that establishing metrics
is the first step in exploring this agenda item. She spoke of three outcome metrics: 1 ) Student retention
and persistence to an EMU degree; 2) 6 year graduation rate (both of which apply only to FTIACS or
Freshmen); and 3) Undergraduate degrees awarded as a percentage of undergraduate enrollment (which
pertains to all undergraduates-FTIACs and transfers).
In discussing retention rates, Assistant Vice President Bin Ning, described the elements of a model
being developed to track retention and set future goals to improve the 6 year graduation rate.
In looking at the Metrics and Reporting Schedule, Associate Provost Longworth discussed reporting
based on the following additional items: 1) student characteristics which include Pell Grant eligibility,
mean high school GPAs and average ACT scores; and 2) progress to degree represented by mean credit
hours per semester and per academic year, percent of students with GPAs less than 2.0 and percent of
students with course completion rates below 67%.
All of these reports will be produced in October, with Progress to Degree update rep01ts available in
March as well.
Grant Thornton Update :
In an update on Admissions Process Improvements, Kevin Kucera and Grant Thornton LLP outlined
graduate admission highlights in terms of technology improvements that enhance the applicant use
interface, making programs more competitive, and tracking admissions activity. Undergraduate
admission highlights include streamlined processing based on self-reported GPA and test scores and E
Transcripts processing. The result of all these developments will be reduced processing times and
improved yields.

Educational Pol i c ies Com m i ttee Meeti ng Minutes Decem ber 6. 20 1 2. continued

Committee Assignments and Follow-Up
None.
Regent Parker thanked Regent Sidlik for his leadership .
Regent Sidlik thanked those in attendance, and adjourned the meeting at 9 :45 a.m .
Respectfully submitted,

Debbie Clearwater
Executive Assistant, Office of the Provost
Academic and Student Affairs
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Student Success U pdate
Educational Policies Committee
Board of Regents
February 19, 2013
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Sem i-A n n u a l U pdate to the Board of Regents
Annual Report - October
FA 2 0 1 1

FA 2 0 1 2

Percent Pell Grant Eligible

FTIACs - 4, 9.4%
UG - 50.5%

FTIACs - 55.1%
UG -·52.9%

Average H igh School GPA

3.10

3.17

Average ACT Score

21.1

2 1.4

Average Credit Hours Per

UG - 1 1.7
GR - 5.2

UG - 1 1.8
G R - 5.4

Average Credit Hours Per

UG - 2 1 .8
G R - 10.9

UG - 2 1.3
G R - 10.8

Update - February
WI 2 0 1 2

WI 2 0 1 3

Student Characteristics

,..,,,, .. .

-

,'

P rogress to Degree
UG - 1 1.6
G R - 5.3

UG - 11.6
GR - 5.4

Percent of Students with GPA
Less than 2.0

l'TIACs - 19.1%
UG - 9.3%

l'TIACs - 18.0%
UG - 8.8%

Percent of Students with Course
Completion Rate Below 67%

FTIACs - 16. 1%
UG - 8.0%

FTIACs - 1 2.7%
UG - 6.6%

Fall 201 1 Cohort 91.1%

Fa ll 2012 Cohort 9 1 .4%

Semester

Academic Year

Success Metrics
Retention Rate - Se mester-to·

Semester

Retention Rate - Year·to·Year

Fa ll 201.0 Cohort 76.1%

Fa ll 2011 Cohort 75.3%

Graduation Rate - 6-year

Fa ll 2005 Cohort 39.6%

Fa ll 2006 Cohort 37.2%

Next Steps
I nvento ry of C u rrent Activities and Gap Ana lysis
presented at Apri l EPC M eeti ng
Retention and G rad u ati o n Plan P roposal
0 I n iti a l D raft by Aug u st 20 1 3
0 Facu lty i n p ut req uested i n September
0 F i na l P l a n to EPC at December 20 1 3 Meeti ng

2

Provisional Accreditation Process

The provisional process includes 3 visits

Read the accreditation Standards and a l l
Provisiona l sections o f t h e ARC-PA website
Does the institution meet the eligibility requirements?
•:• Geographically located in the United States
•:• Single institution must be clearly defined as sponsor of the
program
•:• Authorized under applicable law to provide a program of
post-secondary education
•:• Accredited by and in good standing with a regional
accrediting agency
•:• Authorized by this agency to confer a graduate degree

Visit 1: Initial Provisional Visit
•!•
•:•
•!•

This visit verifies an institution's a bility to begin a
progra m ln compliance with the Standards, a nd the
progra m's readiness to matriculate students
Occurs 6 to 12 months prior to matriculation of
students
Aft er commission review the program is eligible to
receive accreditation - provisional

1

The program must
update the personnel
section of the Program
M anagement Portal to
reflect current
program faculty

Arrange a telephone
interview with the ARC-PA
Manager of Accreditation

Date Due: 2 months
before students begin

Senior institutional official submits a formal written
request for entry into the process including:
•!• Confirmation of institutional eligibility
•:• Confirmation of placement on future Commission agenda
as discussed with the Manager of Accreditation Services

•:•

•:•

3/2014 Agenda

9/2014 Agenda

Submit current
application,
institutional
feasibility study

Submit ARC-PA
Feasibility Study
Due Date: 6 months
before site visit

Submit ARC-PA
Feasibility Study
Due Date: 6 months
before site visit

Due date:
2 months before
site visit

Submit Revised
October 2012
application
Due Date: 3 months
before site visit

Submit NEW
application
materials
Due Date: 3 months
before site visit

This visit verifies the sponsoring institution's and
provisionally accredited program's progress in
delivering the program in compliance with the
Standards and their ability to continue to do so.
Scheduled within 6 months of graduation of the first
cohort of students
After commission review, the program is eligible to
continue as accreditation - provisional

Visit 3: Final Provisional Site Visit
•:•

9/2013 Agenda

Date Due: 2 months
before students
begin their clinical
rotations

Visit 2: Provisional Monitoring Site Visit

•:•
•:• The Progra m receives a n email from the ARC-PA
regarding dates of the site visit
•:• Progra m proposes dates and pays 50% of the
application fee as a deposit
•:• ARC-PA chooses and confirms site visit dates

The program must
update the SCPE tab
of the Program
Management Portal

•!•
•:•

This visit verifies the i nstitution's and program's
demonstration of compliance with the Standards
including their ability to incorporate and report the
findings of a robust self-assessment process as
required by the ARC-PA
Occurs 18-24 months following the second
provisional review by the commission
After commission review, the program is eligible for
an accreditation status of accreditation - continued

SECTION

BOARD OF REGENTS

DATE:

February 1 9, 20 1 3

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION
ACADEMIC YEAR 20 13/20 1 4 CALENDAR UPDATES
ACTION REQUESTED
It is requested that the Board of Regents approve modifications to the 20 1 3 - 1 4 Academic
Calendar. It i s also requested that the Board of Regents accept and place on file Beginning and
End of Term Dates for that period.

SUMMARY
The attached revision moves the Fall 20 1 3 Commencement Ceremony from Sunday, December
22nd to Saturday , December 2 1 st. The attached calendar also specifies beginning and end of
term dates for the academic calendar.

FISCAL IMPLICATIONS
There are no fiscal implications to these revisions.

ADMINISTRATIVE RECOMMENDATION
The prog6sed action"h c;lS been reviewed and is recommended for Board approval.

Univertity ExecutiveOfficer

Date

11

Fall 20 1 3 Academ ic Calendar- current

August 3 1 (Saturday)

Freslunan Residence Hal l Move- in Day

Aug 3 1 -Sept 3 (Saturday-Tuesday)

Freslunan Orientation

September 1 -2 (Sunday-Monday)
September 2

(Monday)

Upperclass Residence Hall Move-in Day
Labor Day- no classes- University Closed

September 4 (Wednesday)

Classes Begin

Nov 28- Dec 1 (Thursday-Sunday)

Thanksgiving Recess- University Closed

November 27 (Wednesday)

No C lasses

December 2 (Monday)

Classes Resume

December 1 3 - 1 9 (Friday-Th ursday)

Final Exams

Dec 24-Jan 1 (Tuesday-Wednesday)

University Closed

December 1 2 (Thursday)
December 22 (Sunday)

Last Day of Regular Classes

Close of Fall Semester
Conunencement

Fall 2013 Academic Calendar- proposed (changes underlined)

August 3 1 ( Saturday)

September 1 -2 (Sunday-Monday)

Aug 3 1 -Sept 3 (Saturday-Tuesday)

September 2

(Monday)

September 4 (Wednesday)
September 1 3 (Friday)

November 27 (Wednesday)

Nov 28- Dec 1 (Thursday-Sunday)
December 2 (Monday)

Freshman Residence Hall Move-in Day

Upperclass Residence Hall Move-in Day
Freshman 01ientation

Labor Day- no classes- University Closed
Classes Begin

Opening of Term Date

No Classes

Thanksgiving Recess- University Closed
Classes Resume

Last Day of Regu lar Classes

December 1 2 (Thursday)

December 1 3 - 1 9 (Friday-Thursday)

Final Exams

December 22 (Sunday)

Close of Fall Semester

December 2 1 (Saturday)

Commencement

Dec 24-Jan 1 (Tuesday-Wednesday)

Uni versity Closed

Opening of Terms/Official Record Dates (AY 2013-20 1 4)
Term

Opening of Term

Official Record Date

Winter 20 1 4

January 1 5 , 20 1 4

May 1 4, 20 1 4

Fall 20 1 3

Summer 20 1 4

September 1 3 , 20 1 3

May 1 4, 20 1 4

January 1 5 , 20 1 4

September 1 2, 20 1 4

S ECTION: 1 2

B OA RD O F RE G E N T S
EASTERN MICH IGAN UNIVERSITY

DATE :
February 1 9 , 20 1 3

RECOMMENDATION
20 1 1 -12 CHARTER SCHOOLS ANNUAL REPORT
ACTION REQUESTED
It i s recommended that the 20 1 1 - 1 2 Charter Schools Annual Report be received and placed
on file.
STAFF SUMMARY
During the 20 1 1 - 1 2 school year, eight charter schools operated under the ausp ices of the
Board of Regents of Eastern Michigan University . These schools enrol led approximately
3 ,400 students . As the fiscal agent for the schools, Eastern Michigan University 's accounting
office processed more than $22 mill ion of state aid funding to the schools. The Chruter
Schools Office paid over $ 1 27,000 in i n direct costs to the University ' s General Fund.

The Annual Report includes a discussion of the history of the Charter Schools Office at
Eastern Michigan University as well as a state and national perspective . Complete
descriptions of each school their mission statements, their performance indicators, vital
statistics and a financial report are contained in the Annual Report.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMEN DATION
The pro� action has been revi � d and is recommended for Board approval .

------i:tiifvehity Executive Officer

I

Date

SECTION: 1 3

B OARD O F RE G E N T S
EASTERN MICHIGAN UNIVERSITY

DATE :
February 1 9, 20 1 3

RECOMMENDATION
APPOINTMENT OF CHARTER SCHOOLS BOARD MEMBERS
ACTION REQUESTED
It is recommended that the Board of Regents appo int Tara Mahoney, Katherine Lawrence and John
Petz to two-year terms on the Board of Directors of Ann Arbor Learning Community .
STAFF SUMMARY
According to the resolutions which establish these public school academies (charter schools),
vacancies on the Boards of Di rectors shall be fil led by the Eastern Michigan University Board of
Regents .

Ann Arbor Learning Comm unity
Tara Mahoney is a Partner at Honigman Miller Schwartz & Cohn LLP. She has Juris Doctor, cum
laude from University of Michigan Law School in Ann Arbor, MI in 2005 and a Bachelor of General
Studies Degree from University of Michigan in Ann Arbor, MI in 2002 . She is the Chairperson on the
Board of Directors for Neutral Zone in Ann Arbor, MI since July 20 1 2 and the Ban-ister of Washtenaw
County Inns of Court in Ann Arbor, MI since 20 1 1 .
Katherine Lawrence is a Staff Researcher and Research Investigator for the University of Michigan
School of Information in Am1 Arbor, MI . She has a Ph.D. in Management and Organizations from
University of Michigan, Ross School of Business in Ann Arbor, MI in 200 5 , a Masters of
Organizational Psychology Degree from University of Michigan in Ann Arbor, MI in 200 1 , an Ed.M.
in Concentration in Technology in Education from Havard Graduate School of Education in
Cambridge, MA in 1 996 and a Bachelor Degree, cum laude in Literature from Yale University in New
Haven, CT in 1 990.

John Petz works as the Director of Real Estate & Public Affairs for Domino' s Fanns Corporation in
Ann Arbor, MI since 20 1 1 and before that as the Director of Government & Community Relations for
them since 200 1 . He has a Master Degree of Business Administration from Walsh College of Troy,
MI in 2005 and a Bachelor Degree in Political Science and Economics from the University of
Michigan in Ann Arbor, MI in 1 993 . He is on the Urban Land Institute Michigan Program Committee
since 2008.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMEND�ON
The propo � tion has been r <:7" 1ewed) and is recommended for Board approval .

Univ�rsity Executive Officer

Date

Tara E. Mahoney
Education

Un iversity of M ich igan Law School, Ann Arbor, Michiga n
Juris Doctor, cum laude, May 200 5
Member of the Women Law St uden t' s Associat ion

University of Mic h igan, Ann Arbor, Michigan
Bachelor of General Studies, with distinclion, May 2002
Ja.m es B. Angell Scholar
Go lden Key N ational Honor Society
American University, Washington, DC
Washing/on Semesler Program, January- M ay 2000

Work Experien ce

H o n igman M iller Schwartz & Cohn LLP, Det ro it, M ich i ga n
Associale, September 200 5 -December 2009
Partner, January 20 I 0-Present
• Co unsel wide range of employers on employment and l abor law matters
• De fond em ployme nt disc rim i nation, retal iation a nd harassment cases brought under
f dent! and state laws
•

•

•
•

Adv ise emp l oyers regard ing em ployment po l i c i es and p ro ced ures, hand books, contracts,
and applications
Serve as Vice Chai r of the Firm ' s Pro Bono Committee

Serve as Chair o f the S ub-Committee on Career Deve l opment for Committee on
Women' s Attorneys Initiatives

Admitted to practice i n al l M ichigan State Courts, the United States D i strict Court for the
Eastern District of Mi chigan, the United States Di strict Cou1t for the We tern Distri ct o f
M ichigan and the United S tates Sixth Circu i t Court of Appeals
Honored as Michigan Super Lawyers, Ri sing Star 2 009-20 1 2

Comm un it-v · i nvo lvemen t

N eu tral Zone, A n n A rbo r, Michigan
Chairperson, Board of Directors, Jul y 20 1 2-P rese nt
Member, Board <�[ Directors, J uly 200 8-July 2 0 1 2
Chairperson, Human Resources Board Committee, July 2008-J uly 20 1 2
Washtenaw County I nns o f C o u rt, An n Arb or, Michiga n
Barrister, 2 0 1 1 -P resent

Kathen"ne A. Lawrence

Education

University of Michigan, Ross School of Business
Ann Arbor, .MI

Ph.D., Management and Organizations
(Organizational Behavior), 1998-2005.

Harvard Graduate School of Education
Cambridge, Tvl,\

Ed.M., Concentration in Technology in
Education, 1996.

University of Michigan
Ann Arbor, Ml

Yale University
New Haven, CT

IvLA., Organizational Psychology, 2001 .

B.A., cum laude, distinction in the major
(Llterature), 1990.

Current Work
Sd10/ar at La,;ge
Ann Arbor, MI, July 2006- Present

Collaborating as a researcher, writer, facilitator, and educator with various units at the University
of :Michigan, the Competing Values consultancy, Harvard Business Publishing, and beyond.
Focal areas of expertise include creativity and innovation, distributed and collocated
collaboration, improvisation, managerial skills, and the Competing Values Framework. Areas of
application have included inf01mation technology development, community engagement,
strategic planning, virtual organizations, organizational culture, and leadership.

Academic Work Experience
Lecturer
University of Michigan School of Information, Ann Arbor, MI, Winter 2009, Winter 2010

Developing and teaching 400-level course for the social computing track of the newly formed,
multidisciplinary Informatics program at the University of :tvfichigan. "Evaluation of Systems and
Services" provides a hands-on introduction to formative and summative evaluation methods
used throughout the entire process of developing websites and software products.

Post-Doctoral Research Fellow
University of Michigan School of Information, Ann Arbor, January 2005-September 2006

Conducted field research at the Collaboratory for Research on Electronic \Xlork focused on
collaboration ,vithin scientific and engineering research communities. Identified the cyber
infrastrncture and technology requirements of research communities sharing information and
resources across geographic and institutional boundaries. Goal was to guide technology
deployment and develop improved systems for determining community needs while providing
support for the development process. Supported by NSF Grant No. SCI-0525308.

Doctoral Caud;date-Dissertatio11 Field Research
University of Michigan Ross School of Business, Ann .Arbor,January 2001-Decernber 2004
Conducted field research about interpersonal collaboration in software development. Gathered
extensiYe observations of and interviews with paired programmers using Extreme Programming
de,-elopment method. Goal was to de,-elop a relational theory of interpersonal collaboration.

Disse1tatio11 title: "Putting It Together. . . Bit by Bit: A Relational Theory of Interpersonal
Collaboration in Software Development"
Committee: Jane Dutton (co-chair), Gretchen Spreitzer (co-chair), Karl \'{'eick, Mary Ann Glynn,
Karen Staller.
G1-aduate St11dent .Research Assistant
University of Michigan Business School, Ann Arbor, July 1 998-Augusr 2002
Conducted literature reviews, sui,·eys, qualitatiYe data analyses, and statistical analyses. Co
authored scholarly papers, a book, and conference presentations.

Co-I11sh11ctorfor "Creativi!J at lfVork, " Ex11mtive Education Rapid Intelligence Workshop

University of Michigan Business School, Ann Arbor, June 2002

Based on the book co-authored with JeffDeGraff Course evaluation: 4.76 out of 5.

Workshop Facilitator

University of Michigan School of Nursing, Ann Arbor, May & October 2001
Design ed and conducted the Division I Faculty Retreat on Brai.nstormi.og and the Faculty/Staff
Workshop on Work Climate.

lnstructorfo1· BBA Core Orga11i::_atio11al Behavior col!rse
University o f Michigan Business School, Ann Arbor, Fall 2000
"OB300: Behavioral Theory in Management" (57 students), Teacher rating: 4.65 our of 5.

Research Assodate
Harvard Business School, Boston, MA, July 1997-June 1998
Supported academic research, development of cases and course materials, course design for
"Power & Influence" 11BA course, and teaching notes for IvIBA-level negotiations courses.

Teaching Fellow
Harvard Graduate School of Education, Cambridge, MA, Fall 1995 & Fall 1996
Supported "Educational Software Project Design" graduate-level course. Redesigned course
materials and web site; taught computer lab sections.
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Selected Industry Experience
Custom education a11d workshop developme11t, 2002-present
Developed presentations and workshops on creati,i.ty, i.nnoYation, collaboration, and
improvisation for executive education, corporations, professional organizations, and workgroup
retreats.

EdHcatio11al soft111are research, design, and development, 1994-1997
Freelance work for Tom Snyder Productions (\'<1atertown, !vlA), \'(!GBH Boston, George
Brackett & Associates (Cambridge, ·MA), and Brigham & Women's Hospital (Boston, 11.A).

ProdHrtion 111anage117mtfor wildlife dom111enta1ies, 1991-1993
1Ianaged documentaries produced by Oxford Scientific Films and \i?halco for \"VNET's Nat11re
series and the Discovery Channel.

Graphic design and theahical design, 1985-2002
Design ed logos, promotional materials, artwork, t-shirts, and packaging for small businesses,
documentaries, and community groups. Designed costumes, sets, and properties for equity
waiver, community, and student theat1ical productions.

Research Interests
• Management of multidisciplinary, geographically-dispersed projects
• The role o f relationships and context in collaboration
• Creativity and the relational practices of improvisation
• Communities of practice and learning
• Qualitative research methods, narratives, and storytelling
• Positive organizational scholarship
• Behavioral complexity in leadership
Publications and Reports
Lawrence, K. A. and Wilkins-Diehr, N. Roadmaps, Not Blueprints: Paving the Way to Science
Gateway Success, XSEDE '12, July 1 6-20, 2012. Proceedings of the 1st Conference o f the Extreme
Science and Engineering Discovery Environment: Bridging from the eXtreme to the campus and
beyond, Article No. 40. ACM, New York, NY. (Winner of best paper for Software and Softv,are
Environments track)
Wilkins-Diehr, N . , and Lawrence, K. A. 201 1 . Opening Science Gateways to Future Success: The
Challenges o f Gateway Sustainability. Gate1vay Computing E11viro11ments Workshop (GCE), 2010 (at
Supercomputing ' 1 0 in New Orleans, LA), 1 4 Nov. 2010. IEEE Computer Society (Xplore Digital
Library).
Lawrence, K. A., Lenk, P., and Quinn, R. E. 2009. Behavioral Complexity in Leadership: The
Psychometric Properties o f a New Instrument to Measure Behavioral Repertoire. The Leadership
Q11arterfy, 20: 87-102.
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Cummings, J., Finholt, T., Foster, I., Kesselman, C., and Lawrence, K. A. 2008. B�·ond Being There: A
Bluep1i11tfor Advancing the Desig11, De/lelopme11!, and Evn/11atio11 ofVirt11al Orga11i::;ptio11.r. Final Report from
"\'<1orkshops on Building Effective Virtual Organizations," sponsored by the National Science
Foundation's O ffice of Cyberinfrastructure, Arlington, VA,
http://\V\VW.ci. uchicago.cdu/ events/Virr0rg2008/VO_report. pdf.
La\vrence, K. i\. and Zimmerman, A. 2007. TeraGrid Pla1111i11g Process Report: A11g11st 2007 User
Workshops. Collaboratory for Research on Electronic \Vork, School o f Infonm.tion, Uninrsicy of
Michigan, Ann Arbor, Ml,
http://www. teragridfuture.org/ system/ files/Tera Grid+Cser+\Y:/orkshops+ Final+ Report. pdf.
Lawrence, K. A. and Zimmerman, A. 2007. TeraGrid Pla1111i11g Process &po,t: June 2007 11Yorkshopfor
Stience Gatem:rys. Collaborato1y for Research on Electronic Work, School o f Infonnation, University
of Michigan, Ann Arbor, MI,
http://www.reragridfuture.org/sysrem/files/TeraGrid+Science+Gateways+Workshop+Report.pdf.
La"•rence, K. A., Finholt, T. A., and Kim, I. 2007. Warm Fronts and High Pressure Systems:
Overcoming Geographi'c Dispersion in a Meteorological Cyberinfrastructure Project. Proceedings ofthe
40th Hawaii International. Co,:ference 011 Sj•s/e,n Sciences (HICSS-40), IEEE Computer Society (Xplore
Digital Library).
Lawrence, K. .A... 2006. Walking the Tightrope: The Balancing Acts of a Large e-Research Project.
Comp11te.r S1rppot1ed Cooperative lf/ork (CSCll!']: The J011rnal of Collaborative Computing, 15(4): 3 85-41 1.
La,vrcncc, K. A. 2004. Why Be Creative? Motivation and Copyright Law in a Digital Era. IP Central
Review, 1 (2): http:/ /v."WW.ipcentral.info/rcview/.
Dutton, J. E., Ashford, S. J., Lawrence, K. A., and :tv liner-Rubino, K. 2002. Red Light, Green Light:
Making Sense o f the Organizational Context for Issue Selling. Orga11iZf1lio11 Science, 1 3(4): 355- 369.
DeGraff, J. and Lawrence, K. A. 2002. Creativi!J at I Work: Developing the Right Practices to Make
I1111ovation Happen (San Francisco: J ossey-Bass).
Dutton, J. E., Ashford, S. J., O'Neill, R. M., and Lawrence, K. A. 2001 . 11oves chat Matter: Issue
Selling and Organizational Change, Acadevry ofManagement]011mal, 44(4): 7 1 6-736.
Burton, M. D., and Lawrence, K.. A. 1998. Jerry Sanders. Harvard Business School Case Number 9498-021 .
Valley, K., Lawrence, K. A., and Morgan, J. 1998. Starlite Co,poralio11 Teaching Note. Harvard Business
School Case Number 5-898- 1 9 1 .
Valley, K., Lawrence, K . A., and O ffenhauer, P . 1998. Adam Baxter Compt11ry/Local 190 Teaching Note.
Harvard Business School Case Number 5-898-192.
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Work i n Progress
J oseph Porac, J . , Rao, H., \'Z'eick, K. , Spiro, J . , and Lawrence, K. _A.. 20 1 1 . Garden Paths at the Edge
of Life: The Interorganizing of Sensemaking in the West Nile and Sin �ombre Virus Outbreaks.
Under review at Administrative Science Q11arlc1�
1

•

Lawrence , K. A. \'\!bat's Love Got to Do ,,1.th It? Patterns of Collaboration in Pair Programming.
Lawrence, K. A. Playing by the Rules: A Role for Improvisation in Groups.

Presentations
Lawrence , K. A. September 2008. "The Craft of Collaboration-"Near and Far." Proj ect
Management Institute, Huron Valley Chapter, Ann Arbor, MI, and Agile Groupies, Ann Arbor, MI.
Lawrence, K. A. February 2007. "Fluid Leadership: Improvisation in Dentistry and Life." Scholars
Program in Dental Leadership, School of Dentistry, University of Michigan , Ann Arbor, MI.
Lawrence, K. A., Finholt, T. A., and Kim, I . J anuary 2007. ''\\/arm Fronts and High Pressure
Systems: O,-ercoming Geographic Dispersion in a l\frteorological Cyberinfrastructure Proj ect."
Paper presented at HICSS-40 (Hawaii International Conference on System Sciences), IEEE.
Lawrence, K. A. November 2006. "To Infinity and Beyond! The Craft of Collaboration-Near and
Far." Design Science Colloquium, University of Michigan, Ann Arbor, MI.
Lawrence, K. A. October 2006. "Learning to LEAD: Best Practices for Distance Collaboration and
Cyberinfrast.ructure Development." Invited Presentation at the National Science Foundation
sponsored workshop "Cyberinfrastructure for Ocean Observations ," Arlington, VA
Lawrence, K. A. October 2006. "Innovation Unleashed: Understanding Team Roles in the Creative
Process." Executive Skills Workshop , Ross School of Business , University of :Michigan , Ann Arbor,

:r-.n.

Lawrence, K. A. and Kirn, I. April 2006. "A Tight Squeeze: Finding Room for HCI in the Space
bet\veen Research and Development." Paper presented at the CHI 2006 conference workshop
"Usability Research Challenges for Cyberinfrastructure and Tools," Montreal, Quebec, Canada.
Lawrence, K.. A. April 2005. "Putting It Together . . . Bit by Bit: Interpersonal Collaboration in
Software Development." Michigan Extreme Programming Enthusiasts, Ann Arbor, MI.
Lawrence, K. A. August 2004. "Putting It Together . . . Bit by Bit: The Dynamic Process of Helping in
Collaborative Work." Paper presentation and co-chair for OB symposium "Helping Behavior and
Knowledge \'(iork: Turning Research into J\ction," National Academy of Management Meeting,
New Orleans, LA.
Lawrence, K. A., Quinn, R. E., and Lenk, P. August 2004. ''Behavioral Complexity and the
Measurement of Positive Leadership." Paper presented in ODC/SIM symposium "A Positive Focus
on Organizational Leadership," National Academy of Management Meeting, New Orleans, LA.
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Lawrence, K. A. February 2004. "Creativity at \'\1ork: What Project Managers Need to Know."
Project Managemen t I nstitute, Huron Valley Chapter, Ann Arbor, Ml.
Lawrence, K. A. August 2003. "The Complexity of Knowledge Distribution across Real and
Imagined Boundaries." Chair and organizer of OMT/MOC symposium, and co-author of
symposium paper by Porac,J. F., Rao, H., \'X'eick, K. E., and Lawrence, K. A. "Distributed
Sensemakiog across lnterorganizational Networks: The Diagnosis of the \'\1est Nile Virus," National
Academy oC Management Meeting, Seattle, WA
La,vrence, K. r\. June 2003. "W11y Be Creative?" Paper presentation at "Promoting Markets in
Creativity: Copyright in the I nternet Age," conference sponsored by the Progress & Freedom
Foundation and the National Center for Technology and Law at George Mason University Law
School, \'\tashington, DC.
DeGraff, J . and Lawrence, K. A April 2003. "Creati,·iry at Work." Leaders Connect (in associ,'ltion
with the University of i\1ichigan Business School Pressing Problems Series), Ann Arbor, Ml.
Lawrence, K. A. (panelist). October 2002. "The Currency of Creati-viry." :MichBio (regional chapter
of the BIO life sciences industry association), Ann Arbor, :MI.
DeGraff, J. and Lawrence, K. A. September 2002. "Creativity in Action: Strategies for Better
Product Development I nnovation." New Product Development Forum (Product Development and
Management Association), Ann Arbor, MI.
Lawrence, K. A. August 2002. "Qualitatively Different: Creating Networked Communities of
Practice for Qualitative Research." Organizer and Panelist for OMT/OB Professional Development
Workshop, National Academy of Management Meeting, Denver, CO.
Lawrence, K. A. August 200 1 . "Contradictions in the Performance of Improvisation: Lessons from
the Theater." Paper presentation and organizer for OB/OMT/BPS symposium "The ChaUenges of
I mprovisation," National Academy of Management Meeting, Washington, DC.
Lawrence, K. A. June 2001. "Playing by the Rules: A Role for Improvisation in Groups." Paper
Presentation at First I nternational Symposium on Organizational Improvisation, Lisbon, Portugal.
Lawrence, K. A. IVfarch 2001. "Fluid Leadership: Using Improvisational Theater Techniques for
Managing Change." Leaders Connect, Ann Arbor, MI.
Lawrence, K. A., Miner-Rubino, K., Dutton, ] . E., and Ashford, S. J . August 2000. "Yellow Lights:
How Female Managers Respond to Multiple Contextual Cues as Cautionary Signals for Raising Pay
Equity Issues." Paper presentation in OB/OMT symposium "Fear of Being Honest: Silence and
Self-Censorship in Organizational Settings," National Academy of Management Meeting, Toronto.
Lawrence, K. A., Quinn, R. W., and Weber, K. February 25, 2000. "Using Video Data for Organiza
tional Research." Interdisciplinary Committee on Organization Studies (ICOS), Ann Arbor, MI.
Dutton, ] . E., Ashford, S. J., Lawrence, K A., and Miner- Rubino, K. August 1999. "Red Light,
Green Light: How Female Managers Read the Context for Selling Gender-Equity Issues in their
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\,'ork Organizations." I ntcractfre Paper Presentation, .Tational �-\cademy of l\ fanagement Meeting,
Chicago.

Awards and Grants
National Science Foundation Grant No. OCI-1216723: "CollaboratiYe Research: The Science
Gateway I nstitute (SG\Xl-I) for the Democratization and i\cceleration of Science" through the
"Software Institutes" program (201 2-201 3) .
National Science Foundation Grant No. OCI-0948476 through the "Catalyzing Virtual
Organizations" EAGER solicitation (2009-20 12).
Doctoral Student Research Grant, U niversity of Michiga n Business School, 1 999, 2003.
ABCD (Abm-e and Beyond the Call of Duty) Award from rhe Organization and tlanagement
Theo11' (OMT) Division, Academy oHfanagement Meeting, 2002. Recognizes the top 6'-e
contributors to the review process (our of 253 reviewers in 2002).
Interdisciplinary Committee on Organization Studies Doctoral Srudenr/Faculty Small Grant,
University of Michigan, 2000.

Service
Collaboratory for Research on Electronic Work, seminar series organizer, 2005-2006
Qualitative Research Fo1um, University of i\1ichigan, co-coordinator, 2001-2004
St.Unm.it for Improvisation .in Business, academic track advisor/reviewer, 2003
Interdisciplinary Committee on Organization Studies (ICOS) Dissertation Poster Session, co
coordinator, 2003
Conference on Qualitative Research at :Michigan, web site development, 2001-2003
Doctoral Grants Committee, UniYersity oO .iichigan Business School, member, 2000-2003
Ph.D. Forum, University of Michigan Business School, president, 2000-2001
Ph.D. Forum, University of :t,.1ichigan Business School, co-social chair, 1999-2000
"CMBS Honors Committee (nominations for the Business Leadership Award), member, 1999-2000
Doctoral Student Reciuiting Committee (Organizational Behavior Department), University of
Michigan Business School, member, 1999

Ad-hoc Reviewer
]011ma/ of Computer Supported Collaborative IIVork: An Intemationa/]ol!ma/ (!CSClf/), 2010
Acadm!JI ofManagement Joumal, 2009
Journal ofManagement Infonnation Systems, 2006
Orga11izatio11 Studies, 2006
Association of Computing Machinery Special Interest Group in Computer-Human Interaction
conference, CHI 2006
MIT Press, 2005
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AradlJII!)' ofMa11age111mt)011ma/, 200+, 2005
/l!lle1ica11 Bd1m1ioral 5,-imtist, 2003
.Jo11mal of,\,fa11agemmt 5!11dies, 2002
Orgcllli::;fllio11 Scie11(e, 2002
l,,tcmalio11al St11dies ofA1a11agl'me11t a11d Orga11i<::;plio11, 2002
1\cademy o f l\fanagement T\leeti.ngs: Or-fl' di,·ision, 2002; OMT, OB, MOC and ODC di,·isions,
2003; OB and ODC divisions, 2004

]011mal of1Vla11ageme11t Ed11catio111 1999

Professional Memberships
Applied Improvisation l etwork
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JOHN J . P ETZ

PROFESSIONAL EXPERIENCE

Domino's Farms Corporation, Ann Arbor, Mich igan
Director, Real Estate & Public Affairs - April 201 1 -present
Director, Government & Community Relations - J a n . 2001-April 20 11
• M a n age rea l estate d evelopment activities fo r portfolio of corporate l a n d holdings, i ncluding
review of regul ato ry and envi ro nmenta l constrai nts, fi na nci a l ana lysis, and po litica l factors;
identify developm ent opportu nities a nd/or partners; perform due dil igen ce review of
prope rties . Key projects i nclu de Vistas, Domi no's Farms - Phase VI, Ave Maria International Golf
Cl ub, Ave M a ria U n ive rs ity, F r. G a b riel Richa rd High School and Dom i no's Farms Portfo lio Master
Pla n .
• Deve lop and i m p l e ment public re l ations action p l a ns - strategies, ti m etables and target
aud iences to achieve co rporate o bjectives.
• N etwork with p u b l ic officials, bus iness a nd civic leaders, a n d represent employer at public
events, i ncl uding servi ng on a ssoci ation committees.
• Resea rch m u nicipa l zo n i ng, .l ocal a nd state legislati o n, a n d judicial decisions for complia nee with
co rporate objectives, a na lysis of opportunities, and d evelopment of co rporate response.
U nited States Senator S pence r Abraham, Southfie l d, Michiga n

Southeast Michigan Director - Oct. 199_9 -J a n . 2001
Regional Director - May 1995-0ct. 199 9

•

•
•
•
•

Design strategic o utreach plan and coordi nate Imple mentation fo r staff of Regional D irectors fo r
the M etropo lita n Detroit area .
Develop a focused information dissemi nation program a cross the state of M ichiga n, incl uding
message deve lo p ment, ta rget constit uency group identification and mailing program .
Coo rdin ate o utreach a ctiviti es i n H i l lsd ale, Jackson, Lenawee, Mo n roe, Washtenaw, and western
Wayne Counties.
M a n a ge constitue nt casework conce rni ng U.S. Departments of Tra nsportation, Justice, I nterior
a n d other Federa l agenci es.
Compute r system a d m i nistrato r fo r the M ichiga n operations: insta l l a nd m a i nta in com p ute r
hardwa re a nd softwa re; tra i n staff and interns on softwa re a ppl i cations for fo ur offices.

EDUCATION

Walsh College, Troy, Michiga n
Masters of B u siness A d m i n i stration - F i n a nce (2003-2005 )
Delta M u De lta , G a m ma Eta Cha pte r
University of Michigan, Ann Arbor, Mich igan
Bachelors of Arts in Pol itical Sci e nce and Econom ics ( 1989- 1993)

PROFESSIONAL DEVELOPMENT

Urban Land Institute, Arlington, Virginia
ULI-Michigan Program Committee ( 2008-present)
UM/ULI Real Estate Forum Program Committee (2011)
Ann Arbor/Ypsilanti Regional Chamber, Ann Arbor, Michigan
Board of Directors (Chair 2011, Vice Chair 2010, Member 2008-present)
Ann Arbor Area Chamber of Commerce, Ann Arbor, Michigan
Public Policy Committee (Chair, 2008-09, Member 2006-2011)
I m pact: Michigan (formerly Agenda: Ann Arbor) (Chair 2005, Co-Chair 2004, Steering Committee 2003,
2006)
Leadership Ann Arbor (2002)
The Leadership Institute, Washington, D.C.
Public Relations School (2001)
Broadcast Journalism School (1995)
Michigan Chamber of Commerce, Lansing, Michigan
Leadership Michigan (1995)
ORGANIZATIONS/MEMBERSHIP

Urban Land Institute
University of Michigan Alumni. Association
Walsh College Alumni Association
Crain's Detroit Business Reader Advisory Board
Concentrate Editorial Advisory Board

SECTJ O : 1 4

BOARD OF REGENTS

DATE :

February 1 9, 2 0 1 3

EASTERN MICHi GAN UNIVERSITY
REPO RT

RE P O RT : WINTER 2 0 1 3 UNDERGRADUATE RESEARCH STI M ULUS PROG RAM
A WARDS
ACTION REQUESTED
It is reco mmended that the Board of Regents accept and place on file the Report on the winter
2 0 1 3 Undergraduate Research Stimulus Program Awards.
STAFF S U MMARY
The Undergraduate Research Stimul us Program is intended to facilitate research partnersh ips
between undergraduate students and Eastern Michigan University faculty . S tudent awardees wi l l
receive a $2,000 fellowship in support of their research efforts . This award will be in the form o f
a credit to the student ' s univers ity account. The co l laborating faculty member may receive $ 50 0
to b e used for lab/studio supplies or equipment, professional travel, or other professional
expenses.

The Provost and Vice President has awarded a total of $ 1 6,000 to eight (8) undergraduate
students and $ 3 ,000 to six (6) Eastern Michigan University faculty for research and creative
proj ects under the Undergraduate Research Stimulus Program for winter 20 1 3 .
FIS CAL IMPL ICATIONS

The cost o f Undergraduate Research Stimulus Program awards will be f unded from the Provost's
indirect cost recovery .
ADMIN ISTJlA TIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval .

Unive\sity Exec utive Officer

Date

EASTERN MICHIGAN UNIVERSITY
Academic Affairs

Office of the Provost and Vice President
Undergraduate Research Stimulus Program Award
Winter 20 1 3 Winners
1.

Sarah Burke (majoring in Chemistry). "Development of a New Class of Inhibitors of
Plasminogen Activator Inhibitor- 1 ." Faculty mentor: Cory Emal (Department of
Chemistry).

2.

Hector Figueroa (majoring in Biochemistry). "Running Interference on Protein
Aggregation: The Effects of Non-specific Peptide Inhibitors." Faculty mentor: Deborah
Heyl-Clegg (Department of Chemistry).

3.

Lauren Fowler (majoring i n Psychology). "An Examination o f the Relationship of
Problematic Food Types to the Development of Substance Use Disorder in Post-bariatric
Surgery Patients." Faculty mentor: Karen Saul es (Department of Psychology).

4.

Andrew Frailing (majoring in Computer Science). "Cooperative Distributed Problem
Solving." Faculty mentor: William Sverdlik (Department of Computer Science).

5.

Catherine Kaminski (majoring in Pre-Medicine). "Determining DNA Break Points in the
Human Fragile Site FRAXB." Faculty mentor: Anne Casper (Depaitment of Biology).

6.

Jeffrey Nicholas (majoring in Music). "Suite for Piano." Faculty mentor: Joel Schoenhals
(Depaitment of Music & Dance).

7.

Darin Smith (majoring in Art). "Samburu I1movations." Faculty mentor: Gretchen Otto
(Department of Art).

8.

Ashley Taylor-Voss (majoring in Physics). "Global Model Simulations During Solar
Flares and Dust Storms at Mars." Faculty mentor: David Pawlowski (Department of
Physics & Astronomy).
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BOARD OF REGENTS

Febru ary 1 9, 20 I J

EAST ERN MICHI G AN UNIVERSI TY
REPORT

REPORT: 20 1 3- 1 4 PROVO ST ' S NEW FA CUL TY RESEARCH AW ARDS

ACTION REQUESTED

It is recommended that the Board of Regents accept and place on file the Repo1t on the 20 1 3- 1 4
Provost' s New Faculty Research Awards .
STAFF SUM MARY

The Provost' s New Faculty Research Award offers competitive awards of up to $5,000 to faculty
in their first or second year of employment to carry out carefully designed research or creative
proj ects . The program is designed to help new faculty establish a research agenda that wil l make
them more competitive for external funding. Awards must be expended during the 20 1 4 fiscal
year.

The Provost has awarded a total of $69, 920 to fifteen ( 1 5) new Eastern Michigan University
faculty for research and creative projects under the Provost' s Research Award for ew Faculty
program for 20 1 3 - 1 4.
FISCAL I M PLICATIONS

The cost of Provost' s Research Awards for New Faculty wil l be absorbed in the 2 0 1 3 -20 1 4
budget.
ADMINISTRATIVE RECOMMENDATION

The proposed action has been reviewed and is recommended for Board approval .

UniversitN Executive Officer

Date

EASTERN MICHIGAN UNIVERSITY
Academic Affairs

Office of the Provost and Vice President
Provost's Research Award for New Faculty
20 1 3- 1 4 Winners
I.

Damir Cavar (English Language & Literature). "Natural Language Processing for
Linguistic Annotation of Text Archives"

2.

Xiangdong Che (Technology Studies). "Build a Virtual Testbed to Simulate Cyber
Ecosystem"

3.

Michelle Hersh (Biology). "Seed Pathogens in Fragmented Landscapes"

4.

Heather Hutchins-Wiese (Health Sciences). "Food Preference Survey to Determine
Dietary Patterns and Risk for Osteoporosis in Postmenopausal Women"

5.

Sandra Jackson (Music & Dance). "Commissioning and Performance Project for Clarinet
and Wind Ensemble"

6.

lngo Janser (Chemistry). "Tunable Functionality of a, �-Unsaturated Carbonyl
Compounds: Development of Novel Pharmaceuticals"

7.

Rhonda V. Kraai (Special Education). "Access to Communities of Faith for People with
Disabilities"

8.

Rusty Mcintyre (Psychology). "The Stereotype Threat o f Social Exclusion: How being
Ostracized Increases the Pressure to Perform in Situations Assessing Social Worth"

9.

Chong Oh (Computer Information Systems). "Movie Tweets: Predicting Movie Box
Office Performance with Social Media"

10.

Tierney Ann Orfgen (Technology Studies). "Perceived Accountability in the Workplace Extension and Explanation of the Role of Perceived Accountability in Workplace
Outcomes"

11.

Yaman Roumani (Computer Information Systems). "Forecasting Seasonality of Software
Vulnerabilities Using an ARIMA Model"

12.

Theresa Saunders (Leadership & Counseling). "The Cost o f Change: SIG Funding in the
EAA"

13.

James Saunoris (Economics). "The Economic Impacts o f Intergovernmental Transfers'·

14.

J. Michael Scoville (History & Philosophy). "Flourishing: Its Meaning and Ethical
Significance for Environmental Ethics"

15.

Sarah E . Shea (Social Work). "Evaluation o f the Effects o f Specialized Reflective
Practice Training on Infant Mental Health Practice and Supervision"

SECTI ON : 1 6

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY
RECOMMEN DATION

DATE:

February 1 9, 20 1 3

NEW ACADEMIC PROGRAMS
ACTION REQUESTED
It is recommended that the Board of Regents approve a new Academic Program : Entertai nment
Design and Technology Maj or.
SUMMARY
The Entertainment Design and Technology program capitalizes on the proliferation of the
entertainment industry by creating a multidisciplinary program of study that provides students
the technical and design training to work in the entertainment industry of the present and the
future . The curriculum is designed to give a wide range of knowledge customized for and by
each individual student. Students in the program wi l l have the opp01tunity to create work in the
classroom, the stage , and in the studio to fil l their p01ifolios. Also, students will benefit from
professional partnerships with a number of area entertainment and technology companies.
FISCAL IMPLI CATIONS
None at this time .
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval .

Uni�ersit� Executiv;Officer '
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EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

EDUCATIONAL POLICIES COMMITTEE
ACTION REQUESTED
It is requested that the Board of Regents approve a modifi cation to Board of Regents policy 6. 1 .2
Academic Programs and Requirements, General Curriculum Requirements.

SUMMARY
These rev i sions clarify Regents policy 6 . 1 . 2 with respect to the previously approved General
Education curriculum and clarify wording regarding graduation requirements.

FISCAL IMPLICATIONS
There are no fiscal impl ications to these revisions.

ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.
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Policies, Rules and Regulations
Chapter Name: Academic Programs and Requirements
Chapter No. 6.1.2
Issue: General Curricular Requirements
Effective Date: 3-2- 1 964
Revision Date: 6-17-1997
DEGREE REQUIREMENTS
Each curriculum leading to a bachelor's degree requires a minimum of 124 semester hours of
academic credit at the 1 00-level and above. Courses with numbers below 100 will not be
counted toward this degree requirement. No more than eight hours of credit in physical
education activity courses may be applied to this minimum of 124 semester hours except that
students majoring in Physical Education, Recreation or Dance may apply to the minimum 124
credit hours the minimum number of hours in activity courses required for their respective
maJors.
GENERAL EDUCATION PROGRAM REQUIREMENTS (effective for students who
began their undergraduate program fall 2007 or later)
The General Education Program sets up minimum requirements which all students in the
University must meet in five broad areas of study: Effective Communication, Quantitative
Reasoning, Perspectives on Diversity, Knowledge of the Disciplines, Learning Beyond the
Classroom.
A minimum total of 39 semester hours in the General Education Program is required. Translated
into specific areas, the General Education Program includes:

Effective Communication . . . . . . . . . . . . . . . . . . . two courses required
1. One course in Written Composition.

2. One course in Oral Communication.
Quantitative Reasoning . . . . . . . one course required

Perspectives on Diversity . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . two courses required
1 . One course on Global Awareness
2. One course on US Diversity
Knowledge of the D isciplines . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .eight courses required
1.
2.
3.
4.

Two courses in the Arts with different prefixes
Two courses i n Humanities with different prefixes
Two courses i n Natural Sciences with different prefixes
Two courses in Social Science with different prefixes

Leaming Beyond the Classroom. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . two groups required
1.
2.
3.
4.
5.
6.

Self and Well-Being
Community Service, Citizenship & Leadership
Cultural & Academic Activities & Events
Career and Professional Development
International & Multicultural Experience
Undergraduate Research

REQUIREMENTS IN MAJORS AND MINORS
Each student must complete a major subject of at least 30 unique semester hours and a minor
subject of not less than 20 unique semester hours with the following exceptions:
A. A student i n the elementary teaching curriculum may present three minors of not less
than 20 semester hours each, at least two of the minors being subject fields taught in
elementary grades.
B. A student who completes the specialized curriculums for teachers of art, teachers of
business education, teachers of industrial education, and teachers of music, or the
professional curriculums in applied science, business administration, nursing, music
therapy, industrial technology, and occu ational thera y will automatically satisfy ma· or
minor re uirements.
Hours of credit counted in a minor may not also be applied to a major or another minor, or vice
versa. General Education courses may be applied toward a major or minor, where appropriate.

Credits in the required 121 English composition course and credits in professional education
courses do not count toward majors and minors, except in cases where such courses are
specifically required or indicated as permissible as part of that major or minor.

RESIDENCE REQUIREMENTS
Candidates for the bachelor's degree must earn at least 30 semester hours at Eastern Michigan
University. These 30 hours may be taken on or off campus.
Of the last 30 semester hours, prior to the granting of the bachelor's degree, at least 1 0 hours
must be taken in courses offered by Eastern Michigan University. These 1 0 hours may be taken
either on or off campus.
Students with credit from a junior or community college must earn a minimum of 60 semester
hours exclusive ofjunior or community college credit. This rule is waived if a program-to
program articulation agreement is involved and the agreement is approved by the appropriate
Eastern Michigan University departmental faculty, department head, and college dean and a
Provost's office representative.

SCHOLARSHIP
No student will be graduated if his or her cumulative grade point average is less than 2.0. To be
eligible for graduation, a student must also maintain a minimum grade point average of 2.0 in
each major and minor. (Some programs may require a higher GPA, based on approved program
requirements.)

COURSE LEVEL
At least 6 credits in 300-level or higher courses must be earned at EMU in each minor.
At least 9 credits in 300-level or higher courses must be earned at EMU in each major.
At least 15 credits in 300-level or higher courses must be earned at EMU in each major which
does not require a minor.

LIMIT ON HOURS IN ONE SUBJECT
Not more than 60 semester hours in any one subject code may be applied toward the minimum of
124 hours required for a bachelor's degree.

The University Graduate and Undergraduate catalog are the organs for promulgation of official
University policy concerning curriculum, degree requirements, course offerings, and the like.
The Catalogs are revised annually and, upon approval of the Board of Regents, become official
University policy.

Authority for Creation or Revision:
Minutes of the Board of Regents, March 2, 1964; para. .8.01.41M.
Minutes of the Board of Regents, February 19, 1969; para. . 753M.
Minutes of the Board of Regents, March 19, 1980; para. 2214M.
Minutes of the Board of Regents, June 17, 1997; para. . 5250M.
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REQUIREMENTS IN MAJORS AND MINORS
Each student must complete a m<\jor subject of at least 30 unique semester hours and a minor
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professional curriculums in applied science, business administration, nursing, music
therapy, industrial technology, and occupational theraQy will automatically satisfy major
minor requirements.
Hours of credit counted in a minor may not also be applied to a major or another minor, or vice
versa. Gcr_1cral Education courses ma be a I ied toward a ma' or or minor, where a ro riate.
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Transfer students may be required to complete satisfactorily three semester hours in their
minor field and as much as six semester hours in their maj or field at Eastern Michigan
University in satisfying the requirements for graduation unless exempted by the
departments concerned.
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BOARD OF REGENTS

February 1 9, 20 1 3

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

EDUCATIONAL POLICIES COMM ITTEE
ACTION REQUESTED
It is requested that the Board of Regents approve a modification to Board of Regents policy
6 . 2 . 1 .4 Academic Programs and Requirements, Undergraduate Drops and Withdrawal from
Courses.

SUMMARY
These revi sions clarify Regents policy 6.2. 1 .4 to specify its application to withdrawal from
individual course sections and not total withdrawal from the university .

FISCAL I MPLICATIONS
There are no fiscal implications to these revisions.

ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and i s recommended for Board approval .

University �xecutive Officer

Date

Policies, Rules and Regulations
Chapter Name: Academic Programs and Requirements
Chapter No. 6.2.1.4
Issue: Undergraduate Drops and Withdrawals from Courses
Effective Date: 10-18-1 978
Revision Date: 9-20-201 1

DROPS AND INDIVIDUALWITHDRAWALS FROM COURSES
Drops and/or withdrawals from individual courses are permitted according to the following
schedule for all semesters (fall, winter and summer):
First Eight Days
Any drop in the student's enrollment occurring during this period is accomplished through the
regular registration adjustment system. Such drops are not recorded on the student's permanent
academic transcript.
Ninth Day through Tenth Week
All student-initiated withdrawals are accepted automatically and recorded as "W" grades during
this period. These withdrawals may be processed through the registration system or by
submitting a withdrawal form to the Office of Records and Registration.
After Tenth Week - Until last Day of Classes Preceding Final Exam Period
During this period, individual withdrawals are not automatically granted. A Late Withdrawal
(resulting in a "W" grade) may be granted only if students have specific extenuating
circumstances that clearly prevented them from completing the course(s) in which they are
enrolled and which prevented them from withdrawing by the tenth week of the course. Students
must provide original, verifiable documentation of these circumstances along with their request
to withdraw.

The decision on awarding the " W" will be made by the Provost or his/her designee. Students
should not stop attending class until they have received official notice that their requested
withdrawal has been approved. If the application for late withdrawal is denied and the student
fails to complete the work of the course successfully, an appropriate grade (reflecting any
incomplete work and/or absences from class) will be recorded by the instructor.

*Appropriate dates for parts of tem1 which do not meet the full 1 5 weeks of a semester will be
publically posted and available to students.
Additional Notes
When withdrawal from the class brings the student's academic load below the minimum number
of hours necessary to qualify as a full-time student for University housing, scholarship aid,
student loans, or any other benefit he or she enjoys for which academic enrollment was a
prerequisite, the University may at its option take any or all of the following steps:
1 . Cancel the benefits as of that date
2. Declare the student ineligible for present and/or any future benefits of a similar nature
Withdrawal from the student's last/only enrolled course must be submitted to the Office of
Records and Registration and cannot be accomplished through the online registration system.
The Provost shall be responsible for establishing and making publically available procedures to
support this policy. The Provost and Registrar shall be jointly responsible to establish specific
deadlines for regular and non-traditional terms and to make these dates publically available to
students.

A uthority for Creation or Revision :

Minutes of the Board of Regents, September 20, 201 1
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Issue: Undergraduate Drops and Withdrawals from Courses
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Revision Date: 9-20-20 I I
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The decision on awarding the "W" will be made by the Provost or his/her designee. Students
should not stop attending class until they have received official notice that their requested
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incomplete work and/or absences

*Appropriate dates forpart� of term which do not meet the full_]5_ weeks of a st,:mestei;.will be
publically posted and available to students.

Additional Notes
When withdrawal from the class brings the student's academic load below the minimum number
of hours necessary to qualify as a full-time student for University housing, scholarship aid,
student loans, or any other benefit he or she enjoys for which academic enrollment was a
prerequisite, the University may at its option take any or all of the following steps:

.L, Cancel the _benefits as of that date-- - - - -·- - - - -- - -- ___ _ ___ ____ _
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k_ Declare the student ineligible for present and/or �, future benefits of a similar nature

Withdrawal from the student's last/only enrolled course must be submitted to the Office of
Records and Registration and cannot be accomplished through the online registration system.

The Provost shall be responsible for establishing and making publically available procedures to
support this policy. The Provost and Registrar shall be jointly responsible to establish specific
deadlines for regular and non-traditional terms and to make these dates publically available to
students.

Authority for Creation or Revision:

Minutes of the Board of Regents, September 20, 201 1
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EASTERN MICHIGAN UNIVERSITY

DATE :

February 1 9, 20 1 3

RECOMMENDATION
EDUCATIONAL POLICIES COMMITTEE
ACTION REQUESTED

It is requested that the Board of Regents approve a modification to Board of Regents policy
6.2 . 1 . 5 Academic Programs and Requirements, Undergraduate Total Withdrawals from Courses.
SUMMARY

These revisions align Regents policy 6 .2 . 1 .5 with the recently revised Grading pol icy .

FISCAL IMPLICATIONS

There are no fiscal impl ications to these revisions.

ADMINTSTRA TIVE RECOMMENDATI ON

The proposed actiqp-1:ia been reviewed and is recommended for Rn:1rrl :mnrn"�l

University 'xecutive Office1':='

Date
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Policies, Rules and Regulations
Chapter Name: Academic Programs and Requirements
Chapter No. 6.2 . 1 .5
Issue: Undergraduate Total Withdrawals from all Courses
Effective Date: l 0-1 8- 1 978
Revision Date: 9-20-20 1 1
TOTAL WITHDRAWALS FROM THE UNIVERSITY
An undergraduate student who finds it necessary to withdraw from all classes for a given
semester is required to do so through the Office of Records and Registration. A student who is
unable to accomplish the withdrawal in person may do so by a written request mailed to the
Office of Records and Registration. The request should indicate reason for the requested
withdrawal, and any tuition adjustment will be based on postmark date of that conununication.
Eastern Michigan University shall publish in advance of each semester exact dates and deadlines
for withdrawal requests and related tuition credit adjustment that will be provided.

Late Withdrawal: The University recognizes that unexpected circumstances arise making it
necessary for a student to initiate a request for withdrawal after the completion of classes for a
term, or after the deadline for a specific part of term. Normally, a late withdrawal will only be
considered for the current or immediately preceding term.
Late withdrawals may be granted for either one or both of the following reasons:
1 . Administrative: through an administrative problem or error, the student received an "F"
grade.
2. Mental or physical stress: subsequent to awarding of term grades, the student claims that
severe physical or psychological stress was present during the semester. Original
documentation of the circumstances and of the reasons for delay in seeking the
withdrawal must be presented by or on behalf of the student and a consultation with the

student may be required. In this case, the decision will affect all the classes the student
was registered for during the term in question.
In all cases, the student must initiate the request for retroactive withdrawal. The Provost shall be
responsible for establishing and disseminating criteria and the review procedures for these
requests.
A student with an approved retroactive withdrawal does not automatically receive any
consideration for tuition refund and grades of "W" will be posted on his/her official transcript.
These procedures also apply for the Summer semester. Eastern Michigan University will publish
exact withdrawal dates for each semester in advance of said semester.
READMISSION AFTER P ROLONGED ABSENCE
Re-enrolling and Readmission: Students whose transcripts show no active emollment for eight
consecutive semesters (two full years) must reapply and be accepted for admission before
enrolling again. A student who withdraws from all courses with "W" grades on the transcript is
counted as enrolled for that semester. A student who drops all courses in a semester, removing
them from the transcript, is not counted as enrolled for that semester.

Authority for Creation or Revision:
Minutes of the Board of Regents, September 20, 2011
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Policies, Rules and Regulations
Chapter Name: Academic Programs and Requirements

Chapter No. 6.2.1.5

Issue: Undergraduate Total Withdrawals from all Courses
Effective Date: I0-18-1978
Revision Date: 9-20-201 1

TOTAL WITHDRAWALS FROM THE UNIVERSITY

An undergraduate student who finds it necessary to withdraw from all classes..J2F
g'--iv
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en____
__ a-"
semestet;. is required to do so through the Office ofRecords and Registration. A student who is
_
"
_
__
e<lto
en
" Deleted: (withdrawal from the University)
the
unable to accomplish the withdrawal in person may do SO by a writt request mail
CShell 12110/12 1 :45 PM
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·
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·
· hdrawaI, and any tu1t1on
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Eastern Michigan University shall publish in advance of each .semester exact dates and deadlines
for withdrawal requests and related tuition credit adjustment that will be provided.
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J.,gte withdrawals may be granted for either one or both of the following reasons:
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I . Administrative: through an administrative problem or error, the student received an ·�
grade.

2. Mental or physical stress: subsequent to awarding ofte1m grades, the student claims that
severe physical or psychological stress was present during the semester. Original
documentation of the circumstances and of the reasons for delay in seeking the
withdrawal must be presented by or on behalf of the student and a consultation with the
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student may be required. In this case, the decision will affect all the classes the student
was registered for during the term in question.
In all cases, the student must initiate the request for retroactive withdrawal. The Provost shall be
responsible for establishing and disseminating criteria and the review procedures for these
requests.
A student with an approved retroactive withdrawal does not automatically receive any
consideration for tuition refund and grades of "W" will be posted on his/her official transcript.

READMISSION AFTER PROLONGED ABSENCE
Re-enrolling and Readmission: Students whose transcripts show no active enrollment for eight
consecutive semesters (two full years) must reapply and be accepted for admission before
enrolling again. A student who withdraws from all courses with "W" grades on the transcript is
counted as enrolled for that semester. A student who drops all courses in a semester, removing
them from the transcript, is not counted as enrolled for that semester.

Authority for Creation or Revision:
Minutes of the Board ofRegents, September 20, 201 1
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SECTI ON

BOARD OF REGENTS

DATE:

February 1 9, 20 1 3

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

EDUCATIONAL POLICIES COMMITTEE
ACTION REQUESTED
It is requested that the Board of Regents approve a modification to Board of Regents policy
6.2. 1 . 7 Academic Programs and Requirements, Undergraduate Academ ic Honors upon
Graduation.

SUMMARY
These revi sions clarify Regents policy 6 . 2 . 1 . 7 to specify honors are awarded based on
cumulative calculations.

FISCAL IMPLICATIONS
There are no fiscal impl ications to these revisions.

ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval .

Universitf Executive Officer

Date

20

Policies, Rules and Regulations
Chapter Name: Academic Programs and Requirements
Chapter No. 6.2.1.7
Issue: Undergraduate Academic Honors upon Graduation
Effective Date: 10-18-1978
Revision Date: 9-20-2011
ACADEMIC DISTINCTION
Undergraduate students who graduate with exemplary cumulative EMU Grade Point Averages will be
recognized for academic distinction as follows:
Summa Cum Laude - EMU cumulative GPA in the range 3.90 to 4.00
Magna Cum Laude - EMU cumulative GPA in the range 3.70 to 3.89
• Cum Laude EMU cumulative GPA in the range 3.50 to 3.69
The designation will be noted on the student's transcript and on his or her diploma.
Authority for Creation or Revision:
Minutes of the Board of Regents, September 20, 2011

tB
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Policies, Rules and Regulations

Chapter Name: Academic Programs and Requirements
Chapter No. 6.2.1.7
Issue: Undel"gl'aduate Academic Honors upon Graduation
Effective Date: 10-18-1978
Revision Date: 9-20-2011
ACADEMIC DISTINCTION
Und •r raclua te ;tudents who raduate with exem
cumulative EMU Grade Point Avera es will be
recognized for academic distinction as follows:
SWTima Cum Laude - EMU cumulath·e GPA in the range 3.90 to 4.00
Magna Cum Laude - EMU cumulative GPA in the range 3.70 to 3.89
Cum Laude EMU cum ulative GPA in the range 3.50 to 3.69
The designation will be noted on the student's transcript and on his or her diploma.
Authority for Creation or Revision:
Minutes of the Board of Regents, September 20, 2011
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SECTION : 2 1
DATE:

B OARD OF REGENTS
E A S T E RN M I C H I G AN UN I V E R S I T Y

February 1 9 , 20 1 3

RECOMMENDATI ON

COMMENCEMENT SPEAKER AND HONORARY DEGREE RECIPIENTS:
ACTION REQUESTED
It is recommended that the Board of Regents approve Mr. Scott Reynolds, television show
writer, producer and editor, and EMU alumnus, as Commencement Speaker at the Sunday, Apri l
28, 20 1 3 morning commencement ceremony. In addition it is recommended that the Board
award an honorary Doctor of Arts and Letters to Mr. Reynolds, and an honorary Doctor of
Education to Senator Randy Richardvi lle at the morning ceremony .
It is also recommended that the Board of Regents approve Mr. Robert Holman, Jr., EMU
al unmus, donor, and community businessperson, as Commencement Speaker at the Sunday,
April 2 8 , 20 1 3 afternoon commencement ceremony . In addition, it is recommended that the
Board award an honorary Doctor of Business Administration to Mr. Holman, and honorary
Doctorates of Education to philanthropi sts Wil liam (Bill) and Delores (Dee) Brehm at the
afternoon ceremony.

SUMMARY
B iographies follow on the next page .

FISCAL IMPLICATIONS
None

ADMINISTRATIVE RECOMMENDATION
The propos�ction has been reviewed and it is recommended for Board approval .

Uni iersity Executi ve Officer

Date

Scott Reynolds
Writer and co-producer of the TV series "Dexter" on Showtime, Scott Reynolds is a 1995
Eastern Michigan University alumnus, having received a Bachelors of Science in English
Literature, Film Studies, and Theater. He has also worked on the TV series "E-Ring" and "Skin."
Randy Richardville
Randy Richardville was elected to the Michigan Senate in November, 2006. Upon re-election in
201 0, he was selected as Senate Majority Leader by his fellow Republican caucus members.
Prior to his election to the Senate, Randy spent three terms in the Michigan House of
Representatives from 1999-2004. He held a leadership position in the House in each of his terms
- serving as the House Majority Floor Leader during his final tern1.
Throughout his years in the Legislature, Randy has focused on particularly on the areas of
economic development, and veteran's and children's issues. Among his legislative
accomplishments, he has passed laws to expand neighborhood enterprise zones; extend
brownfield tax credits to clean up industrial property; expand Smartzones; create training
requirements for mortgage loan officers; expand state programs to help those facing foreclosures;
and create a lead-free safe housing registry. Earlier this year Senator Richardville offered
legislation which was adopted by the Michigan Senate to re-instate ftmding for Eastern Michigan
University' s Autism Collaborative Center. He has been a longtime supporter of the autism cause
and a sponsor of Senate Bill 981 which provides for an autism coverage fund in the Department
of Treasury to reimburse health insurers for claims paid for autism spectrum disorder diagnoses
and evidence-based treatment.
Prior to being elected to office, Randy worked in the business community, logging 20 years
experience in Fortune 500 companies. He served as the Economic Development Director for the
Port & City of Monroe before being elected to the Senate. He has won numerous awards
including being named legislator of the year by both the Deputy Sheriffs Association and
Michigan Sheriffs Association. Since being elected to the Senate he has been honored with
awards from the Police Officer's Association of Michigan, Michigan Professional Fire Fighters
Union, the state YMCA boards, the Hemophilia Foundation, Michigan State Medical Society,
and the Certified Public Accountants. The American Legion and other veteran's organizations
have also honored Randy for his work on behalf of men and women serving in the armed forces.
Randy was born and raised in Monroe County. He earned a degree in Finance from Albion
College and later earned his Masters of Management from Aquinas College. He has been active
for years in several community organizations.
Robert Holman, Jr.
Consultant and retired executive from Discount Tire Company, Robert Holman, Jr. graduated
from Eastern Michigan University in 1974 with a Bachelors' of Business Administration in
Accounting. During his time as a student at Eastern, Holman started working for Discount Ti.re
Company, eventually transferring to the company's headquarters and being promoted to vice
president. With his rigorous work ethic and industrious outlook, he was senior vice president and
the chief financial officer of his company upon retirement. Discount Tire was founded by fellow

EMU alumnus, Bruce T. Halle, donor of the Bruce T. Halle Endowment, which eventually
supported funding of the Bruce T. Halle Libra1y on campus. Inspired by Bruce T. Halle's gift to
Eastern, Holman made a significant contribution to EMU, and the Holman Success Center was
subsequently named in his honor.
William (Bill) and Delores (Dee) Brehm
Delores "Dee" Soderquist grew up in Southeastern Michigan and didn't aspire to attend college
until she received a small scholarship to attend Michigan State Normal College. During her years
in college she met her future husband, Bill Brehm. Dee graduated in 1952 with a major in special
education focusing on the mentally impaired. Bill, a native of Dearborn, received his bachelor's
and master's degrees in mathematics from the University of Michigan and pursued a successful
career in business, government, and public service. He served as assistant secretary of the Army
under Presidents Johnson and Nixon, and later as assistant secretary of defense under Presidents
Nixon and Ford. He is chairman emeritus of SRA International, an information technology
provider to government and industry, and continues to be active in public service.
After college, Dee and Bill were married and moved to the San Diego area where Dee taught
prior to starting their family and Bill pursued his business career. Dee attributes her success to
that initial college scholarship. Dee and Bill wanted to give back to Dee's alma mater by
establishing an endowed scholarship that would offer special education students a life-changing
award, just as she received when she was a student. Consequently they made a donation of $3.2
million to Eastern's College of Education, the largest gift in the University's history. This
donation was used to establish the Delores Soderquist Brehm Center for Special Education
Scholarship and Research and to fully endow programs that they have been supporting for
several years on an annual basis. In addition to the $3.2 million donation, the Brehms also have
donated $115,000 to complete their endowment for the John Barson Fellowship in Public
Administration.

BOARD OF RE GENTS
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RECOMMENDATION

SECTION :

22

DATE:
February 1 9, 2 0 1 3

FINANCE, AUDIT & INVESTMENT COMMITTEE

ACTION REQUESTED

]t is recommended that the Board of Regents receive and place on file the minutes from the
December 6, 20 1 2 Finance, Aud it, and I nvestment Committee meeting the Working Agenda for the
Febru ary 1 9 20 1 3 meeting, and the In formational Reports and Financial Updates.

STAFF SUMMARY
December 6, 20 1 2
Agenda item s d i sc ussed at the December 6, 20 1 2 Finance, Audit, and I nvestment Committee meeting
inc luded fi nancial updates on ge neral fu nd revenue and expenses through November 3 0, 20 1 2,
aux i l iary fund operating budget through November 30, 20 1 2, grants and contracts through September
30, 20 1 2 , fu ndraising through November 30, 20 1 2, and cash and investme�ts thro ugh November 3 0,
20 1 2 . In add ition, one staff member was awarded Emeritus Staff Status. The committee also
rev i ewed recommendations to the Board for:
•
•

OMB Circular A- 1 3 3 Supplementary Financial Repo1is for Year Ending J une 30, 20 1 2
Fiscal Year 20 1 2- 1 3 Amended Capital Budget

Febru ary 1 9. 20 1 3 Meeting Agenda
Agenda items will include an informational report and financial updates as of December 3 1 , 20 1 2 .
The committee also wi l l rev iew recommendations to the Board for:
•
•
•

F Y 1 4 Room, Board and Apatiment Rates
EMU Foundation Annual Report
WEMU Financial Repmi

FISCAL IMPLICATIONS
None

ADMINISTRATIVE RECOMMENDATION
The proposed Board actioyljhas been reviewed and is recommended for Board approval .
UAfvdrsitv Executivi Officer

Date

Eastern Michigan University
Finance, Audit, and Investment Committee
Meeting Minutes
December 6, 2012
The meeting was called to order by Regent Morris at 1 1 :0 1 a.m.
Section 1 4

Reco m m e ndatio n: Monthly Reports - Finance, Audit, and Investment
Committee, Information Repo rts a n d Financia l Updates

A motion was made, seconded and approved to accept the minutes from the October 30, 2012
Board of Regents meeting.
John Lumm presented a financial update.
General Fund Revenues and Expenditures (Slide 1)
The FY 1 3 budget is balanced at $290.6M for the year. As of November 30, 20 1 2, the first 5
months of the fiscal year, we are on track to budget with the revenues at $ 1 80.8M and
expenditures of $ 1 27.5M. Regent Morris would like to have the rep011s show a year to date
budget forecast.
Regent Morris Lhanked the President and Provost for significant changes to the admissions
process. Regent Fitzsinunons confirmed the success of the new system.
Auxiliaries Fund Revenues and Expenditures (Slide 2)
Our Auxiliaries are on track to meet the $42. l M balanced budget for the full year. Through
November 30, 2012, we are at $ 1 6.8M revenue and $ 1 4.7M of expenses.
Grants and Contracts Awarded (Slide 3)
Last year we were awarded $ 1 0 .4 M. The target for this year is $ 1 1 .3M. Comparing this year to
last year, we are roughly the same with $3.4M or 30% through September 30, 20 1 2 compared to
$3.SM or 34% through September 30, 201 1 .
Fundraising (Slide 4)
As of November 30, 20 1 2, we have received $2M or 24% of our FY1 3 target compared to $7M
or 61 % thrnugh November 30, 201 1 . The donors were up about 3.5% with 4,225 donors through
November 30th in 20 1 2 compared to 4,083 in 201 1 . The fundraising goal for the full year is
$8.5M. We will have a full Foundation report on fundraising at the February 1 9, 201 3 Board
meeting.
Cash and Investments (excl. Bond Proceeds) (Slide 5)
As of November 30, 2012, Eastern has $56.4M in cash and investments. This relates to 61 days
of cash on hand. This is broken down into $ 1 4.5M or 26% in cash and short-tern1 investments,
$ 1 . I M or 2% in intermediate-term investments, and $40.8M or 72% in long-term investments.
In addition, the long-term pool is dispersed into - $28.6M or 70% fixed income, $ 1 0. 1 M or

24.8% domestic equities, and $2. l M or 5.2% international equities. This is all consistent with
the University's investment policy.
The portfolio was budgeted to earn $1.3M through November 30, 2012 and actually earned
$1.7M.
Information Technology (Slide 6)
We have three major projects in process:
Wireless Upgrades
• Installation of enhanced wireless systems in the science complex and Rynearson are
complete.
• Additional installation scheduled for early 2013 include Marshall, Pmier, Quirk, and
Roosevelt.
Voice over (VoIP) Telephone Conversion is a multi-year project
• Conversion of phone services to the new Cisco VoIP system is underway for Pierce, Sill,
and Strong
Admissions Process Improvement Project
• Undergraduate auto-admit process is operational.
• Development of streamlined online graduate application continues with implementation
of scheduled for January.
• Testing of electronic transcripts to/from WCC is underway, with implementation
scheduled for January.
Sectio n 15

Recomme ndatio n: OMB Circular A -133 Suppleme ntary Fina ncial Reports
for Year Ending June 30, 2012

It is recommended that the Board of Regents receive and place on file the OMB Circular A-133
Supplementary Financial Reports for the year ended June 30, 2012. The report contains the
opinion of Plante & Moran, PLLC (EMU independent auditor) on compliance with requirements
applicable to the University's Federal Awards programs. The report states that the University
complied, in all materials respects, with the requirements governing its major Federal Award
Programs for the year ended June 30, 2012. Plante Moran reported there were no internal control
material weaknesses or significant deficiencies identified in this Federal Program audit.
Section 16:

Recomme ndatio n :

Fiscal Year 2012-2013 A me nded Capital Budget

It is recommended that the Board approve an amended fiscal year 2012-13 capital expenditure
budget by $6.9 million to $28.6 million. On October 30, 2012, the Board approved a direct
placement loan with JPM Chase Bank primarily for the purpose of refinancing existing debt at
lower cost to the University, but also to provide additional funding for high priority campus
capital projects which include: $3.0 million for interior renovations at Rackham to support the
Physician's Assistant program and enrollment growth in the School of Health and Human
Services and $1.7 million to fund necessary improvements at Halle Library. The balance of the
increase reflects a number of smaller, high priority capital investments campus-wide including
academic advising at the Student Center, residence hall capacity and enhancements, and
improvements at the Convocation Center, McKenny, Warner, Snow Health Clinic and for club

sports.
Emeritus Staff Status was awarded to Karen Hansen for 25 years of service and retired on
November 30, 2012 as administrative secretary to the director of athletics.
The meeting was adjourned at 1 1 :25 a.m.
Respectfully submitted,

BOARD O F REG E N TS
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SECTION : 23
DATE :

February 1 9, 20 1 3

RECOMME N DATI O N
2 01 3- 1 4 RATES FOR ROOM, BOARD, AND APARTMENTS
ACTI ON REQUESTED

It is recommended that the Board of Regents approve the 20 1 3 - 1 4 rates for residence halls, meal plans,
and apartments .
STAFF SUMMARY

This proposal requests :

3 . 75% rate increase for all meal plans and residence hall rooms
1 .5 5 % rate increase for apartments

With the increased food cost and supplies, benefits, and a significant amount of deferred maintenance
expenses, this rate increase is required to meet al l financial obligations and set aside funds for future
investment in auxiliary facilities.
FISCAL IMPLICATIONS

The fol lowing outcomes will be achieved :
• Maintain an occupancy rate of 95% for Housing and Apmtments
• Continue updates and renovations in the residence halls, apartments, and dining faci l ities
• Increase student recruitment and retention long term by enhancing competitiveness
• Expand residential capacity to continue absorbing proj ected growth of FTI AC students living
and learning on campus
ADMINISTRATIVE RECOMMENDATION

The proposed Board actio11, has been reviewed and is recommended for Board approval .
Unfoe�ty Executive "officer

Date

FY1 4 Rm-Board Rates 3.75
FY1 3
Annual rate

FY1 4
Annual rate

FY1 4
Semester Total

FY14
Semester Room

FY1 4
Semester Board

Double 1 8
Double 1 3
Double 8
Double Super
Double Basic

8286
8032
7778
8286
7200

8597
8333
8070
8597
7470

$31 1
$301
$292
$31 1
$270

3.75%
3.75%
3.75%
3.75%
3.75%

4298
41 67
4035
4298
3735

2050
2050
2050
2050
2050

Sing le 1 8
Sing le 1 3
Sing le 8
Sing le Su per
Sing le Basic

1 0440
1 0 1 66
9932
1 0440
9354

1 0832
1 0566
1 0304
1 0832
9705

$392
$362
$372
$392
$35 1

3.75%
3.75%
3.75%
3.75%
3.75%

54 1 6
5264
5 1 52
54 1 6
4852

Double 1 8
Double 1 3
Double s
Double Super
Double Basic

7584
7330
7076
7584
6498

7868
7605
7341
7868
6742

$284
$275
$265
$284
$244

3.75%
3.75%
3.75%
3.75%
3.75%

Sing le 1 8
Sing le 1 3
Sing le 8
Sing le Su p er
Sin g le Basic

1 001 8
9764
95 1 0
1 001 8
8932

1 0394
1 0 1 30
9867
1 0394
9267

$376

$366
$357
$376
$335

Double 1 8
Double 1 3
Double 8
Double Super
Double Basic

7854
7600
7346
7854
6768

8 1 49
7885
7621
8 1 49
7022

No Meals
Village
18
13
8
Su per
Basic

6544
7544
1 0878
1 0624
1 0370
1 0878
9792

6789
7827
1 1 286
1 1 022
1 0759
1 1 286
1 0 1 59

No Meals
Villa g e
Double 1 8
Double 1 3
Double 8
Double Su per
Double Basic

4540
5540
8874
8620
8366
8874
7788

Single
Double
Villag e
Villa e Dbl

1 432
716
1 523
762

Room/Board Cod
Vallev

Wise

Towers

Towers Dbl

Village

Village Dbl

SQrin g/Summer

FY14 Academic YR
Room

FY14 Academic YR
Board

3.75',
2248
21 1 7
1 985
2248
1 685

4 1 00
4 1 00

4497
4233
3969
4497
3370

31 67
3 1 67
31 67
31 67
31 67

2248
21 1 7
1 985
2248
1 685

6335
6335
6335
6335
6335

4497
4233
3969
4497
3370

3934
3802
3671
3934
3371

1 686
1 686
1 686
1 686
1 686

2248
21 1 7
1 985
2248
1 685

3372
3372
3372
3372
3372

4497
4233
3969
4497
3370

3.75%
3.75%
3.75%
3.75%
3.75%

5 1 97
5065
4933
51 97
4633

2949
2949
2949
2949
2949

2248
21 1 7
1 985
2248
1 685

5897
5897
5897
5897
5897

4497
4233
3969
4497
3370

$295
$285
$275
$295
$254

3.75%
3.75%
3.75%
3.75%
3.75%

4074
3943
381 1
4074
351 1

1 826
1 826
1 826
1 826
1 826

2248
21 1 7
1 985
2248
1 685

3652
3652
3652
3652
3652

4497
4233
3969
4497
3370

$245

$283
$408
$398
$389
$408
$367

3.75%
3.75%
3.75%
3.75%
3.75%
3.75%
3.75%

3395
391 3
5643
551 1
5379
5643
5080

3395
3395
3395
3395
3395
3395
3395

0
51 9
2248
21 1 7
1 985
2248
1 685

6789
6789
6789
6789
6789
6789
6789

0
1 038
4497
4233
3969
4497
3370

471 0
5748
9207
8943
8680
9207
8080

$ 1 70
$208
$333
$323
$3 1 4
$333
$292

3 .75%
3 .75%
3 .7 5%
3 .75%
3.75%
3.75%
3.75%

2355
2874
4603
4472
4340
4603
4040

2355
2355
2355
2355
2355
2355
2355

0
51 9
2248
2117
1 985
2248
1 685

47 1 0
47 1 0
47 1 0
471 0
471 0
471 0
471 0

0
1 038
4497
4233
3969
4497
3370

1 486
743
1 580
791

$54
$27
$57
$29
g
av . Increase ..,.

3.75%
3.75%
3.75%
3.75%
3.75%

$ C HANGE

% C HANGE

EASTERN
MIC H IGAN U N I VE RSITY
Rcs/lle,rtinl Scn•Jre.-c

Proposed Rental Rate Scale

20 1 3-20 1 4
Standard

Brown
Effici ency
Stud i o
Large studio
Sma·I I one bedroom
One bedroom
Large one bedroom
Suite (4 tenants)
Mu nson
Studio
Smal l one bedroom
One bed room
Large one bedroom
Executive one bedroom
Cornell Cou rts
One bedroom, unfurnished
One bedroom, furnished
Two bedroom, unfurnished
Two bedroom , furnished
Westview
One bedroom, unfurnished
One bedroom furnished
Two bedroom, unfurnished
Two bedroom, furni shed

201 2-20 1 3

Upgraded

Standard

20 13 vs. 201 2
Sta ndard
$ Diff

Uparaded

$
$
$
$
$
$
$

640
695
715
740
760
790
1,435

$
$
$
$

640
693
714
740
761
787
1 ,433

$
$
$
$
$

695
740
760
790
845

$
$
$
$
$

687
740
76 1
777
845

$

$
$

Upgraded
$ Diff
$
2
$
$
$
$
(1)
"
$
2
$

Standa rd
% Diff

.)

$
$
$
$
$

Upgraded
% Di ff
0.00%
0.29%
0. 1 4%
0.00%
-0. 1 3%
0.38%
0. 1 4%
1 . 1 6%
0.00%
-0. 1 3%
1 .67%
0.00%

8
(])

13

$
$
$
$

695
740
765
810

$
$
$
$

730
775
800
845

$
$
$
$

682
719
745
787

$
$
$
$

714
756
782
824

$
$
$
$

13
21
20
23

$
$
$
$

16
19
18
21

1 .9 1 %
2.92%
2.66%
2.92%

2.24%
2.5 1 %
2.30%
2.55%

$
$
$
$

700
745
770
810

$
$
$
$

740
780
805
850

$
$

687 $
724 $
750 $
792 $

719
76 1
787
829

$
$

$

13
21
20
18

$
$
$
$

21
19
18
21

1 .89%
2. 90%
2 .6 1 %
2 .27%

2.92%
2. 50%
2.29%
2. 53%

average % .-

1.55%
1.53 %

$
$

$

WT Avg

�------·-
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SECTION: 24
DATE:

February 1 9, 2 0 1 3

RECOMMENDATION
RE PORT: The 201 1 -201 2 Eastern Michigan University Foundation Consolidated Financial Report
ACTION REQUESTED
It is requested that the Eastern Michigan University B oard of Regents receive and place on file the Eastern
Michigan University Foundation Consolidated Financial Report for the year ended June 30, 2 0 1 2 .
STAFF SUMMARY
In accordance with Section C.4. of the Agreement Between Eastern Michigan University and the Eastern
Michigan University Foundation, it is our responsibility and privilege to present for your review the
consolidated financial report of the Eastern M ichigan University Foundation for the year ended June 30, 20 1 2 .
The annual financial audit of the Foundation and its subsidiary was performed b y Plante & Moran, PLLC, and
they have provided an unqualified financial opinion.
Total endowment assets reported at year-end were $ 5 1 ,4 1 3,003. This represents a 6.7 percent increase from the
June 30, 201 1 market value, which was $48,205,9 1 8. Contributions during 20 1 1 -2 0 1 2 were $ 1 1 ,486,273, of
which $ 1 0,369,482 represented cash gifts. Contributions designated toward endowed scholarships,
endowments and planned gifts managed by the Foundation totaled $6,094,024.
During this fiscal year, the endowment portfolio experienced a gross investment return of negative 0.4 percent
vs. the portfolio benchmark of 1 .2 percent, which in spite of being a negative return, compares favorabl y to
endowment portfolio returns at other institutions with endowments in the $5 1 -$ 1 00 million range. The average
annual return since inception on September 30, 1 992, of7.8 percent continues to surpass the benchmark of 7.2
percent.
Current expendable gifts and gifts-in-kind distributed to and received directly by Eastern Michigan University
for programs and scholarships totaled $4,627,845 for the year ended June 30, 20 1 2 . Of that total, $3,025,963
was transferred to EMU by the EMU Foundation; $ 1 , 1 1 6, 7 9 1 represents gifts of property and equipment that
were received by EMU directly; and $485 ,09 1 represents cash gifts that were received by EMU directly. In
addition, funding received from endowed scholarships and endowments totaled $ 1 ,456,024.
FISCAL IMPLICATIONS
None
ADMINISTRATIVE REf OMMENDATION
The pr�Board actitnfhas been reviewed and i s recommended for Board approval.
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Independent Auditor's Report
To the Board of Trustees
Eastern Michigan University Foundation
We have audited the accompanying consolidated balance sheet of Eastern Michigan University
Foundation (the "Foundation") as of June 30, 20 1 2 and the related consolidated statements of
activities and changes in net assets and cash flows for the year then ended. These consolidated
financial statements are the responsibility of the Foundation's management. Our responsibility is
to express an opinion on these consolidated financial statements based on our audit. The prior
year summarized info rmation has been derived from the Foundation's 20 I I consolidated
financial statements and, in our report dated September 29, 20 I I , we expressed an unqualified
opinion on those consolidated financial statements.
We conducted our audit in accordance with auditing standards generally accepted in the United
States of America. Those standards require that we plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free of material misstatement.
An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in
the financial statements. An audit also includes assessing the accounting principles used and
significant estimates made by management, as well as evaluating the overall financial statement
presentation. We believe that our audit provides a reasonable basis for our opinion.
In our opinion, the 20 1 2 consolidated financial statements referred to above present fairly, in all
material respects, the consolidated financial position of Eastern Michigan University Foundation
at June 30, 20 1 2 and the consolidated changes i n its net assets and its cash flows for the year
then ended, in conformity with accounting principles generally accepted in the United States of
America.

September 1 7, 20 1 2

Eastern Michigan University Foundation
Consolidated Balance Sheet
June 30, 2.0 1 2.

(with comparative totals for June 30, 20 I I )
June 30, 20 1 2

June 30, 20 1 1

Assets
Cash and cash equivalents
Investments (Note 4)
Dividend and interest receivable
Contributions receivable (Note 2)
Other assets:
Cash surrender value of life insurance
Accounts receivable
Property and equipment - Net (Note 3)
Investments held under split-interest agreements (Note 4)

$

$

283,070
9,0 1 3
1 ,95 1 ,00 1
850,956
$

Total assets

2, 1 88,573
48,874,5 6 1
49,932
907,08 1

2, 1 47,902
45,242,754
46,020
3,506,263
276,780
1 5,489
2,020,223
1 , 1 05, 1 90

SS, 1 1 4, 187

$

54,360,621

588,088
557,825
9, 1 06

$

799,886
794,927
8,926

Liabilities and Net Assets
Liabilities
Accounts payable
Split-interest obligations
Other liabilities

$

Total liabilities
Net Assets (Note 5)
Unrestricted
Temporarily restricted
Permanently restricted
Total net assets
$

Total liabilities and net assets

See Notes to Consolidated Financial Statements.
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1 , 1 55,0 1 9

1 ,603,739

299,0 I O
1 4,353,588
39,306,570

999,309
1 6, 3 1 8,848
35,438,725

53,959, 1 68

52,756,882

55, 1 1 4, 1 87

$

54,360,621

Eastern Michigan University Foundation
Consolidated Statement of Activities and Changes in Net Assets
Year Ended June 30, 20 1 2
(with comparative totals for year ended 1une 30, 20 I I )
Year Ended lune 30
20 1 2
Tem poraril y
Permanentl y
Restricted
Restricted

U n restricted
Revenue, Gains, and Other Su pport
Contributions
Administrative and management fee
( Note 6)
Investment income (Note 4)
Net realized and unrealized (losses) gains
on investments (Note 4)
Miscellaneous income
Net assets released from restrictions

$

28 1 ,603

$

3 ,065,986

$

3,867,845

E. x penses
Contributions to E M U :
Ex pendable contributions
Contributions from endowment
income
General and administrative - Foundation
man agement
Fundraising (Note 9)
Total ex penses
( Decrease) Increase in Net Assets Before other changes in net assets

Total

Total
7,2 1 5,434

$

6,876, 1 1 7

1 ,903,000
779, 1 39

1 , 1 75,000
750,687

( 1 ,034. 1 38)
78,737

8,533,396
86,394

8,942, 1 72

1 7,42 1 ,594

3,025,963

3,025 ,963

3 , 1 79 ,090

1 ,456,024

1 ,456,024

1 ,383 ,425

564,592
3 ,034 ,639

564 ,592
3 ,034,639

559,552
3,056. 1 36

8,08 1 ,2 1 8

8,08 1 ,2 1 8

8, 1 78,203

860,954

9,243 ,39 1

1 ,903 ,000
779, 1 39

Total revenue, gains, and
other su pport

$

20 I I

( 1 .478,70 1 )
49,372
5,846,506

444,563
29,365
(5 ,846,506)

7,380,9 1 9

(2,306,592)

(700,299 )

(2,306,592)

3 ,867,845

3,867,845

Funds Transferred from EM U

1 26, 1 50

1 26, 1 50

2,659

Chang e in Value of S p lit-interest
Ag reements

2 1 5 , 1 82

2 1 5, 1 82

( 1 4 1 , 1 09)

( Decrease) I ncrease in Net Assets

( 700,299)

( 1 ,965 ,260)

3,867,845

1 .202,286

9, 1 04,94 1

Net Assets - Beg inning of year

999,309

1 6,3 1 8,848

3 5 ,438,725

52,756,882

43 ,65 1 ,94 1

299,0 I O

$ 1 4 , 3 5 3 , 588

$ 39,306,570

$ 5 3 ,959, I 68

$ 52,756 ,882

Net Assets - End of year

$

See N o tes to Consolidated Financial Statements .
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Eastern Michigan University Foundation
Consolidated Statement of Cash Flows
Year Ended June 30, 20 1 2.
(with comparative totals for year ended June 30, .20 1 1)
Year Ended
June 30, 20 I I
June 30, 20 1 2
Cash Flows from Operating Activities
Increase in net assets
Adjustments to reconcile increase in net assets to net cash
from operating activities:
Depreciation
Net realized and unrealized loss (gain) on investments
Change in cash surrender value of life insurance
Change in value of split-interest agreements
Contributions restricted for long-term purposes
Contribution received - Land held for investment
Changes in operating assets and liabilities which
provided (used) cash:
Contributions receivable
Dividend and interest receivable
Accounts receivable
Accounts payable
Other liabilities

$

Net cash provided by (used in) operating
activities
Cash Flows from Investing Activities
Purchases of property and equipment
Purchases of investments
Proceeds from sales and maturities of investments
Net cash used in investing activities
Cash Flows from Financing Activities
Payments on split-interest agreements
Proceeds from new split-interest agreements
Proceeds from contributions restricted for long-term
purposes
Net cash provided by financing activities
Net Increase (Decrease) in Cash and Cash Equivalents
Cash and Cash Equivalents - Beginning of year

1 ,202,286

$

9, 1 04,94 1

1 1 0,276
1 ,034, 1 38
(6,290)
(2 1 5, 1 82)
(3,867,845)

1 1 0,8 1 1
(8,533,396)
(6,784)
1 4 1 , 1 09
(3,046,543)
(3 1 ,000)

2,599, 1 82
(3,9 1 2)
6,476
(2 1 1 .798)
1 80

(2,502,043)
1 2,623
84,962
(54,625)
29 1

647,5 1 1

(4, 7 1 9,654)

(4 1 ,054)
(24,066,592)
19,654,88 1

( 1 53,8 1 7)
( 1 6,894 ,638)
1 6,795,5 1 5

(4,452, 765)

(252,940)

(9 1 ,695)
69,775

( 1 62,025)
32, 1 6 1

3,867,845

3,046,543

3,845,925

2,9 1 6,679

40,671

(2,055,9 1 5)

2 , 1 47,902

4,203,8 1 7

Cash and Cash Equivalents - End of year

$

2, 1 88,573

$

2, 1 47,902

Supplemental Disclosure of Cash Flow Information - Cash
paid for interest

$

1 1 3,075

$

1 1 5,382

See Notes to Consolidated Financial Statements.

4

Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 1 2
Note I - Nature of Business and Significant Accounting Policies
Eastern Mich igan U n iversity Fou ndation (the "Foundation") , located in Ypsilanti ,
Michigan , receives , holds, invests, and ad m i n isters funds for the pu rpose of contri b uting
to and m aki ng expend itu res on behalf of Eastern M ich igan U n iversity (E M U) . U nder
govern mental accou n ting pri n ci p les , th e Foun dati on is consi dered a com ponent unit of
E M U . Planned Real Estate Corp. (PREC) , a wholly own ed nonprofit subsidiary of the
Foundati on , was incorporated as a title h oldi ng com pany for the pu rpose of own i ng and
managi ng real estate donated to the Fou ndation .
Sign ificant accounting policies are as follows :
Pri nciples of Consolidation - The consolidated financial statements include the

accounts of the Foundation and its wh olly owned subsidiary. PREC. For th e year ended
June 30, 20 1 2, PREC sold contributed land received during the year ended Ju n e 30,
20 I I . N o i ntercompany transactions req u i ri ng el imination during consolidation occu rred
duri ng the year ended June 3 0, 20 1 2.
Cash Equivalents - The Foundation con s iders al l h ighly liquid i nvestments purchased
with original matu rities of th ree months or l ess to be cash eq u ivalents .

I nvestments - I nvestments i n government and corporate debt an d eq uity secu rities are
stated at cu rrent quoted m arket value. The investm ents in th e real estate hold ing and
land are recorded at th e lower of cost or fai r val ue. The cost of real estate hold i ng was
determ i ned by appraisal wh en real estate was origi nally contri buted to the Foundation i n
a prior year. Purchases and sales o f i nvestments are recorded as o f the trade date. Gai n
or loss on th e sale of investments is com puted using th e average cost method .
I nvestment i n come is record ed on the accrual basis and is reported i n the consol idated
statement of activities and changes in n et assets, net of related expenses. These
expenses amounted to $405, 760 for the year ended June 30, 20 1 2.

Th e i nvestment of land held by P REC was recorded at a val ue determ i ned by an
appraisal obtain ed d u r i ng the year ended J u n e 30, 20 I I . D u ri ng th e year ended June 30,
20 1 2 , th e land was sold, with P REC recognizing an approximate $ 1 6,000 loss.
Contri butions Receivable - Contributions receivable that are expected to be

collected with i n one year are recorded at net real izable value. Unconditi onal promises
to give that are expected to be collected in futu re years are recorded at the present
val ue of their estimated futu re cash flows . The d iscou nts on those amounts are
computed using risk-free interest rates applicable to th e years in wh ich th e prom ises are
received . The rates range from 0. 1 9 percen t to 5.50 percent. Amortization of the
discounts is i ncluded in contribution revenue. An al lowan ce for uncollecti ble
con tributions is provided when evi den ce indicates amounts promised by d onors may
not be col lecti ble.
Life I ns u rance Cash Surrender Value - The Foundation is the owner of certai n life

insu ran ce pol icies on various donors wh o h ave named the Foundation as benefici ary.
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Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 1 2
Note I - Nature of Business and Significant Accounting Policies
(Continued)
Property and Equipment - Property and eq u i pment are recorded at cost when
purchased and at estim ated fai r m arket val ue when donated . Depreciation on property
and eq uipment is provided on a straight-l ine basis over the esti m ated useful l ives of the
assets rangi ng from 3 to 39 years. Depreciation expense for the year ended Ju ne 30,
20 1 2 amounted to $ 1 1 0, 276.
Spl it-interest Agreements - The Foundation is a remainder beneficiary of several
charitable an nuities and unitrusts. Required distributions to other beneficiaries range
from 5 . 2 percent to 1 1 .9 percent of gift or market value, as defi ned by each agreement.
The discount rates used to cal culate the present val ue range from 1 . 6 percent to 8.2
percent.
Classification of N et Assets - N et assets of the Foundati on are classified as
u n restricted , tem porari ly restricted , or permanently restri cted depend i ng on the
presence an d characteristi cs of d o n or-i mposed restri ctions l i miti ng th e Foundation's
ability to use or dispose of contri b uted assets or th e econ om ic benefits embod ied in
those assets .
Donor-imposed restrictions that expire with the passage of tim e or can be removed by
meeti ng certai n req uirements result in temporari ly restricted net assets. Permanently
restricted net assets result from donor-imposed restrictions th at l i m it the use of net
assets in perpetuity. Earn ings, gai ns, and losses on restricted net assets are cl assified as
tem porari ly restricted until expended unless the donor or applicable law specifies them
as permanently restricted .
Contri butions - Contri b utions to the Foundation of cash and other assets , i nclu d ing
u nconditional promises to give i n the future, are reported as reven ue when received ,
measured at fair val ue. Donor promises to give in the future are recorded at the
present val ue of esti mated future cash flows. Contri butions resu lti ng from spl it-interest
agreements, measured at the ti m e the agreements are entered into, are based on th e
differen ce between the fai r val ue of th e assets received or promised and the present
val ue of th e obl igation to th e third-party recipient(s) u n d er the contract.
Contributi ons received with donor-i mposed ti m e or purpose restri cti ons are reported
as restri cted revenue. Al l oth er contributions are reported as u n restricted revenue.
Contributions to EMU are recorded as expense when approved by th e Fou ndation.
Fundraising - Fundraising costs are charged to expense as incu rred . Th e majority of all
development activities for th e benefit of E M U and the Foundation are condu cted by the
Foundation.
Tax Status - The Fou ndation is exem pt from federal income taxes u nder Section
50 I (c)(3) of the U n ited States I nternal Revenue Code. PREC is exempt from federal
income taxes u n der Section 50 I (c)(2) of the U n ited States Intern al Reven ue Code.
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Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 1 2
Note I - Nature of Business and Significant Accounting Policies
(Continued)
Accou nting pri nci ples general ly accepted in the United States of Am erica requ i re
management to eval uate tax posi tions taken by the organ ization an d recognize a tax
liability if the organ ization has taken an u ncertai n positi on that more li kely th an not
would not be sustai ned u pon exam ination by the I RS or other applicable taxing
authorities . Management has analyzed the tax positions taken by the Foundation an d
has concluded that as of J u n e 3 0, 20 1 2 , there are no u ncertai n positi ons taken or
expected to be taken that would requ i re recogn ition of a liability or disclosure i n the
consolidated fi nancial statements . The Foundation is subject to routi ne audits by taxing
juri sd ictions; however, there are cu rrently no aud its for any tax periods in progress.
Management bel ieves it is no longer subject to i ncom e tax exam inations for years prior
to June 30, 2009 .
Use of Esti mates - The preparati on of fi nancial statements i n conformity with
accou nting pri nciples general ly accepted in the U nited States of America requires
management to make esti m ates and assum ptions that affect th e reported am ounts of.
assets and l iabilities and d isclosu re of conti ngent assets and l iabilities at the date of th e
financial statem ents an d the reported amounts of revenue, expenses , and oth er ch anges
in net assets d u ring the reporti ng period . Actual resu lts could differ from th ose
esti mates.
Concentration of Cred it Risk Arising from Deposit Accounts - The Fou ndation
maintai ns cash bal ances at several ban ks . Accounts at each institution are insured by the
Federal Deposit I nsurance Corporation up to $250,000. The Foundation eval uates the
fi nancial institutions with wh ich it deposits fu nds; however, it is n ot practical to insure all
cash deP.osits.
S u m marized Comparative I nformation for the Year Ended June 30, 20 1 1 - Th e
consolidated fi nancial information p resented for com parative pu rposes for th e year
ended June 30, 20 1 1 is n ot intended to be a complete fi nancial statement presentation i n
accordance with accou nting pri nci ples general ly accepted i n th e U nited States of
Ame rica. Accord ingly, such informati on should be read in conjunction with the
Foundation's 20 I I consol idated fi n ancial statements, from wh ich the summarized
i nformation was derived .
Risks and Uncertainties - The Foundation invests in various i nvestment secu rities.
I nvestment secu rities are exposed to various risks such as interest rate, market, and
cred it risks . Due to the level of risk associated with certai n investment secu rities, it is at
least reasonably possible that ch anges i n the values of investment securities wil l occur in
th e near term an d that s uch ch anges could m aterially affect the amounts reported i n the
con solidated balance sheet.

7

Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 I l
Note I - Nature of Business and Significant Accounting Policies
(Continued)
Su bseq uent Events - The consol idated finan cial statements and rel ated d iscl osu res
incl ude evaluation of events u p through and i n cl uding Septem ber 1 7, 20 1 2, which is the
date the consolidated financial statements were available to be issued .

Note 2 - Contributions Receivable
I n cl u ded i n contributi ons receivable are the fol lowi ng u nconditional promises to give at
June 30, 20 1 2:
$

G ross contributions promised
Less al lowan ce for uncollectibles

1 , 655 . 1 2 1
(74 0,36 5)

Subtotal

9 1 4,756

Less u namortized d iscount

(7,675)

N et u n conditional p romises to give
Amou nts due i n :
Less th an o n e year
One to five years
More than five years
Total

$

907,08 1

$

1 ,266,978
3 3 3 , 1 43
5 5 ,000

$

1 , 655, 1 2 1

Note 3 - Property and Equipment
Th e cost of p roperty and eq uipment at June 30, 20 1 2 is summarized as follows :
Buildings
Eq uipment and software

$

Total cost

2,209 ,09 3
I , 1 46, 3 3 5
3 , 3 5 5 ,428

Less accumulated depreciation

( 1 ,404,427)

Net carrying amount

$

8

1 ,95 1 ,00 1

Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 1 2
Note 4 - Investments
I nvestm ents consisted of the fol l owing at J une 30, 20 1 2, includ i ng investmen ts held
u n der spl it-i nterest agreem ents:
M utual fu nds - Equity
M utual fu nds - F ixed income
Corporate stock securities - Domestic
Corporate stock secu rities - I ntern ational
Corporate bonds
U . S . govern ment securities
Certificates of deposit (long term)

$

Su btotal

5 , 1 97,452
1 ,07 1 , 1 87
26, 73 3 , 293
6,828, 622
3,920,207
4, 704,404
603 ,0 1 8
49,058, 1 83
5 5 ,000
6 1 2,334

Real estate holding
Land
Total

$

49,725 , 5 1 7

Net realized and u n real ized gai ns i n the accom panyi ng consol idated fi n ancial statements
have been offset with related losses . I nvestment income for the year end ed June 30,
20 1 2 is as follows:
Dividend and interest income
Real ized gains - N et

$

779, I 39
1 ,004, 1 27

Net real ized income

1 , 783 , 266

Net unreal ized l oss

(2 ,038, 265)

Total investm ent loss

$

(254,999)

Note 5 - Net Assets
Temporarily restricted net assets are avai l able for the fol lowi ng pu rposes:
Purpose-restricted :
Scholarsh i p s
Specific program use
Ti m e-restricted - An n u ity trust agreements
Total

$

7,88 1 ,932
6 , 1 78, 525
293 , 1 3 I

$

1 4,353 , 588

Permanently restricted net assets are endowments i nvested in perpetu i ty , the i ncome
from wh i ch is expendable for distri bu tions to E M U for scholarsh ips and other programs.
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Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 1 2
Note 5 - Net Assets (Continued)
Unrestricted net assets consist of the following:
Designated to support underfunded EMU priorities - Endowments that
support scholarships and academic programs and departments:
Funds functioning as endowments for specific purposes
Funds not yet allocated

$

563,54 1
263,090
826,63 1

Total designated
Undesignated:
Foundation operations
Permanently restricted endowment losses in excess of corpus

852,850
( 1 ,380,47 1 )

Total undesignated

(527,62 1 )
$

Total unrestricted net assets

299, 0 1 0

Note 6 - Related Party Transactions
Under operating agreements with E M U , the Foundation has the responsibility to
manage and invest endowment and other contributed assets held fo r the benefit of
EMU and manage development and fundraising programs for the benefit of EMU,
including management of gift records and receipts.
In order to support fundraising activities on behalf of EMU, EMU pays to the Foundation
an amount to be determined annually. For the year ended June 30, 20 1 2, the amount
paid to the Foundation was $ 1 ,903,000.
As of June 30, 20 1 2, the Foundation has contributions payable to EMU of approximately
$523,500 and management, general, and fundraising payables to EMU of approximately
$36,000 recorded in accounts payable. During the year ended June 30, 20 1 2, the
Foundation paid EMU approximately $546,500 in management, general, and fundraising
expenses.
Note 7 - Defined Contribution Plans
The Foundation sponsors a defined contribution 403(b) plan for all eligible full-time
employees, as defined. Employees may make elective contributions to the 403(b) plan
in accordance with IRS regulations. The Foundation may make contributions to the
403(b) plan up to 6 percent of the employees' base salaries. During fiscal year 20 1 2, the
Foundation contributed 4 percent of the employees' base salaries.
Total contributions to the plan for the year ended June 30, 20 1 2 amounted to
approximately $64,000.
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Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 1 l
Note 8 - Fundraising Collections
F u n d raisi ng efforts of th e Foundation result in both cu rrently coll ecti ble gifts and
pledged gifts for the benefit of E M U th at are recorded as revenue in the Fou n d ation's
consolidated fi nan cial statements but are col lectible over a period of years . The
Foun dation's fu ndrai si ng efforts also result in cu rren t gifts m ade d i rectly to E M U that are
not reported as contri butions by the Foundation . Total fu ndraising col lections for the
year ended June 3 0 , 20 1 2 were as follows:
Accrual basis contri bution revenue
Gifts in-ki nd made d i rectly to EMU
Col lections on deferred gifts in excess of cu rrent gift deferrals and
amortization
Cu rrent year adjustm e n t to split-interest agreements
Gifts deposited d i rectly at E M U
Total fu n d raising col lections

$

7 , 2 1 5 .434
I , 1 1 6, 79 1
2 , 599, 1 82
69, 775
485 , 09 1

$

1 1 ,486,273

$

726,594
2,308,045

$

3 ,034,639

Note 9 - Fundraising Expenses
Fund raising expenses are com p rised of the fol lowing:
Gifts an d records
Other fu ndraising
Total

Note I O - Fair Value
The followi ng tables present i n formation about the Fou n d ati on's assets meas u red at fai r
val ue on a recu rring basis at J u n e 3 0 , 20 1 2 and the val uation tech n i q ues used by the
Fou ndation to d eterm i n e those fai r values.
In general , fai r val ues determ i ned by Level I i n puts u se q u oted p rices i n active markets
for i d entical assets that th e Fou ndation has the ability to access .
Fai r val ues d eterm i ned by Level 2 i n puts use other inputs that are observable, either
di rectly or indi rectly. These Level 2 i n puts incl ude q u oted prices for s i m i lar assets in
active markets, and oth er i n puts such as i nterest rates and yield cu rves th at are
observable at commonly q uoted interval s .
Level 3 i n puts are unobservable inputs , in cluding inputs th at are avai lable i n situ ati ons
where th ere is l i ttle, if any, market activity for the related asset.
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Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 1 2
Note I o - Fair Value (Continued)
In instances where inputs used to measure fair value fall into different levels in the above
fair value hierarchy, fair value measurements in their entirety are categorized based on
the lowest level input that is significant to the valuation. The Foundation's assessment of
the significance of particular inputs to these fair value measurements requires judgment
and considers factors specific to each asset.
The Foundation's policy is to recognize transfers between levels of the fair value
hierarchy as of the end of the reporting period. For the years ended June 30, 20 1 2 and
20 I I , there were no transfers between levels of the fair value hierarchy.
Disclosures concerning assets measured at fair value on a recurring basis are as follows:
Fair Value Measurements at June 30, 20 1 2

Balance at
June 30, 20 1 2
Investments - Including
investments held under splitinterest agreements:
Mutual funds - Equity
Mutual funds - Fixed income
Corporate stock securities Domestic
Corporate stock securities International
Corporate bonds - Domestic
U.S. government securities
Certificates of deposit (long
term)
Total

$

$

Quoted Prices
in Active
Markets for
Identical Assets
{Level I}

5 , 1 97,452 $
1 ,07 1 , 187

Significant
Unobservable
Inputs
{Level 3}

5, 1 97,452 $
1 ,07 1 , 1 87

26,733,293

26,733,293

6,828,622
3,920,207
4,704,404

6,828,622

603,0 1 8

603,0 1 8

49,058, 1 83 $

Significant
Other
Observable
Inputs
{Level 2}

40,433,572

$

3,920,207
4,704,404

$

8,624, 6 1 1

$

Changes in Level 3 Asset Measured at Fair Value on a Recurring Basis
Venture Capital
Partnership
Balance - June 30, 20 I I

$

9, 1 07
(7,525)
( 1 ,582)

Return of capital
Net realized loss
$

Balance - June 30, 20 1 2
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Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 1 l
Note I O - Fair Value (Continued)
Th e Fou n dati on esti mates the fai r val u e of th e venture capi tal partnership i nvestm en t
based on statements an d as d iscl osed by the general partner. Th e ventu re capital
partnership was dissolved d u ri ng the year ended J une 30, 20 1 2 . Th e real ized loss of
$ 1 ,582 on Level 3 investm ents was recogn ized as a decrease in net assets in the
consol idated statement of activities and ch anges in net assets.
Both observable and u nobservable i n p uts may be used to determ ine the fai r value of
positions classified as Level 3 assets and l iabi l ities . As a resu lt, the real ized losses for
these assets presen ted i n the table above may i nclude changes i n fair val ue th at were
attri butable to both observable and un observable i n puts.
Lan d h eld for investment of $6 1 2,334 is included in the consolidated balance sh eet at a
lower of cost or market (as determ ined by appraisal) . Real estate held for investment of
$ 5 5 ,000 is also i nclu d ed at lower of cost or market (as esti m ated by management) .
These investm ents are, th erefore, n ot i n cluded i n the fai r val ue measuremen ts above.

Note I I - Donor- and Board-restricted Endowments
Th e Foundation ' s endowment i n clu des donor-restricted endowment fu nds and funds
design ated by th e board of trustees to fu nction as endowments . N et assets associated
with endowm ent fu nds, i nclud i ng fu nds designated by the board of trustees to function
as endowm ent fu nds, are classified an d reported based on the existen ce or absence of
donor-im posed restrictions.
I nterpretation of Relevant Law

Th e board of tru stees of the Fou ndation h as interpreted the U niform Prudent
Management of I nstitutional Funds Act (UPMIFA) as req u i ri ng the preservation of the
fai r val ue of the origi nal gift as of th e gift date of the donor-restricted end owm ent funds
absent explicit donor sti pulations to th e contrary. As a result of th is i nterp retation , the
Foundation classifies as permanently restricted net assets (a) th e origi nal val ue of gifts
donated to the perm anent endowment, (b) th e origi nal val ue of subseq uent gifts to th e
perm anent endowment, an d (c) accumulations to the permanent endowment made in
accordan ce with the d i rection of the ap pl icable don or gift instrument at the ti me the
accumulation is added to th e fu n d . Th e remaining portion of the donor-restricted
en dowm ent fu nd that is n ot classifi ed in permanently restricted net assets is classified as
tem porarily restricted net assets u ntil those amou nts are appropriated for expend iture
by the Foundation in a manner consistent with the standard of prud ence prescri bed by
U PM I FA. I n accordance with U PM I FA. the Foundation considers th e fol lowing factors i n
making a determ i n ation to appropri ate o r accum ulate donor-restricted endowm ent
funds:
( I ) Th e du ration an d preservation of th e fu nd
(2) The purposes of the Fou n dati on and the donor-restricted endowm ent fu n d
(3) G eneral econom ic con d itions
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Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 1 2
Note I I - Donor- and Board-restricted Endowments (Continued)
(4)
(5)
(6)
(7)

The possible effect of inflation and deflation
The expected total return from income and the appreciation of investments
Other resources of the Foundation
The investment policies of the Foundation
Endowment Net Asset Composition by Type of Fund as of June 30, 20 1 2
Unrestricted

Donor-restricted endowment
funds
Board-designated endowment
funds
Total funds

$

( 1 ,380,47 1 ) $

Permanently
Restricted

Temporarily
Restricted
1 2,266,943

$

39,306,570

Total
$

50, 1 93,042

563,541
$

(81 6,930) $

563,541
1 2,266,943

$

39,306,570

$

50,756,583

Changes in Endowment Net Assets for the Fiscal Year Ended June 30, 20 1 2
Unrestricted
Endowment net assets Beginning of year
Investment return - Net of
depreciation (realized and
unrealized)
Contributions and board transfers
to endowment funds
Appropriation of endowment
assets for expenditure
Endowment net assets End of year

$

(99,842) $

(7 1 7,088)

Temporarily
Restricted
1 4, I 03,378

Permanently
Restricted
$

35,438,725

Total
$

507,39 1

(209,697)

480,948

4,348,793

3,867,845

(2,824,774)

(2,824, 774)
$

(81 6,930) $

1 2,266,943

49,442,26 1

$

39,306,570

$

50,756,583

Funds with Deficiencies
From time to time, the fair value of assets associated with individual donor-restricted
endowment funds may fall below the level that the donor or U PM I FA requires the
Foundation to retain as a fund of perpetual duration. In accordance with GAAP,
deficiencies of this nature that are reported in unrestricted net assets were $ 1 ,380,4 7 1
as of June 30, 20 1 2. These deficiencies resulted from unfavorable market fluctuations
that occurred after the investment of permanently restricted contributions and
continued appropriation for certain programs that was deemed prudent by the board of
trustees.
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Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 30, 20 1 2
Note I I - Donor- and Board-restricted Endowments (Continued)
Return Objectives and Risk Parameters
The Foundation has adopted investment and spending policies for endowment assets
that attempt to provide a predictable stream of funding to programs supported by its
endowment while seeking to maintain the purchasing power of the endowment assets.
Endowment assets include those assets of donor-restricted funds that the Foundation
must hold i n perpetuity or for a donor-specified period, as well as board-designated
funds. Under this policy, as approved by the board of trustees, the endowment assets
are invested in a manner that is intended to produce results that exceed the price and
yield results of the Foundation's target policy indices while assuming a moderate level of
investment risk. The target policy of the Foundation is: 40 percent S&P 500, 1 5 percent
MSCI EAFE, 1 5 percent Russell 2000, I O percent DJ Global Moderate Portfolio, 1 5
percent Barclays Aggregate Bond, and 5 percent U.S. Treasury Bill - three month. The
Foundation expects its endowment funds, over time, to provide an average rate of
return of approximately 8.5 percent annually. Actual returns in any given year may vary.
Strategies Employed for Achieving Objectives
To satisfy its long-term rate of return objectives, the Foundation relies on a total return
strategy in which investment returns are achieved through both capital appreciation
(realized and unrealized) and current yield (interest and dividends). The Foundation
targets a diversified asset allocation that places a greater emphasis on equity-based
investments to achieve its long-term return objectives within prudent risk constraints.
Spending Policy and How the Investment Objectives Relate to Spending Policy
The Foundation has a policy of appropriating for distribution each year 4 percent of an
eligible endowment fund's average market value over the prior 1 2 quarters through the
second fiscal year end preceding the fiscal year in which the distribution is planned; the
fiscal year 20 I 1 -20 1 2 appropriation was based on the 1 2-quarter average market value
of the fund as of June 30, 20 I 0. In establishing this policy, the Foundation considered
the long-term expected return on its endowment. In addition to this specific
appropriation, the Foundation also distributes up to 3.25 percent of an endowment
fund's 1 2-quarter average market value to the Foundation's operating budget as a
source of revenue for the Foundation's operating expenses. Accordingly, over the long
term, the Foundation expects the current spending policy to allow its endowment to
grow at an average of 8.5 percent annually. This is consistent with the Foundation's
objective to maintain the purchasing power of the endowment assets held in perpetuity
or for a specified term, as well as to provide additional real growth through new gifts
and investment return.
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Eastern Michigan University Foundation
Notes to Consolidated Financial Statements
June 3 0, 20 1 2
Note I I - Donor- and Board-restricted Endowments {Continued)
Mortgage Payable to E n d owment Fund

In October 2009 , the Foundation utilized temporarily restricted earn i ngs on en dowment
assets to settle a mortgage due to an unrelated party. Th e total m ortgage paid with
endowment fu nds was $2,03 1 ,499. A 25-year note payable was established to
reimburse the endowmen t fu nd with m onthly principal and in terest payments of
$ 1 2,842. The amount due to the endowment fu nd from u n restricted or the release of
temporarily restricted fu nds is $ 1 ,927, 1 59 at J une 30, 20 1 2.

Note 1 2 - Lease Commitments
The Fou ndation is obl igated under certai n operating leases for office eq u i pment. Du ring
fiscal year 2007, th e Foundation entered into a 60-month equipment lease for a postage
mach ine req uiring quarterly paym ents of $ 1 95 , and in fiscal year 2009 en tered into a 3 6month equipment lease for a copy m ach i n e requiri ng monthly paym ents of $824.
Duri ng the year ended J u ne 30, 20 1 2, the Foundation en tered into a 60-m onth
eq uipment lease for a postage mach ine req u i ring quarterly payments of $654 , and
entered into a 3 9-month eq u i pment lease for a copy machine req uiring mon th ly
payments of $759 .
The futu re minimum lease payments are as follows:
Years E n d i ng
June 3 0

Am ou nt

20 1 3
20 1 4
20 1 5
20 1 6
20 1 7
Total
Rent expense for 20 1 2 was $ 1 1 , 3 76.

16

$

1 1 , 724
1 1 , 724
6 ,4 1 1
2,6 1 6
1 ,962

$

34 ,43 7

B OARD OF REGENTS
E A S T E RN M IC H I G AN UN IV E R S ITY

SECTION: 25
DATE:

February 1 9, 20 1 3

RECOMMENDATION

WEMU-FM FINANCIAL STATEMENTS AS OF JUNE 30, 201 2 AND
AUDITOR' S REPORT
ACTION REQUESTED

It is recommended that the Board of Regents receive and place on file the WEMU-FM Financial
Statements as of June 3 0, 20 1 2 and related auditor' s report.

STAFF S UMMARY

WEMU -FM, Eastern Michigan University's public radio station, is required as a condition of
participation in the public broadcasting program to file an annual audited statement of financial
operations. Plante & Moran, PLLC prepares this audit annually as part of its financial audit engagement
with the University .

The financial report, statements and opi nion are attached. Plante & Moran indicates that, in their
opinion, the financial statements present fairly, and in accordance with general ly accepted accounting
principles, the financial position of the station as well as the changes in financial position and cash flows
for the fiscal years 20 1 1 and 20 1 2 .
During their review, Plante Moran did not identi fy any internal control material weaknesses or
significant deficiencies .
FISCAL IMPLICATIONS

None

ADMINI STRATI VE RECOMMENDATION

The proposed Board action has been reviewed and is recommended for Board approval .

U nJ,ter�ty Execu tive f)fficer

Date

Eastem Michigan University WEMU-FM
Financial Report
with Additional Information
June 30, 20 1 2
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Independent Auditors' Report

pfnntemomn.com

To the Board of Regents
Eastern Michigan University WE MU-FM
We have audited the accompanying basic financial statements of Eastern Michigan University
WEMU-FM (the "Station") as of and for the years ended June 30, 20 1 2 and 20 1 1 , as listed in the
table of contents. These financial statements are the responsibility of the Station's management.
Our responsibility is to express an opinion on these financial statements based on our audits.
We conducted our audits in accordance with auditing standards generally accepted in the United
States of America. Those standards require that we plan and perform the audits to obtain
reasonable assurance about whether the financial statements are free of material misstatement.
An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in
the financial statements. An audit also includes assessing the accounting principles used and
significant estimates made by management, as well as evaluating the overall financial statement
presentation. We believe that our audits provide a reasonable basis fo r our opinion.
In our opinion, the basic financial statements referred to above present fairly, in all material
respects, the financial position of the Station as of June 30, 20 1 2 and 20 I I and the changes in
financial position and cash flows for the years then ended, in conformity with accounting
principles generally accepted in the United States of America.
Accounting principles generally accepted in the United States of America require that the
management's discussion and analysis, as identified on pages 2-6, be presented to supplement
the basic financial statements. Such info rmation, although not a part of the basic financial
statements, is required by the Governmental Accounting Standards Board which considers it to
be an essential part of financial reporting fo r placing the basic financial statements in an
appropriate operational, economic, or historical context. We have applied certain limited
procedures to the required supplemental info rmation in accordance with auditing standards
generally accepted in the United States of America, which consisted of inquiries of management
about the methods of preparing the information and comparing the information fo r consistency
with management's responses to our inquiries, the basic financial statements, and other
knowledge we obtained during our audit of the basic financial statements. We do not express an
opinion or provide any assurance on the i nformation because the limited procedures do not
provide us with sufficient evidence to express an opinion or provide any assurance.

November 27, 20 1 2

Praxity·:

M[MO[n '
GLOBAL ALLIAtlCE OF
1/IOEPEIIOEHt FIRUS

Eastern Michigan University WEMU·FM
Management's Discussion and Analysis (Unaudited)
Th is section of Eastern M i chigan U n iversity W E M U - F M 's (th e " Stati on") annual fi nancial report
presents management's d iscussion an d analysis of th e fi nancial performance of the Stati on d u ring
the fiscal years en ded June 3 0 , 20 1 2 , 20 I I , an d 20 I 0. Th is d iscussion should be read i n
conjunction with th e accompanying fi nan eial statem ents and footnotes. Th e fi n ancial statements,
footnotes, and th is discussion are the responsibil ity of th e Station's managem ent.
Usi ng the Annual Fi nancial Report

This an nual report consists of financial statements prepared in accordance with Governm ental
Accounting Standards Board (GAS B) Statement No. 3 5 , Basic Financial Statements - and
Management 's Discussion and Analysis - for Public Co/feges and Universities.
The fi nancial statements prescribed by GASB Statement No. 35 (th e statement of net assets, the
statement of reven ue, expenses, an d changes in net assets, and the statement of cash fl ows)
present fi n an cial i nformation in a form sim ilar to that used by corporations . They are prepared
under th e accrual basis of accou nting, whereby revenue and assets are recognized when th e
service is provid ed an d expenses and l iab il ities are recogn ized wh en oth ers provide the service,
regard l ess of when cash is exch anged .
The statement of net assets inclu des al l assets and l iabi l iti es . Over ti me, increases or decreases
i n net assets (the difference between assets and l iabi liti es) are one indicator of the i m p rovement
or erosion of the Station's fi n ancial health when consid ered with nonfinancial facts such as the
conditi on of faci l ities.
The statement of revenue, expenses, and changes i n net assets presents the reven ue earned and
expenses incu rred duri ng the year. Activities are reported as either operati ng or nonoperati ng.
A pub lic rad i o station 's dependency upon gifts could result in operati ng deficits because the
fi nancial reporti ng m odel classifies gifts as nonoperating revenue. Th e utilization of cap ital assets
is refl ected in the financi al statements as depreciation, wh ich amortizes the cost of an asset over
its expected usefu l l ife.
The statement of cash flows presents i nformation related to cash inflows and outfl ows ,
su mm ari zed by operati ng, noncapital fi nancing, capital financing, and related i nvesti ng activities ,
and hel ps m easu re th e abi lity to meet financial obl igations as th ey mature.
N oteworthy Financial Activity

Sign ificant components of the Station's fi nancial condition incl ude the followi ng:
•

The Station's total assets as of J u ne 30, 20 1 2 increased versus the prior year by
approxi m ately $24,000 primarily d u e to i ncreased support from the Corporation for Public
B roadcasting. Over $ 1 5 1 ,000 is invested i n capital assets as of June 30, 20 1 2 . The Station 's
total assets as of J u ne 30, 20 I I i ncreased versus the prior year by approxim ately $9, 000
pri marily due to increased contri b uti ons and increased support from the U n iversity's general
app ropri ations.
2

Eastern Michigan University WEMU·FM
Management's Discussion and Analysis (Unaudited) (Continued)
•

I n 20 1 2, operating reven ue increased by approxi m ately $ 3 1 , 000 pri mari ly due to i ncreased
support from the Corporati on for Public Broadcasti ng. In 20 I I , operati ng reven ue
decreased by approxi m ately $ 1 , 000 primarily due to decreased broadcasting tower rental
i ncome.

•

I n 20 1 2, nonoperating reve n u e d ecreased by approxi m ately $220 , 000 pri m arily due to
decreased general appropriations ($ 1 82,000) an d decreased ad m i n istrative su pport
($62,000) . In 20 1 1 , non operati ng reven ue increased by approxi mately $89 , 000 pri m arily d u e
to i ncreased general ap propriations ($ 1 2 1 , 000) and decreased ad mini strative sup port
($3 6 ,000) .

•

I n 20 1 2 , operating expenses d ecreased by approxi m ately $ 1 60,000 primarily due to
decreases i n m anagement support, fu ndraising, and program information expenses. I n 20 I I ,
operati ng expenses in creased by approxi mately $ I 1 5 ,000 primari ly d u e to i ncreases in
program m i ng and prod uction expenses.
Condensed Statement of Net Assets
(i n thousands)
June 30
20 1 1

20 1 2
Assets
Current assets
Noncurrent assets
Total assets
Liabilities
Current l iabil ities
Noncurrent l iabi lities

20 1 0

$

765
1 52

$

732
161

$

$

917

$

893

884
$
========

$

15
1 87

$

15
207

$

707
1 77

15
27 1

Total l iabil ities

202

222

286

Net Assets
I nvested in cap ital assets - Net of
rel ated debt
Restri cted expendab l e
U n restricted

1 52

1 47
416

161
81
429

1 77
62
359

715

67 1

598

893

884
$
========

Total net assets

$

Total l iabilities and n et assets

3

917

$

Eastern Michigan University WEMU-FM
Management's Discussion and Analysis (Unaudited) (Continued)
Condensed Statement of Reven ue, Expenses, and Changes in Net Assets
(in thousands)
Year E nded June 3 0
20 I I
20 I O
20 1 2
Operating Revenue
G rants from Corporation for Public Broadcasting

$

Rental income
Total operating revenue
Operating Expenses
Program services:
Program m i ng and prod uction

213

$

Total operati ng expenses
Ope rating Loss
Nonoperating Revenue
Gen eral appropriations from the U n iversity
Adm i n istrative support from the U n iversity
Contri b utions
Total n onoperati ng revenue
Changes i n Net Assets
Net Assets - Begi n n i ng of year
$

N et Assets - End of year

4

$

1 84

57

58

51

27 1

240

24 1

1 ,525

1 , 256

1 , 1 90

191
248

1 80
23 5

80
161

1 66
305

289

2 ,006

2 , 1 66

2,05 1

( 1 , 73 5 )

( 1 , 926)

( 1 ,8 1 0)

1 40
1 00

Broadcasting
Program inform ati on
Support services:
Fund raisi ng
M anagement

1 89

1 57

71 3

652
508

834
5 69

605

619

596

592

1 , 779

1 ,999

1 ,9 1 0

44

73

1 00

67 1

598

498

67 1

$
====

715

$

598

Eastem Michigan University WEMU·FM
Management's Discussion and Analysis (Unaudited) (Continued)
Condensed Statement of Cash Flows
(i n thousands)
Year E n ded Ju ne 3 0
20 1 I

20 1 2
Cash (Used I n) Provided By
Operat i ng activities
N oncapital fi nancing activities

$

Net I ncrease in Cash
Cash - Begi n n i ng of year

$

Cash - E n d of year

( 1 , 7 6 8)
1 , 778

$

20 1 0

( 1 ,92 6 )
1 ,999

$

( 1 , 79 4)
1 ,9 1 0

10

73

1 16

586

513

397

5 86

$
=====

596

$

513

Looking Ahead
Fiscal year 20 1 2 defined a ' n ew normal for WE M U . '
Per its three-year strategic plan , the Station e l i minated $50,000 from the General Fund and
i ncreased its fu nd rai s i ng goal by $50,000 to offset th e cut, making th e overal l goal $650, 000. By
J u n e 30, 20 1 2 , th e Station had over $65 1 , 000 in com m itments , pledges, and contracts from
l i steners and corporations and collected over $6 1 0,000 towards that goal . With a new em phasis
on m onth ly givi ng, many l arge gifts are now coll ected over twelve month s .
Th e station el i m i nated all expenses except sal aries from the Gen eral F u n d , incl uding student
em p l oyment which is now paid enti rely from donor fu nds.
The Station establ ished its fi rst major givi ng initiative, Three Over Three, encou raging sel ect
donors to pl edge $ 3 , 000 over th ree years to b u i l d a futu re fun d for h iring new em p l oyees i n
areas critical to conti n u ed audience growth , on -air news reporting and n ew m ed i a services . A
total of $2 1 ,000 was pl edged i n fiscal year 20 1 2, with more major donor sol icitat i on events
planned for fiscal year 20 1 3 . The i n iti al goal for the program is $ 1 6 5 , 000.
Th e Station red uced its General F u n d al lotm ent by an add iti onal $ I 00, 000 in fiscal year 20 1 3 .
Salaries an d benefits for 1 . 2 FTEs were transferred to the donor accou nt. The overal l
fu n d raising goal for th e year was i n c reased by $ I 00,000 to $750,000.
Th e Station conti n ues to pl ace i ts i n frastru cture u pgrades and furnitu re replacement plans on
hold re: the cu rrent fiscal conditi ons. H owever, it is sti l l a goal to cos metical ly u pgrade the
Station's faci l ities, especial ly as the major donor program takes shape.
A professional
envi ronment is i m portant when cu ltivating m ajor gifts.
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Eastem Michigan University WEMU-FM
Management's Discussion and Analysis (Unaudited) (Continued)
Looking Ahead (Conti n ued)

Th e Station wi l l inspect its agi ng eq u i p ment, transm itters , generators , and oth er backu p power
suppl ies, in fiscal year 20 1 3 to determ ine its l ongevity. M ost were p u rchased at th e same time
and are approach i ng 20 years. Th e Station n eeds to determine the feasibil ity of retain i ng current
eq u i pm ent, al ong with its increased risk of fai l ure and need for mai ntenance. Any new major
eq u i p m ent purchases wi l l com e from the Station ' s designated equi pment fu nd.
Th e Stati on remai ns com mitted to serve the U n iversity's m ission of publ ic service th rough
programming, com m u nity support, civic engagem ent, and free public service announcements to
non p rofits.
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Eastern Michigan University WEMU·FM
statement of Net Assets
Ju ne 3 0
20 1 1

20 1 2
Assets
C u rrent assets:
Cas h
Accounts receivable from th e U n iversity

$

Total cu rrent assets
Noncu rrent assets - Property and equ i pment - Net (Note 3)
Total assets
Liabilities
Cu rrent l iabi l ities - Deferred revenue
N oncu rrent liabilities :
Com p ensated absen ces
Deferred revenue

596, I 93
1 69 , 729

$

5 86,603
1 44,939

765 ,922

73 1 , 542

1 5 1 , 5 69

1 6 1 , 689

$

9 1 7,49 1

$

893,23 1

$

1 5 , 3 75

$

1 5 , 3 75

1 4 1 . 1 63
46 . 1 25

1 44,939
6 1 , 500

Total noncu rrent l i abil ities

1 8 7, 288

206 ,439

Total liabilities

202 , 663

22 1 ,8 1 4

1 5 1 , 5 69
1 4 7,285
4 1 5,974

1 6 1 , 689
80 , 870
428,858

7 1 4 , 828

67 1 ,4 1 7

Net Assets
I nvested in capital assets - Net of rel ated debt
Restricted - Expendable
U n restricted
Total net assets

$

Total l iabilities and net assets

See Notes to Financial Statements.
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9 1 7,49 1

$

893,23 1

Eastem Michigan University WEMU-FM
Statement of Revenue, Expenses, and Changes in Net Assets
Year E nded June 30
20 1 1

20 1 2
O perati ng Revenue
G rants from Corporation for Public Broadcasti ng

$

Rental incom e
Total operating revenue
Operati ng Expenses
Program services:
Program m i ng an d prod uction
Broadcasti ng
Program information
Sup p ort services :
Fundraising
Management
Total operating expenses
Operati ng Loss
Nonoperati ng Revenue
General appropriations from th e Un iversity
Ad ministrative support from t h e U n iversity
Contributions
Total nonoperating revenue
Changes in Net Assets
Net Assets - Begi n n i ng of year

$

Net Assets - End of year

See Notes to Fi nancial Statements.
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2 1 2 , 845

$

1 88, 448

5 7, 73 5

5 1 ,2 1 9

270,580

239,667

1 , 5 24,260
1 40,392
1 00,280

1 , 256,4 1 8
1 90,637
248,243

80,224
1 60,449

1 65 , 50 1
3 05 ,440

2,005 , 605

2, 1 66,239

( I , 735 ,025)

( 1 ,926,5 72)

65 1 ,826
508, 1 04
6 1 8, 506

83 3 , 5 5 8
569,889
596,397

1 , 7 7 8,436

1 , 999,844

43,4 1 1

73 , 2 7 2

67 1 ,4 1 7

598, 1 45

7 1 4,828

$

67 1 ,4 1 7

Eastern Michigan University WEMU-FM
Statement of Cash Flows
Year Ended Ju n e 3 0
20 1 2
Cash Flows from Operating Activities
Cash received from Corporation for Pu b l ic B roadcasti ng
Cash received from tower l eases
Cash paid for program m i ng services
Cash paid for management and fu n d raisi ng

$

N et cash used in operati ng activities

N et cash provid ed by noncapital
fi nan cing activiti es
Net I ncrease i n Cash
Cash - Begi n n i ng of year

$

Reconci liation of O p erating Loss to Net Cash
from O p erating Activities
O perati ng loss
Adjustments to reconcile operati ng loss to net cash
from operating activities:
Depreciation expense
C h anges in assets an d l iabilities:
Accou nts receivable - Net
Accrued compensated absences
Deferred reven ue
Total changes in assets and l iabi l ities
Net cash used i n operati ng activities

See Notes to Financial Statements.
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$

1 88,448
5 1 ,2 1 9
( 1 , 698, 345)
{467, 5 1 5)

( 1 , 768 , 846)

Cash Flows from Noncapital Financing Activities
Cash received from U n iversity appropriations
Cash received from administrative support
Contri butions received

Cash - E n d of year

1 84, 279
57,73 5
( I , 77 1 ,402)
{23 9 ,458)

20 1 1

( I , 926, 1 93)

65 1 , 826
508, 1 04
6 1 8 , 5 06

83 3 , 5 5 8
569 ,889
596,397

1 , 778,4 3 6

1 , 999,844

9,590

73 ,65 1

586 , 603

5 1 2 , 952

596, I 93

$

586,603

=====�=

$ ' ( 1 , 73 5 ,025) $

( 1 ,926,5 72)

1 0, 1 20

1 5 , 754

(24, 790)
( 3 , 77 6)
{ 1 5 , 3 75)

(48,854)
48,854
( 1 5 , 3 75)

{43 ,94 1 )

{ 1 5 , 3 75)

$ { 1 ,768,84 6) $ { 1 ,926, 1 93)

Eastern Michigan University WEMU·FM
Notes to Financial Statements
June 30, 10 1 1 and 10 1 1
Note I - Organization
Eastern Mich igan U n iversity WE M U - F M (the "Station" or WE M U -FM) is a public
telecom m u n ications radio station licen sed to E astern M ich igan U n iversity (the
" U n iversity"). WE M U - F M serves th e Washtenaw County radio market, with a
m i ssion to partici pate i n the ed ucational and public service pu rposes of the
University by providing program m i ng wh ich addresses the needs and the i nterests of
the Station's coverage area.
WE M U - F M is owned an d operated by the U niversity and does not have separate
legal status or existen ce. The finan ci al position, support, reven ue, and expenditures
of WEM U - F M are included in th e U n iversity's fi nancial statements.

Note 2. - Basis of Presentation and Significant Accounting Policies
Basis of Presentation - The accom panyi ng financial statements have been
prepared i n accordance with accounti ng pri nciples general ly accepted i n the U n ited
States of America as prescri bed by the G overn m ental Accounting Standards Board
(GAS B) . The GASB established standards for external finan cial reporti ng for publ ic
colleges and un iversities and req uires that financial statements be presented on a
co nsol idated basis to focu s on th e University as a whole, with resources cl assifi ed for
accounting and reporti ng purposes into th ree n et asset categories accord i ng to
extern ally imposed restrictions.
The three net asset categories are as follows :
•

I nvested in Capital Assets - Net of Related Debt - I ncl udes capital assets,
net of accumulated depreciation an d outstanding pri ncipal balances of debt
attributable to the acq u isition, constructi on , or improvement of those assets

•

Restricted - Expendable - I ncl udes net assets whose whole use is subj ect to
externally im posed stipulations that can be fu lfil led by actions of the U n iversity
pursuant to those stipulations or that expire by the passage of time

•

Unrestricted - I ncludes net assets not s u bject to externally i m posed
sti p u l ati ons. Un restricted net assets may be d esignated for specific pu rposes by
action of the Board of Regents or may otherwise be lim ited by contractual
agreements with outside parties . Substantially al l u n restricted net assets are
designated for capital projects and other initiatives.

Cash - Cash is hel d in Eastern M ich igan U n iversity fu nds. The amount reflected i n
the accompanyi ng balance sheet represents the net am ounts due to the Station from
the U n iversity' s p ooled cash system .
10

Eastem Michigan University WEMU-FM
Notes to Financial Statements
June 30, 20 1 2 and 20 1 1
Note l - Basis of Presentation and Significant Accounting Policies
(Continued)
Property and Equipment - Property and equipment are recorded at cost or, if
acquired by gift, at the fair value as of the date of donation. Depreciation is
computed on the straight-line method over the estimated service lives (5 to 1 5
years) of the respective assets. Expenditures for repairs and maintenance are
charged to expense as incurred.
Compensated Absences - Compensated absences include sick leave, annual leave,
and compensatory time accrued by Station employees per University policy and paid
by the University. It is the Un iversity's policy to permit employees to accumulate
earned but unused sick and vacation pay benefits. There is a l iability fo r unpaid
accumulated sick leave, since the University does have a policy to pay half of any
amounts accumulated when eligible employees retire from the University. All
vacation pay is accrued when incurred. A receivable from the University and a
liability is reported for these amounts as of year end.
Deferred Revenue - WEMU-FM receives advance payments of rent related to a
tower lease agreement. These payments are reported as deferred revenue and
recognized when earned.
General Appropriations from the University - General appropriations from the
University consist of certain payroll and other direct expenses paid by the University
on behalf of WE MU-FM. Because the University pays for WEMU-FM's compensated
absences, a receivable from the University has been established in the statement of
net assets in the amount of accrued compensated absences.
Indirect Administrative Support - A portion of the University's general overhead
costs relates to and benefits WEMU-FM. Such items include administration, utilities,
maintenance, repairs, and other institutional support expenditures of the University.
These services were provided without cost and have been allocated to WEMU-FM.
The fair value of these services is reported as revenue (administrative support from
the University) and expenditures in the accompanying statement of revenue,
expenses, and changes in net assets.
Contributions and Grants - Unrestricted gifts are recognized as revenue when
received.
WEMU-FM receives an annual community service grant from the Corporation fo r
Public Broadcasting. These funds may be used at the discretion of WEMU-FM and
are reported as restricted grant revenue in the accompanying financial statements.

II

Eastem Michigan University WEMU-FM
Notes to Financial Statements
June 30, 20 1 2 and 20 1 1
Note 2 - Basis of Presentation and Significant Accounting Policies
(Continued)
Allocation of Expenditures - Expenditures are reported by their functional
classification. Accordingly, certain expenditures for facility operations, i nstitutional
support, interest, and depreciation have been allocated to functional classifications
based on the time devoted to these activities.

Use of Estimates - The preparation of financial statements in conformity with
accounting principles generally accepted in the United States of America requires
management to make estimates and assumptions that affect the reported amounts of
assets and liabilities and disclosure of contingent assets and l iabilities at the date of
the financial statements and the reported amounts of sources and application of net
assets during the reporting period. Actual results could differ from those estimates.

Note 3 - Property and Equipment
Property and equipment at June 30, 20 1 2 and 20 I I consist of the following:

20 1 1
Land
Transmitter and tower
Studio and technical equipment
Furniture, fixture, and equipment
Subtotal
Less accumulated depreciation
Net property and equipment

$ 1 00,000 $
3 1 3 ,402
1 0 1 ,407
270,953

Land
Studio and technical equipment
Furniture, fixture, and equipment
Subtotal
Less accumulated depreciation
Net property and equipment

20 1 2

Retirement

$

$

10,099

1 00,000
3 1 3 ,402
1 1 1 ,506
270,953

785,762

1 0,099

795,86 1

(624,073)

(20,2 1 9)

(644,292)

$ 1 6 1 ,689 $ (IO, 1 20) $
20 1 0

Transmitter and tower

Additions

Additions

$ 1 00,000 $
306, 1 2 1
1 0 1 ,407
270,953

7,281

$

20 1 1

Retirement

$

1 5 1 ,569

$

1 00,000
3 1 3,402
1 0 1 ,407
270,953

778,48 1

7,28 1

785,762

(60 1 ,038)

(23,035)

(624,073)

$ 1 77,443

12

$ (15,754) $

$

1 6 1 ,689

Eastern Michigan University WEMU-FM
Notes to Financial Statements
June 30, 20 1 2 and 20 1 1
Note 4 • Retirement Benefits
The University h as a Teachers I n s u rance an d An n u ities Associati on - Col l ege
Retirem ent E q u i ties Fund (TIAA-CRE F) defi ned contri bution reti rement plan , wh ich
covers certai n em ployees of W E M U - F M . Th e U n iversity contributes a specified
percentage of employee wages , as defi ned by the appropriate labor contract. For
the years ended J un e 30, 20 1 2, 20 I I , and 20 I 0, WE M U-FM contri buted
approxi m ately $53 ,000, $52, 000, and $47, 000 , respectively, to the TIAA-C RE F plan .
The U niversity h as no l i ability beyond its own contri b utions u n der the TIAA-CREF
plan .
The University also participates in the M ich igan Public School E m p l oyees'
Reti rement System (M PS ERS) , a cost-shari ng, m ulti-em ployer, noncontri butory
defined benefit reti rement plan, which covers certain employees of WEM U-FM.
The cost of the M PS E RS plan al located to WE M U - F M , all of wh ich was contri buted,
totaled approxi mately $20, 000 , $42,000, an d $3 2,000 for the years end ed J u ne 30,
20 1 2, 20 I I , and 20 I 0, respectively. The costs of the M PSERS plan i ncl ude
contri bution s based on mem ber payrol l to fu nd normal pens i on costs , contributions
to fu nd a portion of the plan ' s u nfu nded actuarial accrued l iabi lity, an d contributions
for retiree health insurance at a fixed dol lar amount determined an n ually by
M PS E RS .

Note 5 • Upcoming Accounting Pronouncements
GASB Statement N o . 63 , Financial Reporting of Deferred Outflows of Resources,
Deferred Inflows of Resources, and Net Position , was issued in June 20 I I . This
statement introduced and defi ned those elements as a consumption of net assets by
the Station that is applicable to a future reporting period and an acqui sition of net
assets by the Station that is app l i cab le to a futu re reporti ng period , respectively. The
standard al so i n corporates deferred outflows of resou rces an d deferred inflows of
resou rces into th e defi n itions of the req u i red com ponents of the residual measure
and by ren ami ng that measure as net position , rather than net assets. The Station is
cu rrently evaluati ng the i m pact th is standard wil l have on the fi nancial statements
when adopted du ring the Station's fiscal year end ing June 30, 20 1 3 .
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Eastem Michigan University WEMU-FM
Notes to Financial Statements
June 30, 20 1 2 and 20 1 1
Note S • Upcoming Accounting Pronouncements (Continued}
I n June 20 1 2, the GAS B issued GAS B Statement No. 68, Accoun ting and Financial
Reporting for Pensions. Statement N o . 68 req u i res govern ments p roviding defi n ed
benefit pensions to recogn ize th eir unfu nded pension penefit obl igation as a l iability
for the fi rst ti me, and to more comprehensively and comparably m eas u re the ann ual
costs of pension benefits. The statement also enhances accountability and
tran sparency th rough revised note d isclosu res and requ i red su pplemental information
(RS I ) . The Station is currently eval uati ng the i m pact th is standard wi l l have on th e
fi n ancial statem ents wh en adopted . The total pension l iabi l ity wi l l be computed on a
different basis than th e cu rrent actu arial accrued l iabi lity and the method of all ocating
this liability to each participati ng em ployer has not yet been determined, so th e
p recise impact is not known . The provisions of this Statement are effective for
fi n ancial statements for the year end i ng Ju n e 30, 20 1 5 .
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Independent Auditors' Report on Supplemental Information

To the Board of Regents
Eastern Michigan University WEMU-FM
We have audited the basic financial statements of Eastern Michigan University WEM U-FM (the
"Station") as of and for the years ended June 30, 20 1 2 and 20 I I . Our audits were conducted for
the purpose of forming an opinion on the financial statements as a whole. The accompanying
schedule of net assets by fund and schedule of revenue, expenses, and changes in net assets by
fund are presented for the purpose of additional analysis and are not a required part of the
financial statements. Such information is the responsibility of management and was derived from
and relates directly to the underlying accounting and other records used to prepare the financial
statements. The information has been subjected to the auditing procedures applied in the audits
of the financial statements and certain additional procedures, including comparing and
reconciling such information directly to the underlying accounting and other records used to
prepare the financial statements or to the financial statements themselves, and other additional
procedures in accordance with auditing standards generally accepted in the United States of
America. In our opinion, the information is fairly stated in all material respects in relation to the
financial statements as a whole.

November 27, 20 1 2

.· · .
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Eastern Michigan University WEMU-FM
Schedule of Net Assets by Fund
June 30, 20 I I

June 30, 20 1 2
Oeerating Funds

Oeerating Funds

Property Fund

Unrestricted

Property Fund

U n restricted

Total

Total

(restated)
Assets
Current assets:
Cash
Accounts receivable

$

596, 1 93 $
1 69,729

$

765,922

Total current assets

Liabilities
Current liabilities - Deferred revenue
Noncurrent liabilities:
Compensated absences
Deferred revenue

$

765,922

Noncurrent assets - Property and equipment - Net
Total assets

596, 1 93
1 69,729

1 5 1 ,5 69

$

765,922

$

$

1 5 ,3 75

$

1 5 1 ,569

$

586,603 $
1 44,939
73 1 ,542

586, 603
1 44,939
73 1 ,542

1 5 1 ,569

1 6 1 , 689

$

9 1 7,49 1

$

73 1 ,542

$

$

1 5,375

$

1 5 , 3 75

$

1 6 1 ,689

1 6 1 , 689

$

893,23 1

$

1 5, 375

1 4 1 , 1 63
46, I 25

1 4 1 , I 63
46, I 25

1 44,939
6 1 ,500

1 44,939
6 1 ,500

Total noncurrent liabilities

1 87,288

1 87,288

206,439

206,439

Total liabi lities

202,663

202,663

22 1 ,8 1 4

22 1 ,8 1 4

I S 1 ,569

I S 1 ,569
1 47,285
4 1 5,974

80,870
428,858

1 5 1 ,569

7 1 4,828

509,728

Net Assets
Invested in capital assets - Net of related debt
Restricted - Expendable
Unrestricted

1 47,285
4 1 5,974

Total net assets
Total l iabilities and net assets

563,259

$

765,922

$

1 5 1 ,569
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$

9 1 7,49 1

$

73 1 ,542

$

1 6 1 , 689

1 6 1 .689
80,870
428,858

1 6 1 ,689

67 1 ,4 1 7

1 6 1 ,689

$

893,23 1

Eastern Michigan University WEMU·FM
Schedule of Revenue, Expenses, and Changes in Net Assets by Fund
Year Ended June 30, 20 1 2

Year Ended June 30, 20 I I

Oeerating Funds
U nrestricted
Operating Revenue
Grants from Corporation for Public Broadcasting
Rental income

Proeerty Fund

Total

Unrestricted

Total

Proeerty Fund

(restated)

$

Total operating revenue

2 1 2,845
5 7, 735

$

$

270,580

Operating Expenses
Program services:
Programming and production
Broadcasting
Program information
Support services:
Fundraising
Management
Total operating expenses
Operating Loss
Nonoperating Revenue
Gene ral appropriations from the University
Administrative support from the University
Contri butions
Net nonoperating revenue
Changes in Net Assets
Net Assets - Begi nning of year
Net Assets - End of year

Oeerating Funds

$

2 1 2,845
57,7 35

$

1 88,448
5 1 ,2 1 9

270,580

239,667

$

$

1 88,448
5 1 ,2 1 9
239,667

1 ,5 1 6,569
1 3 9,684
99, 774

7,69 1
708
506

1 . 524,260
1 40, 392
1 00,280

1 ,247,28 1
1 89,468
246,220

9, 1 37
1 , 1 69
2,023

1 ,256,4 1 8
1 90,6 3 7
248, 243

79,8 1 9
1 59,639

405
810

80, 224
1 60,449

1 64,297
303,2 1 9

1 ,204
2,22 1

1 65 ,50 1
305 , 440

1 ,995 ,485

1 0, 1 20

2,005 , 605

2, 1 50,485

1 5 ,754

2, 1 66, 239

( 1 . 724,905)

( 1 0, 1 20)

( 1 .73 5 , 025)

( 1 ,9 1 0,8 1 8)

( 1 5, 754)

( 1 ,926,572)

65 1 ,826
508, 1 04
6 1 8,506

65 1 ,826
5 08, 1 04
6 1 8,506

83 3,558
569,889
596, 397

833 ,558
569,889
596,397

1 , 778,436

1 ,778,436

1 ,999,844

1 ,999,844

5 3 ,53 1

( I 0, 1 20)

43 ,4 1 1

89,026

( 1 5,75 4)

509,728

1 6 1 ,689

67 1 ,4 1 7

420, 702

1 77,443

563,259

$

1 5 1 ,569
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$

7 1 4,828

$

509,728

$

1 6 1 ,689

73,272
5 98, 1 45

$

67 1 ,4 1 7

B OARD OF REGENTS
E A S T E R N M I C H I G A N U N I V E R S IT Y

SECT IO N : 2 6
Revision Date :
February 1 9 , 20 1 3

RECOMMENDATION
UNIVERS I TY POLICY - SICK LEAVE POLICY
ACTION REQUESTED
It is reconunended that the Board of Re g ents app rove the attached revised S ick Leave Polic y
which has been renamed the S ick Leave and Short-Term Disabilit y Pro g ram Polic y . The effect
of the revision is to :
•

Implement a short-tenn. disability plan for the following non-bargained for (NBF) employment
classifications : Athletic Coach (AC), Administrative Hourly (AH), Administrative Professional
(AP) and Confidential Clerical (CC); and

•

Eliminate sick leave accruals for the AC , A H , AP and CC emp lo yment classifications.

STAFF SUMMARY

The recommended S ick Leave and Sho1i Term Disabilit y Pro g ram Polic y better ali gns EMU
p olic y with best emplo ym ent p ractices where emp lo yers provide continuous , p redictable
financial covera g e throu g hout the term of emp lo y ment for non-occup ational illness or inj ury and
sh01t-term d isablin g medical conditions .

FISCAL IMPLICATIONS
To be determined .

ADMINISTRATIVE RECOMMENDATION
The o ro o osed Bo ;wd action has been reviewed and is recommended for Board approval .

Date

C:\Documents and Settings\srobln53\My Oocumen l s\laptop\Sick Leave-STD Transltion\S1ck Leave Policy Recommendation 2·2013-final.doc
8-Fcb- 1 3 sar

3.�.S. Sieh. LeaYe
Pnntable version
Effe_ct_ive Date: l 27 1964
Rev1s10A Date: 10 20 1971
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Provision after e>ehausting all rights to paid sick leave. The employer may require a statenaient
from the en1ployee's doctor if sucl'I leave extends for more than five days.

An employee who separates from school service for retirement purposes in accordance ,,vith the
provis.i ons of tl:ie Michigan Public Scl:iool Employees Retirement Fund, shall be 13aid for 50% of
his or her unused sick leave as of th e effective date of the separation. Such payments are to be
made at the employee's rate of pay at the date of separation.
In case of the death of an employee, pa yment of 5 0% of the unused sick leave shaJJ be made to
the beneficiary or estate. Such payments ,.viii be made at his or her regular rate of pay as of the
day of death.
Sick leave utilized by an employee for illness or injury of a member of the immediate family
shall be bases on the merit of the case and be limited by the following pro isions:
11

Requests for the above shall be rottted through normal administrative cham1els ana be aecided by
the director ofpersonnel.
The sick leave record shall be credited witl:i earned sick leave credit bi
periodically as sick leave benefits are used.

eekly and debited

1N

Upon approval of the supervisor, employees are allov,ed to use up to three (3) earned sick leave
days each fiscal year for personal use.

RECORDS AND REPORTS

The sick leave record shall be credited with earned sick leave and debited periodically as sick
leave benefits are earned and used.

The head of each dep artment or division is charged with the responsibility of reporting to the
Payroll Office of the University on each payroll voucher all absences in his or her department
vthi. eh are chargeable against sick leave credit. This will be an original record fron'I v,l:iich the
Staff Benefits Office will secure the information for tA.e pennanent record .
Additional regulation on this subject may also be found and may supersede this policy for
employees covered by collective bargaining agreements.

3.2.5. Sick Leave I Short-Term Disability Policy
Effective Date: 1-27-1964
Revision Date: 10-20-1971
Revision Date: 2-1 9-201 3

The Eastern Michigan University Sick Leave & Short-Term Disability Policy applies to a l l
Eligible Employees who are unable to work because of a medically certified i llness o r injury that
is not work-related. Employees covered under a Col lective Bargaining Agreement are not
subject to this Policy, unless specified in the Agreement.
Definitions

Eligible Employees. For purposes of this policy, Eligible Employees are Hourly I Non
Exempt Employees and Salaried I Exempt Employees. Employees covered by a Collective
Bargaining Agreement are not Eligible Employees.
Hourly Employees also referred to as Non-Exempt Employees are paid on an hourly basis for
each hour worked or fraction therof, and may qua I ify for ove1time.
Salaried Employees also referred to as Exempt Employees are paid on a pre-determined salary
basis and do not qualify for overtime.
Work Week: Working days for purposes of this policy wil l be interpreted to mean any day of
the week, provided such day is a scheduled working day for the employee. A Work Weck shall
be interpreted to mean any five days of a regular week.
Sick Leave Provisions

Effective July I , 20 1 3 , all Hourly Employees with at least a 50% appointment will be granted I O
days of sick leave at the beginning of each calendar year. Hourly Employees with less than a
50% appointment percentage will receive prorated sick leave based on the percentage o f
appointment. Unused sick leave does not accrue and does not carryover a t the end o f each
calendar year.
In lieu of sick leave, all Salaried employees with at least a 50% appointment are entitled to salary
continuation for sho1t periods of illness or disability, not to exceed five consecutive working
days or one Work Week per occurrence.
Short Term Disability Plan

The Short Term Disability Plan for Salaried and Hourly Employees is effective July I , 2 0 1 3 .
Eligible employees are automatically enrolled i n the Plan after 3 0 days o f employment. Part
time employees (less than 50% appointment), miscel laneous temporary staff employees and
student employees (full-time and part-time) are not eligible to participate in the Short Term
Disability plan. The Short-Tenn Disability Plan provides financial benefits to Eligible
Employees in the event of a non-work related illness or injury that lasts more than five
consecutive working days or one Work Week.

Responsibility for Implementation

The University President designee has overall responsibility for implementation and
administration of this policy. The Human Resources Office is responsible for establishing and
revising related procedures, and recommending related policy revisions, as necessary, to assure
compliance and consistency with this policy and meeting employee notification requirements.
Scope of Policy Coverage

This policy covers all Eligible Employees of the University, as defined above. Collective
Bargaining Agreements, where applicable, detail how this policy may apply or be administered
for those covered employees.
Other Important Provisions

This Policy summarizes the University's Sick Leave Provisions and Short-Term Disability Plan
for Eligible Employees. Complete details of these programs are available through the Office of
Human Resources. Eastern M ichigan University in its sole discretion may modify, amend, or
terminate the benefits provided with respect to any individual receiving benefits, including active
employees, retirees, and their dependents. Although the university has elected to provide these
benefits, no individual has a vested right to any of the benefits provided. Nothing in these
materials gives any individual the right to continue benefits beyond the time the university
modifies, amends, or terminates the benefit. Anyone seeking or accepting any of the benefits
provided will be deemed to have accepted the terms of the benefits programs and the University's
right to modify, amend or terminate them.
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SECTION:
DATE:
February 19, 2013

RECOMMENDATION
UNIVERSITY POLICY REVISION:
STUDENT PROGRAMS AND REQUIREMENTS
STUDENT MEDIA BOA RD
A CTION REQUESTED
It is recommended that the Board of Regents approve revisions to the university's policy on
Student Programs and Requirements for the Student Media Board, changing the responsible
person from the Vice President for Student Affairs to the Director of Student Media and the
Coordinator of the Journalism Program.
Chapter 8.8
STAF F SUMMARY
The revised policy is attached and has been changed to reflect the correct responsible person at
the University.
FISCAL IMPLICATIONS
No fiscal implications are anticipated as a result of approving this policy.
A DMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

U ni/er�tv Exe cutive/Officer

Date

I
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8. Student P rograms and Requirements

8.8. Student Media Board
Effective Date: 11-30-2004
Revision Date:
UNIVERSITY POLICY STATEMENT
It is the policy that Eastern Michigan University will establish a Student Media Board to oversee
the affairs of University-sanctioned, student-produced publications and/or multimedia and online
productions with the exception of those produced as a direct part of an academic program.

UNIVERSITY PRA CTICE
University procedures are established which govern the parameters of Student Media Board
oversight, Student Media Board appointments, appointment of the Editors in Chief and
administrative responsibilities.

RESPONSIBILITY FOR IMPLEMENTATION
The Vice President for 8tudent Affairs Director of Student Media and the Coordinator of the
Journalism Program (as chair of the Student Media Board) are is responsiblefor the overall
implementation, administration and interpretation ofthe policy. The Director of 8tudent Media
-i-s responsible for the e-ai-ly administration of the policy.

SCOPE OF POLICY COVERAGE
This policy applies to the Student Media Board and Student Media at Eastern Michigan
University.

Authority for Creation and Revision

Minutes of the Board of Regents, November 30, 2004, para. .6345M.
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SECTION:
DATE :

February 1 9, 20 1 3

RECOMMENDATION

UNIVERSITY POLICY REVISION:
STUDENT PROGRAMS AND REQUIREMENTS
RELATIONSHIP OF STUDENT MEDIA TO THE UNIVERSITY
ACTION REQUESTED

It is recommended that the Board of Regents approve revisions to the university's policy on
Student Programs and Requirements for the Relationship of Student Media to the University,
changing the responsible person from the Vice President for Student Affairs to the Director of
Student Media and the Coordinator of the Journal ism Program.
Chapter 8 . 8 . 1

STAFF SUMMARY

The revised policy is attached and has been changed to reflect the correct responsible person at
the University.
FISCAL IMPLICATIONS

No fi scal imp l i cations are anticipated as a result of approving th is pol icy.
ADMINI STRATIVE RECOMMENDATION

The pro p osed Board action has been rev iewed and is recommended for Board approval.

Un��e>;itv ExecutivJ Officer

Date '

I
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8. Student Programs and Requirements
8.8. Student Media Board
Go Back

8.8.1 . Relations h i p of Student Media to the U niversity
Printable version
Effective Date: 6-1 5-2004
Revision Date: 1 1 -30-2004
UNIVERSITY POLICY STATEMENT
It is the policy that Eastern Michigan University will establish a Student Media Board to oversee the affairs of
University-sanctioned, student-produced publications and/or multimedia and online productions with the exception of
those produced as a direct part of an academic program.
UNIVERSITY PRACTICE
University procedures are established which govern the parameters of Student Media Board oversight, Student
Media Board appointments, appointment of the Editors in Chief and administrative responsibilities.
RESPONSIBILITY FOR IMPLEMENTATION
The Vice President for Student Affairs is responsible for the overall implementation, administration and interpretation
of the policy. The Director of Student Media and the Coordinator of the Journalism Program (as chair of the Student
Media Board) are--i-s responsible for the daily administration of the policy.
SCOPE OF POLICY COVERAGE
This policy applies to Student Media Board and Student Media at Eastern Michigan University.
Authority for Creation and Revision
Minutes of the Board of Regents, June 1 5 , 2004, para . .6286M.
Minutes of the Board of Regents, November 30, 2004, para . . 6345M
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EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

COLLECTIVE BARGAINING AGREEMENT BETWEEN EASTERN
MICHIGAN UNIVERSITY AND THE EASTERN MICHIGAN UNIVERSITY
FEDERATION OF TEACHERS (EMUFT)- FULL TIME LECTURERS
ACTION REQUESTED
It is recommended that the Board of Regents approve the new collective bargaining
agreement between Eastern Michigan University and the EMU-Federation of Teachers
(EMUFT) - Full-Time Lecturers unit and authorize the President to execute the
Agreement on behalf of the Board of Regents.
STAFF SUMMARY
The recommendation is based on outcomes of negotiations between Eastern Michigan
University and the EMUFT. The EMUFT is the University's Full-Time Lecturers
bargaining unit. The proposed agreement covers approximately 100 full-time lecturers
and was ratified by the unit on January 31, 2013. Significant provisions of the proposed
agreement include:
• Four-year agreement, ending August 31, 2016
• Across the Board increases of 1.5% (1/1/ 13), 2%, 2%, and 1.75%
• $1,250 added to base effective January 1, 2013
• Increases to minimum base salaries at each Lecturer level. ($32,500, $35,000,
$38,000)
• Promotional increases from $2,000 to $2,500 (I to II) ; $2,000 to $3,000 (II to III)
• Restructuring of the health care plan effective April 1 , 2013 including;
o Elimination of PPOI and PP02
o Establishment of the new PP05
o Addition of new HSA and HMO plans
o Increased premiums by 8.25% (PPO) and 12% (HSA and HMO)
• Establishment of a Professional Development Fund of $10,000 annually
FISCAL IMPLICATIONS
The net cost impact resulting from this agreement is funded by the FYI 3 General Fund
operating budget approved by the Board of Regents on June 19, 2012.
ADMINISTRATIVE RECOMMENDATION
The proposed Board acti,Pn has been reviewed and is recommended for Board Approval.
Ufi'Iv�sity Executivi Officer

Date
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BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

COLLECTIVE BARGAINING AGREEMENT BETWEEN
EASTERN
.
.
.
.
MICHIGAN UNIVERSITY AND THE EASTERN MICIDGAN UNIVERSITY
FEDERATION OF TEACHERS (EMUFT) - PART TIME LECTURERS
'

ACTION REQUESTED

It is recommended that the Board of Regents approve the new collective bargaining
agreement between Eastern Michigan University and the EMU-Federation of Teachers
(EMUFT) - Part-Time Lecturers unit and authorize the President to execute the
Agreement on behalf of the Board of Regents.
STAFF SUMMARY

The reconm1endation is based on outcomes of negotiations between Eastern Michigan
University and the EMUFT. The EMUFT is the University' s Part-Time Lecturers
bargaining unit. The proposed agreement covers approximately 500 part-time lecturers
and was ratified by the unit on February 1 4, 20 1 3 . Significant provisions of the proposed
agreement include:
• Four-year agreement, ending August 3 1 , 20 1 7
• Increases to the minimum base/credit hour of $ 1 5, $20, $20, $20 each year.
o Establishes the new minimum base rates/credit hour at $ 1 , 1 40, $ 1 , 1 60,
$ 1 , 1 80, & $ 1 ,200 .
o This equates to ATB increases of 1 .3%, 1 .7%, 1 .7%, and 1 .7%.
• The elimination of the annual longevity payment.
• Sunset clause on EPEO grading stipend and internet course development stipends.
FISCAL IMPLICATIONS

There is no cost impact on the current FY I 3 General Fund operating budget. The net
cost impact associated with this agreement will be included in the FY 1 4 General Fund
operating budget recommendation which will be submitted for the Board' s approval later
this fiscal year.
ADMINISTRATIVE RECOMMENDATION

The proposed Board actiC}lf'has been reviewed and is recommended for Board Approval.
l Jn.Kei\:itv Executive bfficer

Date

